PROVISIONAL ANSWER KEY

Paper: 068 - Acts and Rules administered by the Labour
Department
Date of Test 20-05-2026

Question1:-What is the main objective of the Industrial Disputes Act, 19477
1947 ee1 QiU ®BES NADBTIONNG (IWOM ElH(o ad)ADIEM?
A:-To regulate wages
CQI®Mo MO 630
B:-To prevent and settle industrial disputes
QPN E MBLHEBRUB MSIMDIMI aldlandlasnm@lmgo
C:-To provide social security
MVODaOld MPOBH NTBBIMDIAY
D:-To regulate working hours
e¢=20eil mao MO o0,
Correct Answer:- Option-B
Question2:-Which authority is empowered to appoint a Conciliation Officer under the Industrial Disputes Act, 19477
1947 ee1 QIPAINIH: ®BHS MA@ l:000 B0} GRMIVEERM OERPNMNM MBI B @OUIB:001806NY
@OWlB000?
A:-Labour Court
ceIeNI@ GBSO
B:-Appropriate Government
92 lm@0@ BB
C:-Industrial Tribunal
QUPAIMODI]H> OB SENIIEMTD
D:-High Court
960aNBHNISO)
Correct Answer:- Option-B
Question3:-Who can refer an industrial dispute for adjudication in the Industrial Disputes Act, 1947?
1947 ee1 QIO AL VOB @RBL6N) B0 AUPAUMIDIE: MBL60 @Bq|086008 Bl@ie:?
A:-Employer only
OMIYILNSAQIHE) MO (o
B:-Trade Union only
G(SW @Ml mo@o
C:-Employee
laimeeoom
D:-Appropriate Government
9.2llm20® TVBH6IA
Correct Answer:- Option-D
Question4:-Regarding the number of members in a Board of Conciliation the Industrial Disputes Act, 1947 says
80} 6enIOAW &30al Sendmilelleatmilon! @VoneER8INS agf)eReOME}0la] 1947 61 AIPAIMIIE: MBLe Mlao alO@MM]
A:-Board shall consist of a chairman and three or four other members
@6NIAUS @3 B0} ©21@B@OMIe MIBANI MIGELID AY BoUIEBRS)o DENRIWIIBIBe}0
B:-Board shall consist of a chairman and two or four other members
6eNI0BWI@ B0} §21WBMOMIe OGENZD MIGEID A @DoNEERS)0 DNVDIBIB630
C:-Board shall consist of a chairman and two or six other members
66N @ B0} H21WBAOMIe OGN @YEOI AF @VoEBRBI 26NVDIBIBeN0
D:-No limit
alolwlailg
Correct Answer:- Option-B
Question5:-Which Section deals with Works Committee under the Industrial Disputes Act, 1947?
1947 ee1 QIPAUMIDIE: ®BHS MR (@18:000 AIBBEIM HAIGIOW 6B &21QRM Qlledwe aB®IeM?
A:-Section 2
OIVGHUS 2



B:-Section 3
OIVGHUS 3
C:-Section 4
OAVSHD 4
D:-Section 7
SAVSHUM 7
Correct Answer:- Option-B
Question6:-Which Section defines "Industrial dispute"” in the Industrial Disputes Act, 1947?
1947 ee! QIPAINIEIG: ®BH6 MAOBI@ "QAOAINVIIE: ®BED0" ag)MT MIBLallaayM® ag®@ aileow@osni?
A:-Section 2(a)
AMVGHUM 2(ag))
B:-Section 2(j)
VU 2(6)22)
C:-Section 2(f)
OMVGHUM 2(ag)al)
D:-Section 2(k)
OAVHHUD 2(6)
Correct Answer:- Option-D
Question7:-Strike or lock-out is prohibited during pendency of conciliation proceedings under which Section of the
Industrial Disputes Act, 19477
1947 ee1 QIO B89 VlaOBTIoe! ai3® Qo {la) Ssl¥lesm @moaEm MSalSle:ud @1Bq [0800m TVA DD
alemlayses) @l 6e108s-8m3 Mlendwlaldlesma?
A:-Section 22
VUMD 22
B:-Section 23
OIVGHU 23
C:-Section 24
OAVHSHHUD 24
D:-Section 25
IVSHUM 25
Correct Answer:- Option-B
Question8:-The Industrial Disputes Act, 1947 which section deals with illegal strikes and lock-outs?
1947 o6 QIPAUMODE: ®BH6 Dm0 oB0) Alds)e 06 M@AAI0}ELAI MVNOEBRHSWI GLIOBHVFIBOS@)o B>)0a]
60000 &2IQRIMN®)?
A:-Section 27
OIVGHU 27
B:-Section 26
OAVSHHUD 26
C:-Section 25
OMVSHUM 25
D:-Section 24
OAVSHUM 24
Correct Answer:- Option-D
Question9:-Which Section of the Industrial Disputes Act, 1947 provides for payment of compensation on retrenchment?
1947 ee1 QIO B8 VIAOBTIOL! aB3®) QAU |06m alldlapailselmss matisaldlande M@E:3M@)?
A:-Section 25A
OLAHNY 25A
B:-Section 25B
OMVSHUIS 25B
C:-Section 25N
VAU 25N
D:-Section 25F
OMVGHUM 25F
Correct Answer:- Option-D



Question10:-Retrenchment compensation is paid at the rate of
ail@la)30ils@ Ma¥Saldlano®o M ML M@B:30M]
A:-10 days wages for every year
630600 AB@aHQIYe 10 GlaITve O™ GaImMo
B:-15 days wages for every year
80600 QlGaH0lYe 15 Glaineom eal®mmo
C:-20 days wages for every year
630600 QUBGaHAIe 20 GlAITeOm GAIMMo
D:-One-month wages
6303 @IAVOOD BAUDMo
Correct Answer:- Option-B
Question11:-Which Section deals with lay-off compensation?
6E1-630a 8 Na¥SalTlaNo00 69 @I H21QRM QllRIWe a@®I6em?
A:-Section 25A
OIVGHUM 25 af)
B:-Section 25C
OAVASHUB 25 vl
C:-Section 25D
OAVHHUB 25 awl
D:-Section 25E
AAVHHUM 25 0
Correct Answer:- Option-B
Question12:-Closure of an undertaking requires prior permission of appropriate Government under which Section of the
Industrial Disputes Act, 1947?
&0} Moo @S 23 RFYMGINY Q2llM20 MBL6IBIONE MMBEE@ @OMAG @RYAIVdMIENM, 1947 eel AUPAINVODE DAL
DaOBoL! af3®) AUd:a] (180007
A:-Section 25F
SAVGHUM 25 ag)al
B:-Section 25K
OAVGHUM 25 65>
C:-Section 25M
AMVGHUM 25 af)o
D:-Section 250
OAVHSHHD 25 &
Correct Answer:- Option-D
Question13:-Which Section of the Industrial Disputes Act, 1947 provides penalty for illegal strikes?
1947 ee1 QIPAUMIDIE: 3L VIAOBTIOE! B0 QUds)a|o6m MI@ANIl0ELAI® aleMIMSENE:UBHE) alle 2AEM©)?
A:-Section 23
IVGHU 23
B:-Section 24
OAVEHHUND 24
C:-Section 25
OMVSHUM 25
D:-Section 26
OAVHHND 26
Correct Answer:- Option-D
Question14:-Under the Industrial Disputes Act, 1947 an award becomes enforceable after how many days from the date of
its publication?
1947 ee! QIPAINIDIH ®BHS WA (@18:000 8@} AW EInilElle:0la] D@ AT ag)(@ VOB GUdato
MSe{lenesomd eslaye?
A:-Immediately on publication
Indlelleoemomlal &®ogiallanisel
B:-15 days
15 dlalmo
C:-21 days
21 dlaiao



D:-30 days
30 claiavo
Correct Answer:- Option-D
Question15:-In which circumstance can the appropriate government refuse to implement an award even after
publication under the Industrial Disputes Act, 1947?
1947 ee1 AIPAINVIIG: ®BHS MM (18000 EINIELIG:G] 2@l EuDatalle 9allm@I® MVBEHIGINT i)
Moan 210emIeI06n) il Msqe{lenesoad alltven@eadad e¥lmye:?
A:-When employer objects
OmOFL1SA af) DIBHEMIOUD
B:-When workmen strike
OIS HUB alemIMSHHNEMNIOUD
C:-When tribunal delays proceedings
06 (SNIRPEM T MSalSle:ud OeUBla leeemioud
D:-When award affects national economy or social justice
@0 RUTI® MMIGAININNOEWI MINOlE: NTloeO enIdWlesiemMIud
Correct Answer:- Option-D
Question16:-Which of the following principles is applied while retrenching workmen, unless otherwise agreed?
agiailwoml@d edlafleog)eld, om¥lensle:es alldlyailsiemioud oailejo@im @RS a@@oen
(@1B@OUI LM @Y?
A:-Merit-cum-seniority
ea0lg-@o-milalleodig
B:-Seniority-cum-merit
mSloileodlgl-@o-omaly
C:-Last come, first go
@0QUITVIMo UMM, @YBI0 BalddHM}
D:-First come, last go
@B AUOIAM], BOAUAVIMo GalddaN}
Correct Answer:- Option-C
Question17:-Which Section empowers Labour Court/Tribunal to set aside or modify punishment of discharge or dismissal
imposed by the employer under the Industrial Disputes Act, 1947?
1947 ee1 QIR ®BHS Mo (@18:000 HMIIERSH 2RACBI@ WlMIaloded @6 )@ alldlajinilsed uoleu
0BIEHIBMI alBlaH:O1H6006MI GLINIAQ BHISTI/(Sleniemeilmy @owle000 M@BMM Qldla] aB®I6M?
A:-Section 10A
eaVeHA 10A
B:-Section 12A
OMVSHHUD 12A
C:-Section 14A
OMLAHY 14A
D:-Section 11A
OaLAHY 11A
Correct Answer:- Option-D
Question18:-An individual workman's dispute relating to discharge, dismissal, retrenchment or termination shall be
deemed to be an industrial dispute under which provision?
wlntalodes, aflolaailsad, dlsemionad’ @eg)esldd alldlaailsmd agymlai@oail snimweq]s 8o} UGN
0®0%12108lIOS MBH0 a@® QAUUMNA (@IHIOBISM 03 AUOPAUNID]H MALORIDV] BHEMBNIHND:?
A:-Section 2(k)
eaTVHHM 2(k)
B:-Section 2A
OAVSHHD 2A
C:-Section 10
OaVMHAY 10
D:-Section 11A
OMVSHHU0 11A
Correct Answer:- Option-B



Question19:-Industrial disputes mean disputes or difference between and , which is
connected with the employment or non-employment.
QPO H MBHHEBRUB ag)IMOTD Mo Mo MSVERBS MBHHETRESI QAMPAVEAO BRYEM,
DO H®I¥I@ B6EJEIT H@IITBOSI®ARMODI nITWey|Sldleam;.

A:-Employers and employers
OMIYILISAD:Bl0 OHMOSIRISAG:S)0

B:-Employers and workmen
AMIYILISA:Blo H®ISIRINsG:8)0
C:-Workmen and workmen
omo9eI08]5:8)0 HMISLINE]H:8)0
D:-All the above
M&ElessaIewe)do
Correct Answer:- Option-D
Question20:-Temporary closing of a place of employment or the suspension of work is called
B0 dMISIT 0Ll MIGEHLNGM0DI @S 4j3aRSIMTIOMEI 62roeill MIdemlaidiasmdlemeo ailglasymy
A:-Strike
alemlmsSo6)
B:-Closure
®10S 23013503
C:-Lock-out
GRIOHH-83DS
D:-Lay-off
GEI-630a0)
Correct Answer:- Option-C
Question21:-The Appropriate Government may as occasion arises constitute a Board of conciliation for promoting the
under Section 5 of the Industrial Disputes Act, 1947.
1947 ee1 AIPAINVIIH: ®BH6 MWAOBISL! HAVEHMB 5 (1500 6(100Ma0lo {leamM@Imoa] @aillmaow
VBH9HIIAY TVABBERIMITVOEMo 630} VMM GeNIdAW @}a flo:dlencamMIe.
A:-Industrial dispute
QAN E MBEe0
B:-Harmony
Melelalulagl!
C:-Settlement of Industrial Dispute
QUPAUMID]E DBHS al@laNdo
D:-Inquiry
@0DBM]aH6Mo
Correct Answer:- Option-C
Question22:-A report under Section 12 of the Industrial Disputes Act, 1947 shall be submitted within days of
the commencement of the conciliation proceedings.
1947 ee1 QIR B8 VAOBIOL! HIVEHB 12 (@1800M88 630} 06|03 BOMIOEEIM MSalSle:ud @RYOoEla]
Blaiaueerudemas]@d madq lesesnzmosn.
A:-Fourteen
al@lmoel
B:-Thirty
3|0
C:-Fifteen
al®lmeml
D:-Forty-five
MO@e OBl el
Correct Answer:- Option-A
Question23:-A settlement, with no period of binding agreed, shall, subject to the provisional of Section 19 of the Industrial
Disputes Act, 1947 remain in operation for a period of from the date on which the settlement signed.
1947 ee! QAN E: ®BHe NaomIee! HAVEHM 19 eel eEloailatemeilay allcwaodl, 803 HeenIdlod) G:oe1@8aT
@oUIle0l8000m 830} BOMMIAB,], BOMBIAa] 8a]ls DG M@ @3 GOLIWBOT AUHD (IO OIGD
@}SOY0.



A:-Three years
230m) QB@aHo
B:-Four years
moel QlGaHo
C:-One year
6303 QBaHo
D:-Six months
@O MIMVo
Correct Answer:- Option-D
Question24:-Which Section of the Industrial Disputes Act, 1947 prohibits financial aid to illegal strikes and lock-outs?
1947 ee1 QIR B8 VIAOBTIOL! a3 AU} |06m MI@AAINIELAID aleMIMISBNEUBLN0 BRIOBE)-BDF)BUBH6}0
MLOMNIADTB> MVaNIWo MIBOIUWIBEMD®)?
A:-25
25
B:-24
24
C:-37
37
D:-16
16
Correct Answer:- Option-A
Question25:-Re-employment of retrenched workman is specified in Section of the Industrial Disputes Act,
1947.
adldlaalls e@oslenglages amdml@amoe 1947 o1 AIAIMIDIE: BB MACDIOE! HAVSHHTS @
QUSROS DNSIeNE.
A:-31
31
B:-29
29
C:-34
34
D:-25-H
25-H
Correct Answer:- Option-D
Question26:-In every establishment, the minimum number of workmen to be recognized as protected workman under
the Industrial Disputes Act, 1947 shall be:8060 mundaIimomlele, 1947 eel QIPAINIRIE: ®BHS WA (@ IB:000 TVoOHHI®
0291108l @oUTlB:0lB661|ESENE aBQQIR B30 HMIILINEB:8)9S ag)eiRe MODIDL):
A:-Five
@nermf
B:-Seven
aRBY
C:-Ten
alo)
D:-Fifteen
al@lmem!
Correct Answer:- Option-A
Question27:-The Appropriate Government may constitute one or more Labour Court for the adjudication of the Industrial

Disputes relating to any matter specified in the schedule of the Industrial Disputes Act, 1947.
IPAINIDE: Bleamomleng 8aHWRSIE QUGMR0LS DSBS aBO@eBIENR0 Qllatt@R@ODI eNINWeYS

QUPAUMIDV]S BBL0BRS1OS @IBq o)l 92llmad® MBLIEInY 86N EOGIEIW]E:ERO GEINIAB BHISTIBUD
o) iledlencammoasm. ®dss mlao, 1947.
A:-Fourth
MORIDAD®Y
B:-Third
230MOAD®Y



C:-Second
QENBIABO®Y
D:-First
63MOA©)
Correct Answer:- Option-C
Question28:-Any person who commits any unfair labour practice shall be punishable with imprisonment for a term
which may extend to under the Industrial Disputes Act, 1947.
@OMPDAID HDIFIBB (IO §21QPRIN oGO0} AUIBDBIEe 1947 He1 AUPAUNVIDIE: MBS M@0 (18000
Q160 SOl Wola e1cloao.
A:-Six months
@0 @AM
B:-One year
6303 QBaHo
C:-Ten months
al@0) @IMo
D:-Two years
6N Q@aHo
Correct Answer:- Option-A
Question29:-The First Schedule of the Industrial Disputes Act, 1947 is
1947 ee1 AIPAUMIDIE: 3L MWAOHIHNG @DES HaHWUIUD DM
A:-Public utility services
ealom} @slellgl emaimesssud
B:-Jurisdiction of labour courts
IS CHISDIBHBIHS @O0 IRIW
C:-Jurisdiction of industrial tribunal
QIPAIMODS: eeSenIReMEeilang @oulle:00adlwl
D:-None of the above
&S @ alosmma samailg)
Correct Answer:- Option-A
Question30:-What is the time limit for an employer to submit draft standing orders after the Industrial Employment
(Standing Orders) Act, 1946 becomes applicable?
1946 61 DBWMIESIW@D ag)oGeo@enad (ERoadaulen 830BWNIE:U3) B, (@ IIENILIOMIGE AUMMIMIEUDaHO B}
OmMOYlLIRSA S (Wil qROmBauler 803WNE:u8 MRABe{leanM@IMB8 MAalIW] ag)amosm)?
A:-3 months
3 mdMo
B:-6 months
6 @00
C:-9 months
9 @00
D:-12 months
12 m0avo
Correct Answer:- Option-B
Question31:-Draft standing orders must be submitted to which authority for certification?
35lableeeaHMI oG @Ule:00les06m guoadauler B0GW0E:u8 MAde{leHeN3D)?
A:-Labour Court
GRINIB CBHOSD)
B:-Appellate Authority
@0q]6eI) @PE®IOIG
C:-Industrial Tribunal
HBWIESIDE 6 (S6eNIIeMTd
D:-Certifying Officer
MA3sleean®lou’ B30adlvad
Correct Answer:- Option-D



Question32:-Which of the following matters must be covered under Standing Orders under the Industrial Employment
(Standing Orders) Act, 19467
1946 ee1 HABWMIESID@ ag)oGeo@ennd’ (gRomausler B03WNIE:u3) @RRIM &l¥less quomdalesd 80306 Bl¥ITd
00l JO@M B00563BEITD BN 2UBEIG|SIGOMENM)?
A:-Bonus and incentives
G6NI0EMaVYo BABOAVAGQRBSB)0
B:-Classification of workmen
0mo¥1e108le:8)0S QIBYle:06mMo
C:-Provident fund
e@loallawad’ anens
D:-Gratuity
wogaailgl
Correct Answer:- Option-B
Question33:-Standing Orders finally come into operation after how many days of certification, if no appeal is filed?
@afl@d 0@ 621D I6E)Es @D, MABSlafleesatd eIEla] ag)@ ElaIMVEBRUBHS) BUDaHAIEM FRIBUSlUT 630BWOIEUD
&s30ll@ (@ IoenIeIOmI@d AIOM@?
A:-7 days
7 dlaanvo
B:-15 days
15 @laimoo
C:-21 days
21 dlaiao
D:-30 days
30 dlaiavo
Correct Answer:- Option-D
Question34:-Who has the power to hear appeals against the order of the Certifying Officer under the Industrial
Employment (Standing Orders) Act, 1946?
1946 ee1 HBWMESID@ ag)oGeo@en0d (EROBUlouY BIBWNIEUB) BB (18000 MASleOeN@IloU) Boadlrvoies
20MOQIeM@I0® @04 flE13E:03 EHUBLIM BRYBLSIEN @OWIB:000?
A:-Labour Commissioner
@eIeNIQ &>00llateNd
B:-Appropriate Government
9.2llm20® TVBH6IA
C:-Industrial Tribunal
SOMBAWM(SIDT 6)(SENIIEMED
D:-Appellate Authority
@q]eeI) @EmIOIg
Correct Answer:- Option-D
Question35:-Temporary application of Model Standing Orders is provided under which Section?
@@OW@3 PYIA3UloU) BIBWNIE:BIOS MITBNIEIE: (@ IB@IW aB3® QUBa{laY Sslle1oen Mm@ elloleamo)?
A:-Section 4
OAVHHD 4
B:-Section 7
OAVHS 7
C:-Section 11
®MVHSHHU0 11
D:-Section 12A
OaLAHY 12A
Correct Answer:- Option-D
Question36:-Which Section provides for modification of certified standing orders?
Madslesan ERoMBalot) BOBUWNBE1S alGlaH@:EeM@BITY aBO) QAldsla] QIIMA 6).21QRIMY?
A:-Section 9
OAVSHHUD 9
B:-Section 10
®MVSHB 10



C:-Section 11
IVGHUM 11
D:-Section 12
OMVSHS 12
Correct Answer:- Option-B
Question37:-What is the minimum period after which modification of certified standing orders can be sought?
mdslesanal gRoadauilou) 6308WNIEEI@ MIQo UOIOMID BRYAUUDO]SIAM aBQQU0 G0N BILIWSAT ag)aMI6M?
A:-3 months
3 m0(vo
B:-6 months
6 @0Mvo
C:-1 year
1 QI@aHo
D:-5 years
5 QI@aHo
Correct Answer:- Option-B
Question38:-In Kerala the applicability of the provisions of the Industrial Employment (Standing Orders) Act, 1946,

extended to industrial establishments engaging workmen are employed.
GBSO @D 0291e108lo3:08 Mlalesiam AIPAINI®IE: M0 IMEERU3GS 1946 61 AIPAINIDI]E: OO

(q};oaﬁmﬂo(ﬁ 808W03U3) MACDBISHL! AUIMOBBIOS (IGRINHHAD 6NIOWEHAEN).
A:-Fifty or more
@OMICDI BODITD HISYMGLIO
B:-Five or more
@OEEMUII @M@ HISIOEGEID
C:-Twenty or more
DD IO BODNTD BHISIMGLID
D:-Ten or more
AlGOMI GOMITD HYSIMGEID
Correct Answer:- Option-A
Question39:-The appropriate government may exempt any industrial establishment from all or any of the provisions of

the Industrial Employment (Standing Orders) Act, 1946 under Section of this Act.
0D MWAOMIOL! HAVSHUND (@1000 1946 621 AUPAUMIVIB: H®IFIBD (PRoadaulen 830BWNE:u3) Mladmlee!

af)BJ0 @06LIBIT a@emeslelle AlIMNGElEd MMMl a@e®sslele AIPRAINO@IE: MNJaINOOD Dallmao® MABLnIGlaY
B91010H60QIMDI6N.

A:-24
24

B:-4

C:-12
12
D:-14
14
Correct Answer:- Option-D
Question40:-The main objective of the Trade Unions Act, 1926 is to:
1926 ee1 W @EMI@IBM @YRIOG (@IWOM Lld:Ho DAIIEM:
A:-Regulate wages
GQIMMo M ODI B
B:-Provide social security
VODaOl B MO BH NTDBrIHn
C:-Provide for registration of trade unions and define their rights and liabilities
G @EMI@ME:81es E2dlME(SaHMIe @OAIMIOS @OOIG0U0683S0 NIdWIMGEBi0 MIBALallees:
D:-Prevent industrial disputes
QPAINOV]E MBLHEBRUB DSIB:
Correct Answer:- Option-C



Question41:-A Trade Union must have a minimum of how many members for registration under the Trade Unions Act,
19267
1926 ee! 6 @M GRYE, (@100 22IgYE §.21QRMIM B0} ¢S @IEMIWMIGB B:JONDD ag)(@ BVoNEBRUD
96n300l0lesemo?
A:-5 members or 5% of workmen employed in the industry, whichever is less
5 @o6ERUd @DLIESIE3 AUUMIROMIT 6220eil 6.21Q3M 6®ISIENEl®:816S 5%, a@®a6m) &30l
B:-7 members
7 @0oN6BRUY
C:-10 members or 10% of workmen employed in the industry, whichever is less
10 @0o6BRUB @eLJBIIEd AINOOBIGE 62206l §.21QRM 6®I¥1eI08]le:816S 10%, «@®aeN @:)00f
D:-20 members
20 @0o6ERUB
Correct Answer:- Option-C
Question42:-Application for registration of a Trade Union shall be made to:
80} 66U eI oRlMIBESHMBS @DGaldH OMle jo@M AilemOBIE3 MVAde [|leasmo:
A:-Labour Court
@RIeNIA GBSO
B:-Appropriate Government
9allmao® MAEHIB
C:-Industrial Tribunal
OMBAWM(SIDE 6)(SENIIEMED
D:-Registrar of Trade Unions
e @emlm oelmisod
Correct Answer:- Option-D
Question43:-Which of the following must accompany the application for registration of trade union under the Trade
Unions Act, 1926?
1926 ee!1 6 @IEMIB GRYE (@18000 GESW @EMIB 02MIGSHMIBS @DElSHHELINSIg]o Mg |O@IMAIRI@D
BN NTICHEN)?
A:-Wage Agreement
GA®M H0ID
B:-Rules of the Trade Union
e @emlweng Mlwassrud
C:-Standing Orders
ERomulou) BOBUNZEUD
D:-Balance Sheet
enI0LId MY ol
Correct Answer:- Option-B
Question44:-Which Section deals with the issuance of Certificate of Registration under the Trade Unions Act, 1926?
1926 ee1 W @EMI@MBN EYE; (18000 OEMIEESHB MASlablee) MT@BBIMD B QilRondBlensem?
A:-Section 7
VU 7
B:-Section 8
OIVGHUM 8
C:-Section 9
OAVHSHHD 9
D:-Section 10
OMVGHU 10
Correct Answer:- Option-B
Question45:-Registration of a Trade Union confers on it the status of:
80} W @eMlend 0=2lnieSaHd @GN Mg Jo@IMM aldall Ma@deimm:
A:-Co-operative Society
MaNB6M OISOV
B:-Registered Company
02dlgRad e21® @M
C:-Association of Persons
QUBDISHSIOS @OEININIEaHD



D:-Body Corporate
86Nl @:0Bq|c0g
Correct Answer:- Option-D
Question46:-The general funds of a registered Trade Union can be used for which purpose?
02dlgRad B2 GEW WEMIWHNG §aId®} 2N6NMEBUB aB® ERYAUUDKOTIMODI] Dale@OUlBeI0?
A:-Political activities
02 (S| (@ INUBOMMEBBUD
B:-Payment of fines imposed by courts
CHISONDUB 2RI ll9DUB BOSWIHOHT@D
C:-Religious activities
D®alORO® (IQIGDMMEIRUD
D:-Compensation to members during trade disputes
QU100 ®BH6BREIT @DoUNEBRUBHE MatSaldlaNd®o
Correct Answer:- Option-D
Question47:-Political activities of a Trade Union are governed under:
80} 66U WEMIWe 0] 00aH(SI (EIAUBOMMEBRUD Ml jO@MAUSS) &l$leem ml@Oleamo):
A:-Section 14
OIVGHUM 14
B:-Section 15
eMVHHB 15
C:-Section 16
OIVGHU 16
D:-Section 17
OMVSHNS 17
Correct Answer:- Option-C
Question48:-Which Section provides immunity from criminal conspiracy in trade disputes under the Trade Unions Act,
19267
1926 ee1 W @EMIIBN EYE; (18000 AP0 MALHEBREITD (@BlAM@D 1YUIELIDAIMDIE WIATY «BD QUB:Ia o6y
(@I®IGDIWo M@DBIMD®)?
A:-Section 17
eMVSHHD 17
B:-Section 18
OIVGHU 18
C:-Section 19
OMVSHUS 19
D:-Section 20
OAVSHB 20
Correct Answer:- Option-A
Question49:-Immunity from civil liability for acts done in furtherance of a trade dispute is provided under:
80} QP00 GALOOMIH0E M6MISIWORI] 6.21QRMN (EIAKODIB:u3H8) Milail@d enIDWIM@IE3 MIMSS (@ I®IEOIWo
0 0lojo@mMAI@d ma@del@ilcleayam:
A:-Section 16 of the Trade Unions Act, 1926
1926 oe! W @eMI@MM GRRIee! HIVEG:HD 16
B:-Section 17 of the Trade Unions Act, 1926
1926 ee1 g @eMl@MM @Y RleL! HIVLHHB 17
C:-Section 18 of the Trade Unions Act, 1926
1926 oe1 W @eMl@TM @ lee! HIVHS 18
D:-Section 19 of the Trade Unions Act, 1926
1926 ee1 W @eMl@MM @R Elee! HIVEHB 19
Correct Answer:- Option-C
Question50:-A registered Trade Union must send annual returns to the Registrar under which Section?
04IqyA 921Q® S0} BSW @MW oaB®) AlBa {laY Ssl¥le10eny eedlmni(So3Ls) oBaHld: Gle5eMBUd BV ELSENZD®)?
A:-Section 20
OMVSHB 20



B:-Section 21
OIVGHUM 21
C:-Section 28
OAVSHHUD 28
D:-Section 29
SIVSHUS 29
Correct Answer:- Option-C
Question51:-Which authority has the power to cancel the registration of a Trade Union?
80} W @eMIed 0=RlMIBSaHd 0G0LHIMD 2B BOUIB:00]H86061) @DUIlB:000880)?
A:-Appropriate Government
9.2llm20® TVBH6IQ
B:-Labour Court
GRINIG CBHOSD
C:-Registrar of Trade Unions
e @emlmMes)es 02lmiSoad
D:-Industrial Tribunal
SOMBAWN(SIDE 6)(SENIIEMED
Correct Answer:- Option-C
Question52:-A Trade Union can change its name with the approval of:
80} 3G eI Mg jOIMAIOES BDoUIld:008OMINS BVMINNG Gald® MOQIND d$l@io:
A:-Appropriate Government
9allmmo® MAHHB
B:-Registrar of Trade Unions
e @emlmMe8)es 02lmiSoad
C:-Labour Commissioner
crINI@ H0leH6emNA
D:-Industrial Tribunal
SHMBAWNISID@ H6(SeNIIEMED
Correct Answer:- Option-B
Question53:-Which Section deals with amalgamation of Trade Unions?
G @IEMIWMIGESIHS MoE@ILMOOMENOla] a@@ QllRONMINT HEOBGHG:ID B aIQRAN®)?
A:-Section 23
OAVHSHHB 23
B:-Section 24
OIVGHUM 24
C:-Section 25
OAVSHD 25
D:-Section 26
SAVSHU 26
Correct Answer:- Option-B
Question54:-Who is defined as a "working journalist” under the Working Journalists (Condition of Service and
Miscellaneous Provisions) Act, 1955?
d#es)louy ezasmeilgymy (udaflmy @:englauad @3 alavegml@my e eloallatme:ud) GEs, 1955 (18000 "AIGSloU)
e2emellqy” o)) GReo@IeM Mldalailajlcleanma?
A:-Any person writing articles
GERIQIMEBRUY ag) K3 a@BOMOD} QST
B:-Editor, reporter, correspondent, cartoonist, news photographer etc.
a@)WIQA, Alea ods3, GRIeIE:0, £038536M1qY, MM BaNIBSIUNNB G}SEEIDAIA.
C:-Any employee of a newspaper
B0} I(@ODILl a@eo®msslel &8laim o003
D:-Part-time columnist
alo33 6650 68H8AIQY
Correct Answer:- Option-B



Question55:-The provisions of which Act are made applicable to working journalists for industrial dispute matters?
QUPAUMID]H ®BHS QilatBRSI3 62202l 5.21QRIM I EIAUGOMBHSE NIWES:AIBIM MIVACTISE! AIMOBUB
a@B®I6m?
A:-Factories Act, 1948
and&al Ml@mo, 1948
B:-Trade Unions Act, 1926
e @yemlad Ml@ao, 1926
C:-Industrial Disputes Act, 1947
QIPAINOV]E ®BELe Mo, 1947
D:-Payment of Wages Act, 1936
GQIMM Gal@enad Mlwno, 1936
Correct Answer:- Option-C
Question56:-Which authority fixes or revises the rates of wages of working journalists?
62202l ©.21QRM (@ (EIUBOMHEQHS CUGM M08 MlURUDIBONMEDI alBlaHB:OLOMEMI oB® @OE®ICIGIo6?
A:-Labour Court
GRIeNIA GBSO
B:-Wage Board
cI=? GenIodW
C:-Appropriate Government
92llm@0® MAHHIA
D:-Press Council of India
@I &0 Il@d B30l O
Correct Answer:- Option-B
Question57:-Under the Working Journalists (Condition of Service and Miscellaneous Provisions) Act, 1955 the
recommendations of the Wage Board become enforceable:
1955 el aideslou) eeaemellgymy (@endlatad 300 avdallmy @ alaveeirlom) e E1oailauadm)) @R (18000 GaId
6eNI0BWIH R U3 10BUDBUB MSq {IE1086008 Bl
A:-Immediately
osmsl
B:-After approval of employer
AMIYILISA@INS @0l B00TMIMICUdaHO
C:-After notification by Central Government
8H((B MBE6IAIOG Qlle2amoa INOBIMEUdaHo
D:-After Court Order
€305 OMOQIMNIEUDaHo
Correct Answer:- Option-C
Question58:-Which Section of the Working Journalists (Condition of Service and Miscellaneous Provisions) Act, 1955 deals
with hours of work of working journalists?
1955 ee1 aIdeslou) ezremellgym) (@6nglatad 69a0 audaflm @i almveeirlom) @ 10ailatmdm)) e lee! ag3oy
alleconmoeny ¢e20eil ©a1QRM o l(@@EIUIBOME:0eS ¢=R0ell MAEOMENOla] (@I®aldElesM©)?
A:-Section 5
VUMD 5
B:-Section 6
SAVGHUM 6
C:-Section 7
OAVHSHHUD 7
D:-Section 8
VU] 8
Correct Answer:- Option-B
Question59:-A working journalist is entitled to earned leave on full wages for
6220e1l ©21QRM B0} (@ISO 0B BAUGMEOMIHSBS @AW £IElEHIB @OBaOm@IENE
A:-Not less than one-eleventh of the period spent on duty
WRSIVI@ ea1e101S]2) S0e1@80603 al@lomomileeaml@d &o@OCH
B:-Not less than one-fifteenth of the period spent on duty
WSl ealeiniSla) S0eI@80il603 cldilmenileoeoaml@d &o@oCmdY



C:-Not less than one-twentieth of the period spent on duty
wRSIDI@ ©21e101] 4 B:0eIWSB0N6G OIIDIOLIMNT B}0WITHD
D:-None of the above
&S @D aloemmII@d sanyaile
Correct Answer:- Option-A
Question60:-The gratuity of working journalist detailed in which Section of the Working Journalists (Conditions of Service
and Miscellaneous Provisions) Act, 1955?
¢220eil ©.21QRM (@ (EIUBOME:6 R IQIlgl 1955 ee1 AIdeslou) BzrRemellyie:81eS (GAIM AININNGS OF
QIMOG:8}) Maomleng «3o allconasleneny ailluocasseslololea;ma?
A:-Section 3
OAVSHHUD 3
B:-Section 4
OAVGHUM 4
C:-Section 5
OAVSHUM 5
D:-Section 6
VU 6
Correct Answer:- Option-B
Question61:-The rates of wages for Working Journalists are fixed under which Section of the Act?
Q860U B2eMElYI@816S UMM Ml08e)E:ud MWLl @) Aldsa] (1800m06m Mluniailflcleamo)?
A:-Section 3
OIVGHUS 3
B:-Section 8
VU0 8
C:-Section 9
OIVHUS 9
D:-Section 16
OMVSHHUD 16
Correct Answer:- Option-C
Question62:-Section 4 of the working Journalists (Fixation of rates of wages) Act 1958 deals with
desloU) e2remEelMy (@ImM MloL6@:8)9S MAldle:06mo) @& 1958 6L1 HIVEHB 4 B0 §21QRIM]
A:-Constitution of Committee
S00lgles coemMaeIsm
B:-Functions of Committee
Smlglaes (IBOmME3RU3
C:-Powers of Committee
Smilglaes @oule:0063303
D:-None of the above
&S @ al0emmA SIMAE)
Correct Answer:- Option-B
Question63:-The Maternity Benefit Act, 1961 applies to establishments employing how many or more persons?
2g)(@EWI @OMILIWGHEN0 BYSIHO8 CRILIHENSLIENMM NN IMEBRUBAS 1961 SEI (@INAIDMIEGLN M®Mo NIdWE:A06M)?
A:-5

B:-10
10
C:-20
20
D:-50
50
Correct Answer:- Option-B
Question64:-What is the maximum period for which maternity benefit is payable to a woman employee?
803 UMM 24lQINEHIBNHE) (@INVAIIMBEI0 MT@SINRIM lEAOQUW] HILIWBAT ag)(@@I6EM?
A:-12 weeks
12 @¥al



B:-20 weeks
20 @Ry$al
C:-26 weeks
26 @¥al
D:-30 weeks
30 @Yol
Correct Answer:- Option-C
Question65:-For a woman having two or more surviving children, the maximum maternity benefit period is:
©G6ENR ERMIRIWBHERI B SESI88 B30} M(@H6), alo@OAUW] (EINVAIIMIEIEI BH0RIWSBAT:
A:-14 weeks (7 weeks before + 7 weeks after delivery)
14 @Yal (IVQIODIT 7 @y¥al MMNT + (@INVQUIODMITY 7 @ySal mymi)
B:-12 weeks (6 weeks before + 6 weeks after delivery)
12 @¥al (VIO 6 @YYl MIMNT + (@INVQICDITY 6 @YFal mymi)
C:-20 weeks (10 weeks before + 10 weeks after delivery)
20 @$al (elovalemlay 10 @g$al aymi + Elcrvaiomlal 10 @ry$al mymi)
D:-26 weeks (13 weeks before + 13 weeks after delivery)
26 @¥al (elvalomla) 13 @$al aymi + Elcrvalomlal 13 @ry$al mymi)
Correct Answer:- Option-B
Question66:-The word "miscarriage" defined under the Maternity Benefit Act 1961, in
1961 ae1 onegemigl eenidiladly @E:q (168000 MIBALailajloleanmm "ndEo GORITVES" ag)am QUOSE),
A:-Section 2(])
HAVAHUM 2(6)22)
B:-Section 3(j)
OMVHHD 3(622)
C:-Section 4
OMVHNS 4
D:-Section 7
OAVSHS 7
Correct Answer:- Option-B
Question67:-Under which Section of the Maternity Benefit Act, 1961, the matter of dismissal during pregnancy described?
1961 ee1 onegemigl eeniviladly @@lOL! af3T) HAVSHD (1800006 NBRLIOD alldlaiails@d allato
allaidlajlolesmay?
A:-Section 10
®MV&HB 10
B:-Section 11
VAU 11
C:-Section 12
OAVSHD 12
D:-Section 13
OVHHB 13
Correct Answer:- Option-C
Question68:-The maternity benefit is payable at the rate of:
(@IVAIMIBEIS0 Mo jo@3M MlOLSIT M@BB6)e]Slo:
A:-Minimum wages
almlae eaimmo
B:-Consolidated pay
B6eMEaVIgleag Gal
C:-Average daily wage
w0owal Glalav GaImMo
D:-Last drawn wage
@0QINVIMo eIEla) G®Mo
Correct Answer:- Option-C
Question69:-A woman is entitled to maternity benefit only if she has worked for at least how many days in the preceding
12 months?
803 (@B &¥lem® 12 m0vomlmMEsl @ G106 og)(@ Elainueaslell ¢eroell B ImISieeN=sE:lTd ao@en



@INVAIMIBEIODIY @DBaOD@RBS)?
A:-60 days
60 clalao
B:-80 days
80 Glalmo
C:-120 days
120 clalro
D:-180 days
180 Glalmo
Correct Answer:- Option-B
Question70:-For how long is a woman prohibited from working after delivery, miscarriage or medical termination of
pregnancy?
(@IVQlo, NBRo BVLITVES EVEE|EITE NBRWIVEMo HEAURUOINI(@alEMIDI] @PAIMOM I {lo@IY BUdaHo ag)(@ B0el0 630}
@ 62206l ealgpml@d wlary allelsslolclesyomy?
A:-4 weeks
4 @yYal
B:-6 weeks
6 @Yl
C:-8 weeks
8 @Yal
D:-12 weeks
12 @¥al
Correct Answer:- Option-B
Question71:-What is the leave period for miscarriage or medical termination of pregnancy under the Maternity Benefit
Act, 19617
1961 ee1 enegemIgl eenidiladly @@ (18000 NBE @oRINVEEMI NBE @ERINVEEMI 988 @DAW] B:0eIWSAT ag)amos)?
A:-2 weeks
2 @y$al
B:-4 weeks
4 @Yal
C:-6 weeks
6 @YYl
D:-8 weeks
8 @Yal
Correct Answer:- Option-C
Question72:-The Maternity Benefit Act, 1961 provides a medical bonus if pre-natal and post-natal care is not provided by
the employer. The amount is:
OMOYILIISA (EIMVAUBAINI0 (EITMVAIMADO al@laloemalie M@a)Mlegsslad, 1961 eel ancgemigl eenimladly Gy
ARAIBH@ BENINEM MY MTIBHIAMN], GD> ODMIEM:
A:-Rs. 1,000
1,000 @3al
B:-Rs. 2,500
2,500 ©pa
C:-Rs. 3,500
3,500 @al
D:-Rs. 5,000
5,000 @ya
Correct Answer:- Option-C
Question73:-Under the Maternity Benefit Act, 1961 the provision relating to "work from home" was introduced by which
amendment?
1961 ee1 oacgemIgl eeniviladly @Rldd "aflslad mlm) eeeoell £.21Q)@:" og)ME@ODI] eNIMWEL]S AAIMLA oBOY
6cENMIDeRes@IEM GOAUMGlo{loj??
A:-Amendment Act, 2010
CREL®| Moo, 2010
B:-Amendment Act, 2015
CRAL®| Moo, 2015



C:-Amendment Act, 2017
BRAV® Mlmo, 2017
D:-Amendment Act, 2020
CRRL®| Ml@ao, 2020
Correct Answer:- Option-C
Question74:-Under the Maternity Benefit Act, 1961 an establishment with 50 or more employees must provide which
facility?
1961 6£1 (IMAIMEREL Ml@Ao (@18:000 50 @OOLIEBIT3 @O@IT BSIM@ 2LAUMBHIMBS 630} MOJaIMo PO NVVDBO%0
M@BH6Mo?
A:-Rest room
allwoamyol
B:-Day care allowance
GOW @A @OLININdMY
C:-Creche facility
B)(@aH MUDB0f0
D:-Transport facility
DOIN® TVDBOf0
Correct Answer:- Option-C
Question75:-How many National Holidays must be allowed to employees under the Kerala Industrial Establishments
(National and Festival Holidays) Act, 1948?
1948 6e1 608 DIBWMISIVD@ g)ERoeR|latioanginy (63udlw, 9ol @AWl GlMearyd) MM (IE:000 &lAINBHIBHE) ag)(@
eauil @palWl Glmeasud @omnIclesnemo?
A:-One
e3am
B:-Two
o6ns
C:-Three
o0
D:-Four
moel
Correct Answer:- Option-D
Question76:-Under which Section of the Kerala Industrial Establishments (National and Festival Holidays) Act, 1948, the
power of employer to require employee to work on holiday given?
1948 621 808 AUAINVID MNJalM (63UTID, oAl @AW GlMeERYE) MACDISE! aB® AUd:la] (@l800m06M,
edlaimenooem @l dlaimuesrslod ce20eil 6219 BRYNIUDRL]SIMB HMIFIERSAD B @DWIE:000 M@IBIWIGlemM©)?
A:-Section 3A
OMVGHUIS 3A
B:-Section 4A
OMVAHD 4A
C:-Section 5A
MU 5A
D:-Section 6A
OAVSHMD 6A
Correct Answer:- Option-B
Question77:-Which of the following is NOT a National Holiday under the Kerala Industrial Establishments (National and
Festival Holidays) Act, 1948?
1948 6£1 808 QIO MNJalM (6EUTI®, 9oral @AW ClMeaRYE) MR 1000 DMl jo@MAUIT @@ GRUTI@
@Il Almagpomo)?
A:-Republic Day
Alojenfles Glmo
B:-Independence Day
mP®OEIMo
C:-Gandhi Jayanthi
mowlee@ao
D:-Kerala Piravi
G508 alloall



Correct Answer:- Option-D
Question78:-An employee required to work on a National or Festival Holiday is entitled to:
ecuil@ @egEslad aorval @AWl AlmOmIT 220eil 6.216Q)eN2 B30} &FlAINOHIOM DAIQIGS) BRGNS
A:-Only compensatory holiday
Ma¥Sal@laNd0 @oAUS] Mo
B:-Normal wages
VIWIEM BQIMMo
C:-Double wages and a substituted holiday with wages
805! GAUIMMAOI CAIMMEOMISIHISIV o leH0M88 @AWW
D:-No additional benefit
@nuile @ryme:elle)
Correct Answer:- Option-C
Question79:-The employer shall display the list of National and Festival Holidays in the establishment under which
Section?
emo¥lelsa mundalmomleel é3ulw, sl @AW FlAInVEErEeS alSld: a@® allronoBlal Ssl¥lesn) @I3dulq leseenzd?
A:-Section 3
OAVSHHUD 3
B:-Section 4
OAVGHUM 4
C:-Section 6
VUM 6
D:-Section 8
VU 8
Correct Answer:- Option-B
Question80:-Section 2 (g) of the Employees' Compensation Act, 1923 deals with
1923 6£1 ag)oGe oMY 8B:0MIMBEIVAHID BRYRHIHEI HAVEHD 2 (22]) HOBE000 §.21QRMOY
A:-Partial disablement
RUIH ©9NIBLl0
B:-Full disablement
a1} ©6IBLI0
C:-Qualified medical practitioner
BINIO@BS HAWUNLOTB (@ 10BlaHEMA
D:-None of the above
&SI @ alOmmA SIMOE)
Correct Answer:- Option-A
Question81:-Compensation is payable under the Employees' Compensation Act, 1923 when personal injury is caused to an
employee by:
80} 241UMBHI00) AUIBDal0RNI® alBles) OMe|O@IIM BHO0EMEBRBIM MoRAIlENEMI0U3 1923 BEl ag)oByoailmy
BBIMNIMBEINAHD BRYE; (@100 MatHSalBlaNdDo MTBEEENZBIEN:
A:-Any illness
ABOOBRI} BOONO
B:-Accident outside employment
¢22021l86) A l}0OTNSS @aldSo
C:-Accident arising out of and in the course of employment
c=oellalod mleamo ¢2R0ellB6lHSEO HENRIGIM @0aldh:So
D:-Natural death
aV]oeaQIle: @06emo
Correct Answer:- Option-C
Question82:-Under the Employees' Compensation Act, 1923, in case of death resulting from injury, compensation shall be
paid to:
1923 6£1 ag)oGe oMY BB0MIMBEIVAHID BRYES (018000, aldlH6) MILINBS NOMMENRIWIMB, MatSalBlaNd®o
00l JO@IMAUBHSEY M@BB:3o0:
A:-Dependents of the employee
241N 0620003 @RYUI®A
B:-Nominee
emoalml



C:-Legal heirs
MR IR @OV BUD

D:-Trade union
e @yemlad

Correct Answer:- Option-A
Question83:-The employer shall pay compensation as soon as it falls due. If there is delay, the Commissioner may direct
payment of:
amO¥lesn @M LIElENEMIIUE MBS MatiSaldlaNdo MTB:30. SILIMIATVo DENBIWIWD, &:2BilaHEM BB DMl oM
U3 @OSDVEHIMB MIBEGUTlEHINRIM@I6NT:

A:-Simple interest only under the Employees' Compensation Act, 1923
1923-9£1 ag)oGe oM ELHIMINBEIVHB BRYE (1000 LISIM@OD aleflud M@0

B:-Interest and penalty under the Employees' Compensation Act, 1923
1923-6£1 ag)oGoJo@IIMY BHHIMIMBEIVHB @BRYL; (018000 alpllvd@)o allo@io

C:-Penalty only under the Employees' Compensation Act, 1923
1923-981 ag)oGo oM HHIMINBEIVAHB BYE (1000 alle@io

D:-Damages only under the Employees' Compensation Act, 1923
1923-0£1 ag)oGeo@lm) GLIMINBBIVHB @YE; (@000 MatSalBlaNd®o

Correct Answer:- Option-B
Question84:-Under the Employees' Compensation Act, 1923 notice of accident must be given as soon as practicable and
claim for compensation shall be preferred within:
1923-0£1 ag)oG oM ELHIMINBBIVHB BYE (1000 @DalB:SOTMBN}G2 188 @OIDla] af)(@@Lo BAIMo M@DB6Mo,
@S0 MaHSaI0laN00OBIMIBS BVAUBIUDNIIGB0 Mo ]O@IM MAOBTIMBSIE alolnemlessemo:

A:-2 years
2 QI@aHo

B:-6 months
6 @0(Mvo

C:-3 months
3 @00

D:-5 years
5 QI@aHo

Correct Answer:- Option-A
Question85:-An "Inter-State Migrant Workman" means a workman who is recruited by or through a contractor in one
State for employment in another State under which Section of the Interstate Migrant Workmen (Regulation of
Employment and Conditions of Service) Act 1979?
"nRB-6ARN 9ONUNF AUBHLHRIM" g)IMNIM S0 MVMUNIMATD) AGQI®} MOMNIMOT) 6220eileedD)] B0} BHMNB(SIHA
2IBEUMBWO @HELJEITB M6HQOV} MVoMAIMOD) MWEB66)e|SIAM 630} H®IFILNElOIET) BVBENAILNINDY, DD Qld:)a|
(18000 1979 6E1 @OADBMVEMNIM BSIERQ H@ISIEINSE]@:816S (H@ISIT MW EOMEMAI BITVAIM QINIMNG:SI0)
Tlaowlend c@WAIeeMI?

A:-Section 2(e)
AATVHHUM 2(e0)

B:-Section 2(f)
OMVGHUM 2(ag)al)

C:-Section 2(g)
OAVAHD 2(22)

D:-Section 3
SIVGHUS 3

Correct Answer:- Option-A
Question86:-Which authority is responsible for the registration of an establishment employing Inter-State migrant
workmen under the Interstate Migrant Workmen (Regulation of Employment and Conditions of Service) Act 1979?
1979 ee1 BRAMGIVEMNIM B}SIEQ HMIFILINS]B:816S (I MW EMEMAIle BAVAIM QAIIMLAG:S}0) WA (@IB000
@OANBIEMNOM BSIe@Y] HMO¥IRI08]B:08 Mlalenmm 60} MNIIMOmIHNE OElMIGESHT @@ @OWIB:00II6TY
2OmOMIGEI?

A:-Registering Officer
o23lnSlotY @oadlavd

B:-Inspector
O UVORIP: NG



C:-Labour Court
GRIeNIA GHISO)

D:-Welfare Officer
QTN 630a0laVA

Correct Answer:- Option-A
Question87:-A contractor who recruits inter-State migrant workmen must obtain a licence under which Section of the
Interstate Migrant Workmen (Regulation of Employment and Conditions of Service) Act 1979?

@OANBIVEMOOM BSIe@q O®MIYIEI08]B:68 Mlalenam 630} 6806MSIRd 1979 eel @DANBIVEMOIM B)Sle@q
omo¥1eI108l8:8)0S (6®IYI@ Ml@EO@mMeMALle GIVAIM AUIMNGS)0) VIAOBTIOL! ai3®) AUB{laY Ssl¥le10eny eseiquamdmy
GNESENRD)?

A:-Section 8
DIQNER TGRS

B:-Section 7
VU 7

C:-Section 6
OIVGHUM 6

D:-Section 5
VUMD 5

Correct Answer:- Option-A
Question88:-Inter-State migrant workmen are entitled to a displacement allowance under Section
IVBHD (@1000 BOAMBAVEMNIM B}SIEQ HMIFILIS]BUBH) MNLIMOQ @OLIIMBMY en@les)oor&

@O0 LGNS,

A:-14
14

B:-15
15

C:-16
16

D:-17
17

Correct Answer:- Option-A
Question89:-Which of the following welfare facilities must be provided to inter-state migrant workmen?
@OANBIVMOIM BSICWQ ORIl BUBH6) Mg |O@IMAIDIG aB@IEN BLHUA VD BOLEEBUB MTBEEENID)?

A:-Residential accommodation, medical facilities, protective clothing and drinking water
0 AWBaH(@ IR Vo, HAUIEHT MVDBOIEBRUB, MOEHEM QUM (MEBRUY, & SIONISS0

B:-Only medical facilities
HOWIHH@ TVDB:OEERUY Ao

C:-Only drinking water
SISIONI8B0 M@0

D:-Transport only
DOINDo M@0

Correct Answer:- Option-A
Question90:-The main objective of the Labour Laws (Exemption from Furnishing Returns and Maintaining Registers by
Certain Establishments) Act, 1988 is to:

1988 ae1 9213 MlaEBREeS (aile) MN2IMEBRY3 Gleg6MEu8 M@BEIM @@ Mlamye E23IEROIEUB aldlaloellesmmlcd
mlamye 8¥1010680@3) MVACDIOG @IWOM LldHo:

A:-Exempt certain establishments from furnishing returns and maintaining registers under specified labour laws
MldGlats 613 M@AEBRUD (@18:000 GlE56MBud M@BBIM@IE3 Mlamye E=BlaRO}e:ud aldlaldellesm@lad mlamge ailel
(NN 1MNEBRES BY1NI0O6H:

B:-Protect trade unions
G @IEMIMGES Mo U] L6 0

C:-Regulate wages
CAI®Mo MO L6}

D:-Provide social security benefits
MVI@ZOlE: NUBOSHO BRYMNIEILIEEIRUE MEDB3H

Correct Answer:- Option-A



Question91:-An establishment employing how many persons is classified as a "small establishment” under the Labour
Laws (Exemption from Furnishing Returns and Maintaining Registers by Certain Establishments) Act, 1988?
1988 oe1 625103 Mlaedrud (Gleg6MBud M@BM@IES Mlamzo ailel MuNdaIMedrud 0=RlaRoe:ud aVBHl MGG
mlamye 810I08O@B) BYE; (1000 af)(@ Galed 6220rleEOSIeNM B0} MNIAINOOD "§21Gl@ MNdalMo” BRI
@@l oflalasomy?

A:-Not less than five and not more than nine
@0EIIE3 30O BMNIDINTD BHISIHD0

B:-Not less than five and not more than ten
@@ H:}0WICDDo IO @D HISOTMD0

C:-Not less than seven and not more than nineteen
aBYITB SOOI alOOMIMBalIITD HH)SICHe

D:-Not less than ten and not more than nineteen
alODI@D SHIOWICHDMo IHDMIMBal@ITD SISO

Correct Answer:- Option-D
Question92:-A "very small establishment" under the Labour Laws (Exemption from Furnishing Returns and Maintaining
Registers by Certain Establishments) Act, 1988 means an establishment employing:
1988 oe1 6®21@3 Mlaedrud (ailel MNdeIMedrUd GlegeMiB:ud M@B} MG Mlamze 0edlgyOIe:ud aldlaloeileenmMailad
alange 8¢101080@) @YE; (18000 SO "AUSHO §210l@ MNIaIMo" ag)MITD M JOWIMMAI 6).2IQRMN B0} MO lMo
2f)IMIENY @DACNAIHBNIMD:

A:-Not more than 9 persons
9 Gall@d SO

B:-Not more than 10 persons
10 Gal@l@d 5SSO0

C:-Not more than 15 persons
15 Gal@I@d HySOOMH@0

D:-Not more than 20 persons
20 GalIOI@d BHYSOODD0

Correct Answer:- Option-A
Question93:-The Building and Other Construction Workers (Regulation of Employment and Condition of Service) Act, 1996
applies to establishments employing how many building workers?
af)(@ B3l OIS 308 6220ele80S1ENMM MNJaINMEBRUWdSS 1996 ol adsls, ag Mldmmosm e®maslenglegios
(6@2¥1@3 VlOMEMAQIie GAIM QIKINNO@L0) MR NIDWES:AI6N)?

A:-10 or more
10 @neg@Erled @I BSIm@d

B:-15 or more
15 @06g|@rld GO@ITD B:)S;M@d

C:-20 or more
20 @ep)esled @O@ITD BSIOTD

D:-50 or more
50 @eg)esled @O B)S3m@d

Correct Answer:- Option-A
Question94:-Who is responsible for registering an establishment under the Building and Other Construction Workers
(Regulation of Employment and Condition of Service) Act, 19967
1996 oe1 a&:gls, ag MlBdcmoem emo¥le108]le:8)0S (@@ Ml E@MeMAIe EGILAIM AIAINO@YE) MM (e 1E:000 630}
uNdalMo E2IARA ©21ERM@INY @RI QOMOQIE]?

A:-Contractor
GB06MB(SIHA

B:-Welfare Board
OUTNDA BENIDBAWY

C:-Inspector
I QVOIEF: NG

D:-Employer
omoleisa

Correct Answer:- Option-D
Question95:-The Building and Other Construction Workers Welfare Board is constituted under which Section?
0d3ls, ag Mldamoem 6®IILINEl S80S GHHUA ENIIBW aB® Uda{lM) Bil$lenen ojaile:dlafldlesmo?



A:-Section 18
OIVGHU 18
B:-Section 19
®VSHB 19
C:-Section 20
SIVGHU 20
D:-Section 25
OAVOHUMD 25
Correct Answer:- Option-A
Question96:-The Building and Other Construction Workers' Welfare Cess At, 1996 was enacted mainly to:
1996 ee1 9:5ls, ag MIBamoem OmMo¥leI0E]B:8)0S BHHA HAVMY (IWIMAIDIo MSq{lEINESIWE IO ENClajo6m:
A:-Levy and collect cess for the welfare of building and other construction workers
0d3ls, 2 Mldmmoem 6®I¥1e1N8le:816S CLUAOBIMII HAVMY 21}ACOTREWLo BUOEUBIBENEBWIo 621QNE:
B:-Fix minimum wages for construction workers
mldemoem o1&l e:udH6) almlme GaImmMo MIUDII] 66
C:-Regulate safety at construction sites
Mldemoem ©9aVRGSI@D MBOH W@ ODIB6)6
D:-Provide compensation for accidents
@0aldSEBRUBHE) MatiSalBlaNIDo MNTIBIH:
Correct Answer:- Option-A
Question97:-The rate of cess levied under the Building and Other Construction Workers' Welfare Cess Act, 1996 shall not
exceed:
OMM @RS, 1996 (18000 EIDVSIBENAM HAVAY MIEH6) DMlg |OIMI@ Bl O):
A:-2% of the cost of construction
Mldemosm ealelaileag 2%
B:-1% of the cost of construction
mldemoem e.aleiailead 1%
C:-5% of the cost of construction
aldemoem ealelailead 5%
D:-10% of the cost of construction
Mldemosm ealelniloag 10%
Correct Answer:- Option-A
Question98:-The cess collected the Building and Other Construction Workers' Welfare Cess Act, 1996 is credited to:
1996 ee1 o&:gls, ag MIBomoem emo¥leI08ld:810S BeHA HIVM BRI Wl HAVMY MWDSIES V@IV HW-WIG
02IDDISINE GRIHE):
A:-Building and Other Construction Workers' Welfare Fund
8d3ls, 2 Mldmmoem 6®a¥le1nsl ceum anens
B:-State Revenue Fund
MMM QUMY an6Ns
C:-Consolidated Fund of India
D0 B6eNMEAVISIGWQ an6Ns
D:-Labour Welfare Fund
OMOSITD CHHUA aN6NE
Correct Answer:- Option-A
Question99:-Under which Section of the Building and Other Construction Workers' Welfare Cess Act, 1996, assessment of
cess given?
ed3ls, 2 Mldmmoem e®o¥lensl ee:um HTVM BRY&S, 1996 61 @D AUd{l0Y Bl¥leem amuay alleiailoyomad
M@ & lloleanamod?
A:-Section 5
OIVHUS 5
B:-Section 4
OAVSHD 4
C:-Section 3
OIVSHUS 3
D:-Section 6
OAVSHUM 6



Correct Answer:- Option-A
Question100:-Section 10 of the Building and Other Construction Workers' Welfare Cess Act, 1996 is
8d3ls, 2 Mldmmoem e®a¥lesl eeum VM BRYLS, 1996 61 HAVE:H 10 BrRyeN
A:-Recovery of amount due
aslyggle oes alloenssieadd
B:-Appeals
@nqfleneud
C:-Power to make rules
mlwneasud Mldmilenomss @owle0o0
D:-Repeal and savings
0OBIHHEN MUMIIBII0
Correct Answer:- Option-A



