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PROVISIONAL ANSWER KEY

Paper: 068 - Acts and Rules administered by the Labour Department
Date of Test 01-11-2025
Question1:-The Building and other Construction Workers (Regulation of Employment and Condition of Service) Act, 1996 applies to every
establishment which employs or had employed 10 or more building workers on any day of preceeding.
osgls, ag mldmosm emodengleges (omodlmd MEemaye eTvaIm AIMINQL) Mlaas, 1996 gmieom ageo@lej Glaime aleomo @oaicd @somean eegls omasengdlees
6moeleo®mgomEmo ¢20ell £aIRlElMEmO @R® afgd MINIAIMEBRUBER. FNIOWEHAET
A:-12 months
12 moave
B:-2 years
2 Qi@
C:-6 months
6 moaue
D:-3 months
3 @oe
Correct Answer:- Option-A
Question2:-Wages as per the Building and Other Construction Workers (Regulation of Employment and Condition of Service) Act, 1996 have the
same meaning assigned to in the which of the following acts.
1996 eai o@gls, ag dldamosm 0@slengleses (6@0d1@d TEDIMQYe EILAIM AAIMINGH) TWAEIBIEYSS EUDMOEBIN DMlnjoQM ag® Tlwaowile Maelwldlesm @oem
@RA@NAMSBD).
A:-Minimum Wages Act, 1948
dadlae caimm mloa., 1948
B:-The Payment of Bonus Act, 1965
G6NIEMNY GalOQBT @Rg;, 1965
C:-The Payment of Wages Act, 1936
CAIOM GaloQ@ @og, 1936
D:-Industrial Dispute Act, 1947
apamodle odes dloas, 1947
Correct Answer:- Option-B
Question3:-An appeal against the order of revocation of registration under the Building and Other Construction Workers (Regulation of Employment
and Condition of Service) Act, 1996 can be filed within
odgls, ag’ mldenoem emodlengleges (0@o¢lmd MEEMQe GILAIM QIAINLOTY) (ARSI eslempim 03l pemealomaiee @eqllad muada]ends
A:-60 days from the date of order
808wd M@l ool gows 60 daime
B:-90 days from the date on which order is communicated
803wad @pdlwly dloo] gowd 90 dame
C:-30 days from the date on which order in communicated
808wad @polwly o] gow 30 damv.
D:-None of the above
ABHEI alOFDAUOWITOREY
Correct Answer:- Option-C
Question4:-Canteens shall be provided in every place wherein not less than building workers are ordinarily employed.
LOWIEEMIS @ HOWOIOD OBSIS OIFlegle:0d coel £.21Q)M agf quneieEBgleje &IMOIREW MBdo.
A:-150 workers
150 emoslengleud
B:-200 workers
200 e®odlengleud
C:-300 workers
300 emoslenglsud
D:-250 workers
250 emoglenglsud
Correct Answer:- Option-D
Question5:-How many days in advance an employer shall inform the inspector having jurisdiction regarding the commencement of building work?
odsls (ildan06m @IAIBEMEBRUY @REEIERM® MunITWlal 8@ emIFiasa @ dairve gmi @owleIradlWlalass memygeo @rdlalensm.?
A:-60 days
60 dlame
B:-90 days
90 dlaurve
C:-30 days
30 dlamve
D:-45 days
45 dlaiave
Correct Answer:- Option-C
Question6:-If the application for registration under the Building and Other Construction Workers (Regulation of Employment and Condition of
Service) Kerala Rules, 1998 is not submitted with in the time limit penalty shall be levied at the rate of
odgls, g mldanosm emoslengleges (o@modlod MlE@eMaje EILAIM AAIMING.) Esos Mlwasmsed, 1998 @0, ealerytmes Eoeass Mnadlulesssiad qvadq]alglegmlcd
afle eoosodse
A:-10%
10%
B:-25%
25%
C:-5%

5%
D:-12%
12%
Correct Answer:- Option-B
Question7:-Which provisions of the Building and Other Construction Workers (Regulation of Employment and Condition of Service) Kerala Rules, 1998
states about qualification of lifting appliance and winch operator?
allogfloty QaldeEMETIMBOOR. alleml §90jE0QREST CINIMEVWERGla] odgls, ag’ Mldaosm emodlanglegss (6@l MwEEMa sruaIm aMN.) eseg Moasmsed, 1998 ol
aB® QITLAGEREM aloQM@?
A:-Rule 69(5)
Qud 69(5)
B:-Rule 45(3)
Qud 45(3)
C:-Rule 73
Qud 73
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D:-Rule 79
Qud 79
Correct Answer:- Option-D
Question8:-Runways and ramps provided for use by building workers shall not be less than _____ in width.
od3ls 6®¢lenglud palewouilerMaimow] m@elWlElesa omeamge. comyege Aol @ sowao.
A:-430 mm
430 dl.d
B:-230 mm
230 dl.dl
C:-600 mm
600 al.dl
D:-540 mm
540 dl.dl
Correct Answer:- Option-A
Question9:-Lift shall be provided for transport of building workers and materials where they are required to descend more than in a shaft.
8@ axoqglcd @ @O POCIHE OBSIS OOFLVFB:EOSYo ATRHBSOSQo N@IN@EBIMITS eflog’ M@Ben6mMo.
A:-100 meters
100 diga
B:-50 meters
50 digd
C:-75 meters
75 digd
D:-150 meters
150 diga
Correct Answer:- Option-B
Question10:-Every establishment of building workers shall have a safety committee constituted by the employer if they employ
0d3ls 6@IFRNEl:E6S 66D MVAIMEDIR) @R ezl HagMemeelc 6@odase @Galedleamm 6 myosmd s:midl parowidles.
A:-200 or more workers
200 @peg@lod @Rl @sm@d emoslenglsud
B:-300 or more workers
300 @pegElod @@l @socd emoslangsud
C:-500 or more workers
500 @reg@lod @Rl @sm@d emoslenglsud
D:-700 or more workers
700 @pegElod @@l @socd emoslangsud
Correct Answer:- Option-C
Question11:-In which form the details of the medical examination of building workers shall be recorded?
0d3ls 6@Feglg6S 6eBKNIClEILMYSS AlludEIUBERUS aB® Canodlaosm’ 6RO FEODENRD?
A:-Form Xl
canoo XII
B:-Form Xl
6anoo X
C:-Form XV
Ganoo XV
D:-Form Vil
cando VIII
Correct Answer:- Option-A
Question12:-Every establishment shall prepare a written statement of his policy in respect of safety and health of work and the get the approval
from the authority if they employs
60600 TVNdAIMGYe GRORNMYOS MYEAHQe ERYERINIYe TMVENITWaf EEAIGHS MWOETIMEO GG CEALPRIPSS TRIAUM YOI @RAIAQ e@oal /.almmemeeled @emadiglalcd alam’
@RoUIIB:0@0 BNSH:Qo GAUEMo
A:-250 or more workers
250 @pegymlod @@l @socd omoslanglsud
B:-150 or more workers
150 ereg@lcd Goalod @soad emodengleud
C:-100 or more workers
100 ereg@lcd @il @ emodengleud
D:-50 or more workers
50 @negBlmd @ooicd @sm® emosiangleud
Correct Answer:- Option-D
Question13:-The maximum spread over of a building worker inclusive of the intervals of rest shall not be more than
8@ 6dgls e®Ilenglges allwn LSEUSHU PUBAES alERIAIW QlPaIMe DT GBFORIET
A:-9 hours on any day
@@ dlaaruge 9 asmlesd
B:-9.30 hours on any day
ag® dlauruage 9.30 aemlesd
C:-10 hours on any day
g dlauauqge 10 asmlgsd
D:-11 hours on any day
ag@ dlauauage 11 aemilgsd
Correct Answer:- Option-C
Question14:-In which form an employer shall issue a service certificate to building workers on termination of their services?
aB® Ganodlanem 8w emoFlajsa 8w eI MM B EMIFITd MBEM® OB:gls EmFaElE(BEY @PAImBES ETVAIM. @EAIMIMlalEsemoud A MVASladlEng MadE?
A:-Form XXIV
6ande XXIV
B:-Form XXII
Ganoe XXII
C:-Form XIX
6ande XIX
D:-Form XVII
Ganoe XVII
Correct Answer:- Option-A
Question15:-The provisions of the Working Journalists (Conditions of Service and Miscellaneous Provisions) Rules, 1957 shall not apply to
1957 a1 aidseslouy samsmallpimy (smoaim aaiminsge ag alaiminsg.) dloampglon: ayaimuaed anoweos)
A:-Editors
agwilgdaod
B:-Correspondents
BOGTYIEMEMQBHUB
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C:-Reporters
Aleajodsdaod
D:-All the above
QBHEIB OB af)afo0ITEo
Correct Answer:- Option-D
Question16:-Night shift of the working journalists means a shift when any hours of work fall between the hours of
QIBESoUY csasmgﬂq:g@,gas 66Mg @flag agemocd oseiled emoell M. 8@ wlag amaldeo erdmoadem’
A:-10 PM and 6 AM
@@ 10 mo eoaleal 5 mo
B:-11 PM and 5 AM
@@ 11 mo eoallea 5 oo
C:-10 PM and 7 AM
@@ 10 o eoalleas 7 mo
D:-11 PM and 7 AM
@@ 11 mo eoalleal 7 e
Correct Answer:- Option-B
Question17:-What is the normal working hours for a working journalists in a day shift?
8® ald@d loglod eeoel ©.aIQmM csasrnaﬂrgg@gs:s aLOWOEEM 6oell VAL agamasT?
A:-8 Hours
8 oemilesd
B:-7 Hours
7 aelgsd
C:-9 Hours
9 oemilesd
D:-6 Hours
6 oemlesd
Correct Answer:- Option-D
Question18:-Number of holidays a working journalist shall be entitled in a calendar year.
6@ ¢2oell £.aQM a@UUBCDEM 6 BelmnEd AUGUOTIE CPAOWESE EPAIWIGES afsRo

A:-14
14
B:-12
12
C:-10
10
D:-15
15
Correct Answer:- Option-C
Question19:-A working journalist shall be entitled to leave on medical certificate on 1% of the wages at the rate of not less than for every 18
months of service.
8@ 6200l £ AI@AUBEDSM §oeed 18 asmecm eruaimasims @ @:0@om dlessiad caummaniieo 172 conopia sacule qudghdendicd @pau] aidemomd
@RBaO®QENE.
A:-15 days
15 dame
B:-1 month
1 @omue
C:-2 months
2 moave
D:-45 days
45 dlauros

Correct Answer:- Option-B
Question20:-In which form newspaper establishment shall maintain a muster roll?
AR €andalleneny al@ MuNdaiMe aqyd ¢0oud mlainldcomerzm?
A:-Form G
6ande G
B:-Form F
Ganos F
C:-Form B
can0o B
D:-Form E
Ganos E
Correct Answer:- Option-A
Question21:-Which of the following types of injuries are not covered under Employees Compensation Act, 19237
®269a|0QIMAVIB cBO®IO® ®EODTIASS aldleagoen) 1923-6a1 afeeq @Iy es0mindemvaum @raln) Sl puleasom?
A:-Injuries happened during the course of employment
emoell MO MVerAlls al@lERe:ud
B:-Injuries due to employees negligence
HlaImnEI®OS CRUDEL PRIPSS alBleReud
C:-Injuries due to accidents at the work place
62202V O @RAIGSERU YRIGSS aIClEREU3
D:-Injuries caused by a personal illness not related to work
62000 snInWaleoE GG QYBDTIaIERIW EEIW. GRIPEEIBAM aldleRd:ud
Correct Answer:- Option-D
Question22:-Employees Compensation Act, 1923 mandates that the employer shall inform the commissioner about an injury with in how many
days?
1923-681 a)oGeo@fmy GsomIMBEILAHMD @R @)e:00: O®MIFIaSa 6@ aldlaflomesdla @ damommgslcd e:oflusmeo @pdlaileeme?
A:-30 days
30 dlamve
B:-10 days
10 dlarve
C:-15 days
15 dlaaoe
D:-7 days
7 Ao
Correct Answer:- Option-B
Question23:-The employee can file a claim with Employees Compensation Commissioner, if the employer fails to pay compensation within
omoslejsa MSF@ MeYalBladdGe MWHMTITB 1IEIBWFI®, HAIMEIEM 0foGalo@Imy’ EBMIMEMAUM G:eallaemABLs B ORIl AN ©.a1QYIM GFlQ)e
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A:-9 months
9 moave
B:-12 months
12 moave
C:-2 years
2 Qi@ewo
D:-6 months
6 moaue
Correct Answer:- Option-C
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Question24:-Which of the following is a correct formula for calculation compensation for permanent partial disablement under the Employees

Compensation Act, 19237

1923 a1 afeeq @M e80MIBEILHUM @R (@800 MHleac® BIUile: EEABRIOBIMES MaynIBln0I GEMEIEMTIMBES PEWIV EandAGRI BIEM?

A:-30% of monthly wages multiplied by % of Relevant Factor
@ollmoau sammoolieo 30% auemao® caiseowl@eo % 606 YerlgP@d
B:-50% of monthly wages multiplied by % of Relevant Factor
@@20av caemowidec 50% @memarw caiseemImeo % 6606 werlalod
C:-60% of monthly wages multiplied by % of Relevant Factor
@ollmoau sammomlieo 60% auemao® caiseowl@eo % 606 YerlgP@d
D:-75% of monthly wages multiplied by % of Relevant Factor
@@200v cEMOBTIBe0 75% @mMemar® caiseemImeo % 6606 werlalomd
Correct Answer:- Option-C

Question25:-Appeals from the employees compensation commissioner order lie to the

HANEBIWOS MaYal@la0o© Badfluemees pomeal mlmegs @pqflejeud
A:-Labour Court
GRINIA CBHISD
B:-High Court
©6a06EISTI
C:-State Government
MUeMNIM MVAEHIB
D:-District Court
=lajo 6205w
Correct Answer:- Option-B

Question26:-An Employer is not liable to pay compensation if the injury does not result in

al@les $:006ma0WlegElm 8@ EMIFIRSA MaYalBlnD0Ge MBI EIOWITLOMEY
A:-Permanent disablement
mudleno® eeaie:ele
B:-Death
DE6Mo
C:-Partial disablement exceed in 3 days
coUil® eeaIBalw 3 damosimngslc salgmm
D:-Temporary disablement not exceed in 3 days
oomenoalle eeadal. 3 damoningsle ealgarlg
Correct Answer:- Option-D

Question27:-The employer is required to maintain a notice book under which section of the Employees Compensation Act, 1923
1923 a1 0fotap@ImM E&0MINBEILHUMB @RIl oD Qldin] (@@0ER6N EIFIASH B BMOZIMY s myeleaenzo’

A:-Sec 10(3)
equesm 10(3)
B:-Sec 18
emusum 18
C:-Sec 25
emuaum 25
D:-Sec 32
emusum 32
Correct Answer:- Option-A

Question28:-Which section of the Employees Compensation Act, 1923 states that the 'Contracting Out' as void?
1923 a1 afoea @M E&0MINBEINVHUMB @RIl oD Qldinjosm 6@y GBS’ @RMIOWAIEEMAT AlOQM@?

A:-Sec 16
eaussm 16
B:-Sec 18
emuaum 18
C:-Sec 20
eauesad 20
D:-Sec 17
emuaum 17
Correct Answer:- Option-D

Question29:-In case of occupational diseases employees liability erases even without proof of accident if employment is listed in
0@IFIT EEONEBEOS BB, H@IFIE alSlewlcd PUBeqFOTIWIgeEEIE, @RS 6EOEIOL DRPE® ealgje HAMEIHOS MWD BIPqFo

A:-Schedule V
sny(wé(fév
B:-Schedule IV
BauwyB \%
C:-Schedule 1l
Bauanyd 1
D:-Schedule Il
BaUwyB I
Correct Answer:- Option-C

Question30:-Which section states that when compensation is settled by agreement under Employees Compensation Act 1923 a memorandum must

be sent to the commissioner within?

)oGao@MY’ GHOMIBEIIAHM @& 1923 @e0@e 98 @200 Maal@lan0@o @HlBajodemioud GodlcuemABss) BT HREADI0IENTR. GRWREMHDM oG Qldafldd alowmosnE

A:-Section 28
emusum 28
B:-Section 30
emuaum 30
C:-Section 45
emusum 45
D:-Section 60
emuaum 60
Correct Answer:- Option-A
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Question31:-If an employer does not send a statement to commissioner after a fatal accident, he is liable to pay penalty under
20RHRIV B CRAIBSOTIMY ot BB OMIFIRISA G:eallauieMABE BT @MY ERW aflogiEled, EPWIWBE alle @RS IdWTLAMIET
A:-Sec 23
emuaum 23
B:-Sec 16
emueumd 16
C:-Sec 19
emuaum 19
D:-Sec 18A
emueum 18A
Correct Answer:- Option-D
Question32:-The maximum No. of days a woman must have worked in the establishment in the proceeding 12 months to be eligible for maternity
benefit is
@TUAIMEAIETIM @RAO® eMgM@IM 6@ Myl 12 avmvonimgsled munoaimomicd esoel 6.a1gldemsne alenoaidl Alamroenges agepo
A:-50 days
50 dlarve
B:-60 days
60 dlame
C:-90 days
90 dlaurvo
D:-80 days
80 dlaurve
Correct Answer:- Option-D
Question33:-The maximum maternity leave before the expected delivery date is
Qoletlesmm oo Gleoles gmss aleaoaiwl jrvaioaiul
A:-6 weeks
6 ang
B:-8 weeks
8 ang
C:-12 weeks
12 aog
D:-14 weeks
14 eng
Correct Answer:- Option-B
Question34:-Maximum period of leave allowed in case of illness arising out of miscarriage is
NBRe @BRAITLER PLIPETRIG:N GRIYEIPENERIWIUB @RMAIGIERM aleQIW] @RAIW! SISOl @R
A:-12 weeks
12 ang
B:-6 weeks
6 ang
C:-3 weeks
3 @y
D:-1 month
1 @omve
Correct Answer:- Option-D
Question35:-No employer shall knowingly employ a woman during weeks immediately following the day of her delivery.
8@ Mo @moally damoslay emogalmose 96803 8 emIFlaSaQe @A 261’ @RAIOE 6RLleE@SEHIM aldsley.
A:-9 weeks
9 ang
B:-5 weeks
5 ang
C:-6 weeks
6 ang
D:-3 weeks
3 ang
Correct Answer:- Option-C
Question36:-Which section prohibits dismissal of employee during maternity leave?
(@Jranal e HlamE@IEle® alldlgallgmay ag®Y aidajoeny mleeowlaman®?
A:-Sec 12
emuaum 12
B:-Sec 18
eauesm 18
C:-Sec 9
emuaum 9
D:-Sec 20
eaussad 20
Correct Answer:- Option-A
Question37:-Maternity Benefit Act does not apply to woman employees who are covered under
D@ 2UWBajgmM aAmlmo elaimenides eacgemigl emiailadly’ @R nowWeg)
A:-EPF Act
allagad’ @R’
B:-Minimum Wages Act
ddlze eumm mloas
C:-ESI Act
afMIoag) GO
D:-All the above
ABHEIW AlOFODAUOWEIe
Correct Answer:- Option-C
Question38:-The Maternity Benefit Act provided benefit for a maximum of how many surviving children?
(@muanm@aly Mleae aleadIW] af)@ &:SlE:UBE BOMED @RMEAl0 m«x’S&ﬂ@)’I%gg?

A:-3
3
B:-2
2
C:-1
1
D:-No restriction
mlo@emalgy
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Correct Answer:- Option-B
Question39:-For a trade union registration, the union must have a membership of atleast
8@ esw QMm@ eelenamInd, QEITIMIE SO @RI EMEIRIElEEMo
A:-20% of total employees
eaoomo Hamemomes 20%
B:-50% of employees
50% slaimaod
C:-10% or 100 workers which ever is less subject to a minimum of 7
10% enegelad 100 emoslangleud, ag@mosm @0 7 agan aidlwles alewwaodmay
D:-100 workers
100 emoglengleud
Correct Answer:- Option-C
Question40:-Minimum age to obtain membership in a trade union is
8@ S QMM @RI EMFMTIMSS B:06T @JOWo

A:-18
18

B:-15
15

C:-21
21

D:-25
25

Correct Answer:- Option-B
Question41:-Annual return of trade unions must be submitted to the registrar on or before
eSS QETRMGEes aodale; dlegem eelmodas’ muadafeem.
A:-1st January
mmaEl 1
B:-31st March
20d5f 31
C:-30th June
= 30
D:-1st June
e 1
Correct Answer:- Option-D
Question42:-Which of the following Acts not apply to any registered trade unions?
o=layd ea1Q es QEMILMEUBE I0WEAED DMlajoQan WwamBEle ag@osm?
A:-The Societies Registration Act
6MeeTVGIMY’ EeEleTYH® G
B:-The Co-operative Societies Act
MaDBEEM HTVISOTVG BRI
C:-The Companies Act
ST EROR
D:-All the above
ABHEI®W A0SV
Correct Answer:- Option-D
Question43:-Workman under Industrial Employment (Standing Orders) Act. 1946 has the same meaning as under
1946 eai aaimoile emodlod (o’ BB @rEln Slslass @pem GpAmNgsE
A:-Trade Unions Act
e QMMM e
B:-Minimum Wage Act
dlaflae caImm @R
C:-Factories Act
000l @@
D:-Industrial Dispute Act
QPAIMIDIS OB @R
Correct Answer:- Option-D
Question44:-Every contractors shall maintain a register in respect of each establishment where he employs migrant workman
#Sl6RQ 6@IFRNElOW c@leOMFERM GI6E MOIIMETIMe HIGEI HEIQBHICM. B@ EEIME Myslemer@asm’
A:-Form XXII
canoo XXII
B:-Form XXI
Ganoe XXI
C:-Form XX
Ganoo XX
D:-Form XXIII
canoe XXIII
Correct Answer:- Option-A
Question45:-Which section of the Industrial Employment (Standing Orders) Act states that no oral evidence having the effect of adding two or
contradicting standing orders as finally certified under the act shall be admitted in any court?
QEEQITVLOR]E: B®mIYIEd (Cg}gonﬁmﬂom“ 803 WQHH) Mlwaooleal ago Qe o6 @RRIN HIFIE Bgalad MBI 6 E@EINBUS caldsmmdiiaeseo qomasly) BB
QlltBELNBWO 988 ANEILSS EMFIBW BM® EBISIRlaj MIBIGIENIM asleglan’ aloQM®?
A:-Sec 15
emusum 15
B:-Sec 12
emuaum 12
C:-Sec 9
emueum 9
D:-Sec 8
omueum 8
Correct Answer:- Option-B
Question46:-Which section of the ID Act, 1947 deals with the prohibition of strikes and lock outs in public utility service without notice?
1947 eai 00wl @R EleR! @@ Aldnsm ealo@ Qglaid mudalmiie smoglmy’ g AlETIgS &R o BRI BVFBGo MIEEIWIERM@ VeIl @olatodlEsma?
A:-Sec 19
emuaum 19
B:-Sec 22
eaquesmd 22
C:-Sec 27
emoaum 27
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D:-Sec 24
emueum 24
Correct Answer:- Option-B
Question47:-Retrenchment of a workman requires prior notice of
8@ 609lenglo aldlyalgmain’ gmad erdlal] eravomosm
A:-1 month
1 @omve
B:-2 months
2 moave
C:-15 days
15 dlaaoe
D:-45 days
45 dlaiaoe
Correct Answer:- Option-A

http://192.168.1.6/dept/modules/marklist/answe...

Question48:-How many days notice must be given to the government for closure of an undertaking employing 100 or more workmen?
100 crogelcd @pcI® eso@ 6mIFlengdlees cRalosIERM BB M0daiNo @S 4joygMEINY MVAEIBINY 0@ FAINEOED GMIZIMY MEB:EM?

A:-60 days
60 dlaumoe
B:-150 days
150 dlarve
C:-120 days
120 e
D:-90 days
90 dlaurve
Correct Answer:- Option-D
Question49:-Which schedule of ID Act details with 'unfair labour practices'?
'@RmP@20w 6@ doieud’ alededesm el arElBen «g® eauwEaTie?
A:-2nd Schedule
6200 Guosum.)éuﬂ
B:-3rd Schedule
QMoo OaHALYUE
C:-4th Schedule
MoLIde s)cmm)éuﬂ
D:-5th Schedule
@60 onsumoéu%
Correct Answer:- Option-D
Question50:-Protection of workmen during pendancy of proceeding is under
MSalSlGReERud RSEElEISEsM VAR O amouﬂmog’la,gas MVEBHEMo
A:-Sec 39
emusum 39
B:-Sec 36
emuaum 36
C:-Sec 29
emusumd 29
D:-Sec 33
emuaum 33
Correct Answer:- Option-D
Question51:-Cooling - off period after a settlement under ID Act
60w @RE @0 8@ HTLGIREAMAIN cUoyss @flu) - Bond Borieal

A:-6 months
6 moaue
B:-3 months
3 moave
C:-9 months
9 moaue
D:-12 months
12 a@oave
Correct Answer:- Option-A
Question52:-The Payment of Bonus Act, 1965 applies to establishments where or more persons are employed
@REQYBIW CRTI®W BSOTD «z@g.ﬁ,uﬂ eegoell ©.2lQ)am qunoaimeasudes’ 1965 ee1 esniomay’ GaIOQMT @YY NIOWEHAETY
A:-15
15
B:-20
20
C:-10
10
D:-30
30
Correct Answer:- Option-B
Question53:-An employee is eligible for bonus if he has worked for not less than days in a year.
8@ HamEnIEM BT AIBHUODIT dlamoslod $:0oe® emoal a_uq%ﬂ%mmmﬂ(ﬁ% @en10em il @eAanMosTTY.
A:-90
90
B:-60
60
C:-45
45
D:-30
30

Correct Answer:- Option-D
Question54:-Which of the following employees are covered under the Payment of Bonus Act?
TlajoQam eflaImEnddied aB@IE EnIEMMY GalOQMA @REIM Gl¥lod ammmo?
A:-All employees
a8 Hlaimeoa.
B:-Employees drawing salary upto 21,000 per month
@®l20ave 21,000 e wmige cegm slaimenod
C:-Employees drawing salary upto 18,000 per month
@oflmoavs 18,000 awe wmige anegan slaimenod
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D:-Employees drawing salary upto 15,000 per month
@olzoaue 15,000 aiwe wmigs anegm slaimenod
Correct Answer:- Option-B
Question55:-Which of the following is not included under salary of wages for calculation of bonus?
GENINEMNY @EMEIBMINY GAUGM WSO EMlajoQMAIRIEE BT OUBEIFOMOCHD?
A:-Basic wages
@PSINNOMm CIdMo
B:-DA
Wlag)
C:-HRA
) al@Rdag)
D:-Retaining allowance
aleirldomad @oelmamy
Correct Answer:- Option-C
Question56:-Where a dispute arises regarding bonus reference can be made under
GENIOEMMY 0a00MBIYAIW] UIMWEIS B0 DENBIB:EMUIY
A:-Payment of Wages Act
CRIOM CalOQPMT @R
B:-ID Act
Sagou]l @R
C:-Factories Act
000l @R
D:-Trade Union Act
s el o
Correct Answer:- Option-B
Question57:-If allocable surplus exceeds the maximum bonus limit, the excess is carried forward as
@PMAIGIEIQYM Al aleaonius] esnIosMaY’ aldlw] ealgmeised, @Rl @6 PEAMIS HB:MEAIIE.
A:-Dividend
wlaflowmd’
B:-Set off
©IVG’ 630ad’
C:-Set on
&g’ 630610
D:-Advance Bonus
@RAWINBMY’ @6TUOEMMY
Correct Answer:- Option-C
Question58:-Which section specifies that bonus shall be paid with in 8 months of close of accounting year?
@REBVENEeU AUBae @AIMIMIa] 8 moTLEIRSSI@ csnIeMMY M@WBHEMHAM ag® AllRoNBET QBEIEBM®?
A:-Sec 21
emusum 21
B:-Sec 20
emuaum 20
C:-Sec 19
emusumd 19
D:-Sec 18
emuaum 18
Correct Answer:- Option-C
Question59:-Condition of 5 years continuous service under Payment of Gratuity Act is not necessary in case of
@og&mﬂgﬁ 6aIOQMT @RI @IF@3 5 AdUOOD @SB 2O ETVAIM AOITLN @RAIBS
A:-Retirement
alledler®d
B:-Resignation
©ozd]
C:-Death or disablement
2E6Mo BREQYBIT HOABAlHL
D:-Superannuation
Ma)d@RMENI™D
Correct Answer:- Option-C
Question60:-For piece rated employees gratuity is calculated in the basis of
allny’ sogawy’ eflaimenodes’ @ogoﬂgﬂ HHEMEDNIEBMND
A:-Minimum Wages
dladlae emmMo
B:-Average wages of 3 months
3 QOTVEO BEIWDE! CAIDMo
C:-Average wages of 6 months
6 20VEE™ WVEIWE! EAIGMo
D:-Average wages of 2 months
2 QOTVEOT BEIWD®E! CAIDMo
Correct Answer:- Option-B
Question61:-Gratuity is to be paid with in how many days from the date it becomes payable.
@ognﬂgﬂ M@EBHMNT GG GO ag)@ Alairosilased madeemo
A:-15 days
15 dlamoe
B:-30 days
30 dlame
C:-90 days
90 Ao
D:-60 days
60 dlame
Correct Answer:- Option-B
Question62:-With in how many days should an employee make a nomination on gratuity after completing 1 year of service
6@ glam®em 1 B M. oJ@ETIEIR Ut af@ Alaimosilmnssicd @og(ﬂgﬂqﬁld MoMIBERUe 6aIQ6Mo
A:-15 days
15 daae
B:-120 days
120 dlarve
C:-90 days
90 dlaurve
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D:-30 days
30 dlame
Correct Answer:- Option-C
Question63:-Gratuity payable to employees cannot be attached in execution of
2flumE 3 MadeDeN2 @og}}oﬂg’l MSaflenemM@Ic3 @Qo.4yeaIQom dylwle)
A:-Court decree
€050 AWl@)
B:-Criminal Court decree
@@ esos Wl
C:-Both Civil and Criminal Court decree
avlollad, @laln@d esosail aul@)
D:-None of the above
QBHEIW AlOFTDAUOWIMRRGY
Correct Answer:- Option-C
Question64:-As per the Payment of Gratuity Act recovery of gratuity are detailed in
@ognﬂg’l GalOQYPMA @RE; @000 @agoﬂg’l allosrgen@d ooilad allweaossioldesm
A:-Sec 11A
emuaum 11A
B:-Sec 13
emuaum 13
C:-Sec 8
eauesd 8
D:-Sec 14
emuaum 14
Correct Answer:- Option-C
Question65:-How many festival holidays must be granted annually under Kerala Industrial Establishment (National and Festival Holidays) Act, 19777
1977 eal ea0g BwTlowd agayoaienymdd (eeuwlw, poral @paiu dmeanu) @oE @@doe Wdladate ag@ oMU @RI AMERud @RMRAIElEEM.?

A:-9
9

B:-7
7

C:-14
14

D:-8
8

Correct Answer:- Option-A
Question66:-Every employees are entitled to wages for holidays at the rate of
630600 HAMEIEM. 0D Ml @RI Flmarudenas camMOTIT @PABOMQENE
A:-Minimum wage
dladlae eummo
B:-Fare wage
aless cI®Mo
C:-Average daily wage
EIWE! GlAITL CAITMo
D:-Overtime wage
600866Se CAIMMo
Correct Answer:- Option-C
Question67:-Substituted holidays must be given within under Kerala Industrial Establishment (National and Festival Holidays) Act, 1977
1977 eal ee0g Bwmflocd agayoaienydd (esuwdw, poral @paiull dmeanu) @oe @@doe -ReF® aldeges @oawl ElmeBud MMHem.
A:-On any other day
26Qe®@slej Alaimve
B:-15 days
15 dame
C:-45 days
45 dlauaros
D:-60 days
60 Ao
Correct Answer:- Option-A
Question68:-As per Kerala Industrial Establishment (National and Festival Holidays) Act, 1977 employees are entitled to wages for holidays even if
they are
1977 eai esog smBawrglowd agayoepienymd (esuwlw, porvar @oaw dmenu) mloneeios, slamenideas apauwl damvmsgen caummopia @odaom@erE, @oaid
A:-Casual workers
HH0aUIT OMOFII0E B0
B:-Probationers
©(@JOGENUAHMABR0R
C:-Daily wage workers
dlaiy eaom emoslenglsud
D:-All the above
QBHEI®W AlOFODAIOWEIe
Correct Answer:- Option-D
Question69:-The cess rate perscribed under the Building and Other Construction Workers Welfare Cess Act is no more than
eagls, og mldmoem emodlangl easia eI Mloae)d:000 nﬂum.l@’lajlggg oMY mledes
A:-1%
1%
B:-3%
3%
C:-2%
2%
D:-No such limit
@ROME. aldlulwiey
Correct Answer:- Option-C
Question70:-Failure to pay cess within the prescribed time attracts
dlvale MRSt TV ERSYM @M AIEIBWOFM® @BRYEGAERD
A:-Fine

afle
B:-Penalty

@alOIWo
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C:-Penalty with interest
alelle MaClmyss @RAIEIW.
D:-Both fine and interest
afloqge alefltogge
Correct Answer:- Option-C
Question71:-Power to make rules under Building and Other Construction Workers Welfare Cess Act lies with
eagls mldemoem, ag mldeacsm emadleng eoma MM Mlwaeie. Mlwamsud mldalsmomnes @pwle:0e.
A:-State Government
MVLMLOIM TVREOR
B:-Central Government
eH@ TBEHIA
C:-Both State and Central Government
MULMLOIM, EBEB MUABEHIB
D:-Labour Board
calenI@ eenodauy’
Correct Answer:- Option-B
Question72:-Every principal employer of an establishment employing inter-state migrant workmen must
@RADA MMINOM HSIERQ O®IFRIE®:e8 ¢@aloIERMM BT MINIAIMOTINR! BICEI (JWIM EMIFIRISAR MIBENIMWAIQ.
A:-Obtain a license
8@ HSRITVABMY BMFH
B:-Register the establishment
Mun%alme EHIGRA O.alQye
C:-Obtain permission from Labour Court
6elnI@ eISOIRI@3 mlam @pma® emg®:
D:-Pay cess
HTVTY @RS
Correct Answer:- Option-B
Question73:-Contractors must issue to every interstate migrant workman
B0IQBIB 18I0 BRBA MMLNIM B:SIE@Q OmIFIaEle:udeR. MTB:6Mo
A:-Pass book
alomy’ ey’
B:-Appointment letter
@RePDIBCeamdS orIgd
C:-Bank account
61108 @OENDENE’
D:-Wage slip
caim® Mylaf
Correct Answer:- Option-A
Question74:-Journey allowance to the inster sate migrant workmen is payable for
MUMNIM &SIEWQ E@IFIRINEIBUBEREE IO ERRIIMBMY MTBEHETBIET
A:-Only one way
8@ Yl 20@o
B:-Both outward and return journey
aJOCTmER TIBl4ass WIOR
C:-Return journey only
2SHVIO@Y 2O@o
D:-Not payable at all
630 @RSCRERMIEY
Correct Answer:- Option-B
Question75:-Every contractor shall furnish a return regarding migrant workmen who have ceased to be employed in
emoall @raInMlally @:Sle@g amosﬂmogﬁﬁogmtﬂ%gg 8@ Olegm BI6EI HEIQBHICMo MABa]lEnsme
A:-Form XI
6ando XI
B:-Form IX
Ganos IX
C:-Form XII
@ando XII
D:-Form X
Gatdo X
Correct Answer:- Option-A
Question76:-Which provision of the Interstate Migrant Workmen Rules states that separate room shall be provided for female migrant workman?
@RMAMIM0IM HSlewq e@mIengltulangs mloamsglonl ago) ayamawlenm qjl eslewg eIFRIEleWE e il MTB:EMeam’ alo@m®?
A:-Rule 39(3)
Qud 39(3)
B:-Rule 35(2)
Qud 35(2)
C:-Rule 24
Qud 24
D:-Rule 28
Qud 28
Correct Answer:- Option-A
Question77:-If parties arrive at a settlement during conciliation it must be signed in
@RMBEEERM MO &Hle8 8@ BEGIBT aETWIL @R Baflsems
A:-Form A
Ganoo A
B:-Form F
Gan0s F
C:-Form H
G000 H
D:-Form K
6ande K
Correct Answer:- Option-C
Question78:-Notice of lock out in public utility service shall be given in
ealo® Qgleldl sruamomieel cneeDs @rAIWN] eailad madeeme
A:-Form M
Ganoe M
B:-Form ]
Gando |
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C:-Form K
canoo K
D:-Form P
@anoo P
Correct Answer:- Option-A
Question79:-An arbitration agreement for the reference of an industrial dispute to an arbitrator shall be made in
B@ QOAIMITIE: @& GG ARLKNUAM 0and E2IYMTIDSS GO AWYTLO E:EIG DDIG PENEIHEMo
A:-Form A
Ganoe A
B:-Form B
6an0o B
C:-Form C
6anoe C
D:-Form D
Gande D
Correct Answer:- Option-D
Question80:-The qualifying period to claim maternity benefit shall not apply to women who has immigrated in the state of
@ranmgelp Ol £.aQMGIMPESES ERWINIMI SISO @D MMNIMED d:SlECIR MJle:uBes mioweng
A:-Sikkim
alesilo
B:-Assam
@M
C:-Nagaland
MINIRIOMAW
D:-Manipur
26mla|d
Correct Answer:- Option-B
Question81:-Certifying officer shall forward to the trade union draft standing orders together with a notice in
MAg106a0@luY BoadlTud WG qRomdaulet’ BoBQE:UE es Qemiw @ 8@ Mgl Madlmo BR@@EMo.
A:-Form V
@anoo V
B:-Form Il
Ganoo Il
C:-Form IX
@ando IX
D:-Form VII
canoo VII
Correct Answer:- Option-B
Question82:-As per model standing orders where there is no such agreed age, retirement or superannuation of the workmen shall be on completion

of years of age.

@ROME. EWIHla) @OWo DRIOOD EROWES TRIMAUSlUY BIBWQRBUS (@)dd@., E@FaEBges alledlercd gl @ alledlend Q@Y odovilos:emioud ereldles..
A:-60

60
B:-56

56
C:-58

58

D:-No such limit
@ROMEERIM alclwlwigy
Correct Answer:- Option-C

Question83:-As per Industrial Employment (Standing Orders) Act, 1946 complaint committee shall be constituted consisting of members
headed by a woman.
1946 a1 BWMI® afotePe@A (quomdauleyy BIBLRBUE) @B IEIR. MW MYWES ENYDIOTID @ReUIBRUD @RSERM a100H &onldl @alledleso.
A:-4
4
B:-6
6
C:-5
5
D:-10
10
Correct Answer:- Option-C
Question84:-The employer of every establishment in which women are employed shall prepare and maintain a muster roll in under Maternity
Benefit Act, 1961.
aPleud ezoall ©21Qa 6060 MUNdAIMOBIELIQ. H®IFIESH 1961 eai oacgemldl eenidladly’ @o@ @ied00 @ 3@ 2RA 0B OQIIEBHWQ0 allaoellendQo GaIeMo.
A:-Form B
Ganoe B
B:-Form D
Gande D
C:-Form G
6anoe G
D:-Form A
Gando A

Correct Answer:- Option-D
Question85:-In which form the employer of every establishment shall submit a return to the competent authority under Maternity Benefit Act?
@@ 6anodflaioem 806E0 MunoalmaBleaiR. 6®oFlasa eacgemidl emiailadly @G @I CINOQES @PWlB:OdlEs 6w Clegem madalesnamnzo?
A:-Form C
@anoo C
B:-Form L
Gando L
C:-Form G
@anoe G
D:-Form B
Gan00 B
Correct Answer:- Option-B
Question86:-Which provision of Maternity Benefit Rules about the right of the employee to get the Form D free of cost at her request?
Hamencles @oEIBmOME@Ie Gande D mummminw eidlenmes @RAI:0eEmERClal a@® Ao eacgemidl eamiailady Mlolesma?
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A:-Rule 11
Qw311
B:-Rule 7
Qud 7
C:-Rule 6
Qud 6
D:-Rule 12
Qud 12
Correct Answer:- Option-D
Question87:-In which form employer shall prepare and maintain set on and set off of the allocable surplus in?
aRB® @alooilens emoslajsa @reaEMiud MAIMIBE0 BMVY BN, EIVY Bl afITIAl BQICIEBE:Q alBlaldRlEREQe O2IBREERD?
A:-Form B
Ganoe B
B:-Form D
Gande D
C:-Form A
Ganoe A
D:-Form C
6ande C
Correct Answer:- Option-A
Question88:-The withdrawal of cancellation of a trade union certificate shall be in
8@ esw Qoo audgladlerg 0g0e@ alldarle @ oalad erwldes.
A:-Form D
Ganoe D
B:-Form C
Gande C
C:-Form G
canoe G
D:-Form F
@ando F
Correct Answer:- Option-D
Question89:-When a trade union is dissolved, the notice of dissolution shall sent to the registrar in
8m s Qemlom nﬂ@hdoﬂwrmouﬁ, nﬂ@béoﬂsmi emoglny eellryodes’ eailed GrQ.
A:-Form B
6anos B
B:-Form M
Ganoe M
C:-Form K
6anoe K
D:-Form G
6anoe G
Correct Answer:- Option-C
Question90:-Employer shall submitted list of National and Festival Holidays for approval before the end of every year.
0®¢1ajSA af)gfd AIBUY @RAIMIMlEBM@IM M @Ruile:eommow eawlw, porual @AW FAITIEEEeS alsle: quadafensme.
A:-December
awlervesnid
B:-August
S0y
C:-October
&egoemId
D:-November
MQl6NIQ
Correct Answer:- Option-D
Question91:-Every employer of an industrial establishment shall maintain muster roll of National and Festival Holidays in
B0 QYAITHID TLASINCTINE! 6060 E@IFIRISAQ. E3Ulw, porval @AW dlaImrges aqyd cnud myetesarmoe
A:-Form IV
Gando IV
B:-Form VII
6anoe VII
C:-Form IX
Gando IX
D:-Form VI
6anoo VI
Correct Answer:- Option-D
Question92:-In which chapter of Building and Other Construction Workers Rules, welfare of building workers explained.
odgls, ag’ mldenoem 6mIFlengleges MaEEEns og® EPALPVOBIR 6&SlS E®IFIeEleEeS eamr. alwdledlldlema.
A:-Chapter XXIX
@papP@. XXIX
B:-Chapter XXI
@pavpPRW. XXI
C:-Chapter XX
@pALYPW. XX
D:-Chapter XXIII
@pavp. XXIII
Correct Answer:- Option-A
Question93:-The wages of every person employed as building worker in establishment were less than 1,000 person are employed shall be paid
before the expiry of day.
1,000 ca@led ooy emoel £.21QIM GG TVNINOVIEE Od:SlS E®IFlengleg0w] emoel 6.21QM 66D ABBIYOSQP EAUMM. Alamosimdeo e:oenaiull @paimamlesmmaly
Qi Mo,
A:-Third
QoNID@
B:-Second
©6TROAM
C:-Fifth
@REIUOAD
D:-Seventh
ABeODD®
Correct Answer:- Option-D
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Question94:-Time limit for filing applications for pension from the date of super annuation in the case of building worker is
oagls ©o9RNElQes @0 0TIm Myaid EREMIHM® RG] FO@ EalBauPEs EREAIBMBW Madalesmailngs Maaldluwl
A:-90 days
90 dlaurve
B:-120 days
120 dlarve
C:-150 days
150 dlarve
D:-60 days
60 dlame
Correct Answer:- Option-A
Question95:-Application of disability pension and exgratia payment under Building and Other Construction Workers Act shall be made in
eagls, og mldemoem emodlangl MaES:IEYSE FOAUBAL, HalBaye afEEWY) CalOQPMQo GRGAIGEEHEMNRCY
A:-Form XXXVIII
6ande XXXVIII
B:-Form XXXVI
Ganoe XXXVI
C:-Form XXXIX
6ande XXXIX
D:-Form XXXII
6anoe XXXII
Correct Answer:- Option-A
Question96:-Any person aggrieved by the prohibition order regarding construction work may prefer appeal with in
@IBep0sM (JAUBCMEIBRU MVoNIMUly) MEEIWM EOMEAND AIEITIREE ARO@I QUETIER. LTI @]l M@0
A:-20 days
20 dlaumoe
B:-10 days
10 dlaaoe
C:-15 days
15 damvsssud
D:-30 days
30 Ao
Correct Answer:- Option-C
Question97:-In which form register of fines under Building and Other Construction Workers Act shall be maintained
odgls, ag mldenoem emodlens] Mloaee:00gss ollveges EHITYd og® eanodlaoem myedeeneo’
A:-Form XXV
G000 XXV
B:-Form XX
Ganoe XX
C:-Form XXII
canoo XXII
D:-Form XXIV
Ganoe XXIV
Correct Answer:- Option-B
Question98:-An employer aggrieved by an order of the assessment of cess may appeal against such order with in ____ of the receipt in such order.
emuay aflaolaomelBeo scmealcd aeorluss 6@ emIdlejsay’ @eEmE. GaomIed EMIGIMEO __ -@3 aled®] M@ @s.
A:-3 months
3 moave
B:-6 months
6 moave
C:-2 months
2 moave
D:-1 month
1 @omve
Correct Answer:- Option-A
Question99:-Core return under Labour Laws (exemption from furnishing returns and maintaining registers by certain establishments) Act 1988 shall
be in
omogIod FamRud @SS 63 dlegem (afler MuNdaIMeRWd dlegemoeud M@B@maiad alae EEMRe®Ud aidlaelamaim alm. aslane) areg 1988 malc oudenige
A:-Form B
Ganos B
B:-Form D
@ande D
C:-Form A
Ganoe A
D:-Form E
Gando E
Correct Answer:- Option-C
Question100:-As per the Labour Laws (exemption from furnishing returns and maintaining registers by certain establishments) Act 1988 small
establishment means an establishment which not less than are employed.
00$1md HaEBBEU3 @@0oe (alal MuNdaImeBud Clegsmoe:ud Mmade:mal®d mlare eElqRQ®:ud aldlanelesmaicd wlm. allane®) @re 1988 6.qsesls munoaime agmmocd
@ BOWIOD ¢2ORIBHIGBSS B MVNIalMo af)MIEN.
A:-10 and not more than 19 persons
10 90 19 @ @soommo
B:-20 and not more than 25 persons
20 90 25 @ @socm®o
C:-5 and not more than 15 persons
5 90 15 @ @soom@o
D:-None of the above
QBHEIW AlOFTDAOWIMRREY
Correct Answer:- Option-A
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