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PROVISIONAL ANSWER KEY

Paper: 068 - Acts and Rules administered by the Labour Department
Date of Test 07-11-2024
Questionl:-According to Building and other Construction Workers (Regulation of Employment and Conditions of Service) Act 1996, if there is a
change occurs in the ownership after taking the registration it should be intimated by the employer to the registering officer within
enlcduslewy @RMBO @REd @ambaysumd adesy (emoy] mlw@emaj sruam aMaeg.) Ao 1996 @rmmudla), eaflemy.um ahgoaiiay sronts ESAMIOOAIB0UEDIEE agemeaj
20QQPMEI® @R E®IFIAISD osslonl e=Elqydlyy oadlneo @rdlwlersme.
A:-60 days
60 Ao
B:-30 days
30 dlaumoe
C:-90 days
90 dlarve
D:-45 days
45 dlaave
Correct Answer:- Option-B
Question2:-No person about to whom the employer knows that he is a deaf or defective vision shall be allowed in any building or other construction

work as per of Building and other Construction Workers (Regulation of Employment and Conditions of Service) Act 1996.
sniwleemo Qlle:eIcnd @R H:OLWINMM HMIFIRISA @RCIQYM B3 m&ﬁ@’la@mm@o o®gls Mldmosm emodlangdlegnsge ag Mldaosm emodlangagesy. (6@ad® dmloemae
BTV QAIMOBE.) @rg 1996 el (@B@o afy ey Isomflealn ag aldanoem @adommeanglealo @pmoadlEsla).
A:-Section 30(1)
emueuad 30(1)
B:-Section 31

eauaum 31

C:-Section 30(3)

equesmd 30(3)
D:-Section 27(3)
eauesm 27(3)
Correct Answer:- Option-B
Question3:-Creches shall be provided in every place where in more than building workers are ordinarily employed.

@ SO 6BSIS 6@IFREIBUE MIWIEEMWOIW ezoall Ha1QID aggi MuNRIERER O 4J@Ud MMEEMo.
A:-50 female workers
50 ayl emosleinglewd
B:-100 workers
100 emoglengleud
C:-100 female workers
100 oyl emosieinglewd
D:-50 workers
50 emodlengleud
Correct Answer:- Option-A
Question4:-Where any change occurs in the particulars furnished under section 46(1) of the Building and other Construction Workers (Regulation of

Employment and Conditions of Service) Act 1996, employer shall intimate the change to the inspector within days.
enlcduflew’ @RMA ag eemmysamd adesy (modcd Mloamag sruaIM ayaIMaSgs) @ 1996-ameo emuesm 46(1) weoe. m@eloiges alwsswsmgla agemelaj 20gs
MoRANE3H:@IeMEI3, emIvejsa dlameanreaased mmemyeeo allae. erdlalesmsmnmos.
A:-15
15
B:-5
5
C:-2
2
D:-10
10

Correct Answer:- Option-C
Question5:-Building and other Construction Workers (Regulation of Employment and Conditions of Service) Act 1996 shall be deemed to have came
into force on
enlcdauslewy @RMO ag @mmysum adesy (omodcd MoEmaj srLAIM ayaIMABE.) rlwa. 1996 o dflaialed Am@O] &emMEnIEs..
A:-19/08/1996
19/08/1996
B:-27/03/1996
27/03/1996
C:-03/11/1995
03/11/1995
D:-01/01/1996
01/01/1996
Correct Answer:- Option-C
Question6:-What is the rate of interest payable on delay in payment of Building Cess?
enfladauslowy HaLMY @ESMGTeRI G:orImoamEDINY alallve Mo ag@osm?
A:-2% for every year
g Qideuqie 2%
B:-12% for every year
agp Qidauqje 12%
C:-2% for every month
a8y @000k 2%
D:-1% for every month
agggp @0auage 1%
Correct Answer:- Option-C
Question7:-Which rule of the Building and other Construction Workers welfare Cess Rules states about time and manner of collection of cess?
eagls Mldmoem emodlendl easa omUMY algasgleal ag® Mlaadsm emMY all@lesam TaeTmQE ATIEQQe &:0laf aloQM@?
A:-Rule 3
Qud 3
B:-Rule 4
Qud 4
C:-Rule 7
Qud 7
D:-Rule 8
Qud 8
Correct Answer:- Option-B
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Question8:-Revision of Order of assessment as per Building and other Construction Workers Welfare Cess Act shall be made in
enl@aulowy’ @M ag HEMBrYeum aidemE OATEHNLAE MM EREY @HIeR8s FRIMIBIM® POMEAIMEO oJMEAIGRIIGM. @3 621
A:-Form 1l
Ganoo Il
B:-Form |
Gan0o |
C:-Form
Gando Il
D:-Form V
Ganoo V
Correct Answer:- Option-A
Question9:-An appeal on an order of the assessment of the Building Cess shall be filed within months of the receipt of such order.
aniladcuflewy orvmilmdeo gemidape somealcnd@ 6@ @ralld Erome. BoBdWAE eIElal 20MEBIlPESIM AN 6).21Q)0.
A:-3 months
3 moave
B:-2 months
2 moave
C:-1 month
1 @omue
D:-45 days
45 dlaiaoe
Correct Answer:- Option-A
Question10:-The employer shall not be liable to pay compensation in respect of any injury which does not result in a partial disablement of the
workmen for a period exceeding
&30 @oesalcd eomodlengleges culle 6o Y $206MRIBITD aBO@BIa)e al@ESIM Mayal@lano@e M@HIM H@IFIRISA FIdWITLAME.
A:-7 days
7 Ao
B:-5 days
5 dlame
C:-10 days
10 dlaimoe
D:-3 days
3 dlamoe
Correct Answer:- Option-D
Question11:-Which section of the Employees Compensation Act 1923 bars an application for compensation under the said act if it has instituted any
proceedings in a civil court?
f)oGqRIMY EHIMIMETVAUM @R’ 1923-m60 ag@ Qldsafoem MIafled eaos@lal@d agemmslale MSalSleud @RE.Elaemeled @R Tloaewa) SlFlaes Mayaldlandeomlees
@REAIBHOW OSQYMND®?
A:-Sec 3(4)
oauesmd 3(4)
B:-Sec 3(5)
eaueum 3(5)
C:-Sec 3(1)
emusum 3(1)
D:-Sec 3(2)
equeum 3(2)
Correct Answer:- Option-B
Question12:-A claim for compensation must be preferred within years of the occurrence of the accident as per Employees Compensation
Act.
f)oG0RIMY EHIMIMBETVAUMB @R (@I @RAIGBSe MoRANg] QBOIREHIT MaynlFlanIEOTIMIQSS B Ol YAUWEMNM MMEHEMRMIET.
A:-1 year
1 oo
B:-6 months
6 moave
C:-2 Years
NGNS
D:-3 years
3 QB
Correct Answer:- Option-C
Question13:-Liability of insurer of the employer in case of his insolvency as per Employees Compensation Act states in a
f)oG0@IMY EHIMIMBEIVAUMB @R BRMMVE 5] MBETVILBAIMM] PIEIWIT E@IFIRSAQOS LMBYOMBMIMBEOO FRIOWID DJSOERIET
A:-Sec 14
emuaum 14
B:-Sec 15
equaum 15
C:-Sec 16
emuaum 16
D:-Sec 17
equaum 17
Correct Answer:- Option-A
Question14:-Section 15 of the Employees Compensation Act shall apply in the case of
af)oGqi0@IMY EBIMIBETVAHUMD @RFIMBOO eaTVEHM 15 snioweaoem’
A:-Employees working in factories
2000l emoel eagan mamad
B:-Employee who are masters of ships/seamen
Sajajdges/MNlemes @NCREID slamedd
C:-Members of crew of air craft
allaomoniee @ @reweERud
D:-Employees sent for work abroad
allesroor emoeles @PW gl laimenod
Correct Answer:- Option-B
Question15:-Any agreement between employers and the worker which remove or reduce the liability to pay compensation is
Mayal@ladIBe MEBHBIMES IWKD MlEHo H.2IYMEMI HORPANEDO EHW H@IFYSAQe H@IFIRIEIY. CNIYYSS RO B:EIQe
A:-Valid
MLIROQYSB®
B:-Voidable

@TVOUYOINEM
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C:-Invalid
@RMLIWAUIQ

D:-Null and Void
@MY

Correct Answer:- Option-D
Question16:-Method of recording evidence as per Employees Compensation Act 1923, states in
oG oMY e80MIBETLUMD @R 1923 W@, el ceaIeasammM do
A:-Sec 25A
omueam 25ag)
B:-Sec 24
emuaum 24
C:-Sec 25
emusum 25
D:-Sec 22
emueum 22
Correct Answer:- Option-C
Question17:-An appeal shall not lie to the High Court from the orders as per Employees Compensation Act in the
)oGao@MY’ EHOMIMEMIAUMB EBE (JBHIEYSE PODENBEIT M 8@ ERAIM Fewem®IsSTIRIw Glsamme).
A:-Order awarding Interest or Penalty under Sec 4A
omBUM 4af) B0 alalltecwd allvewd MWEHIMEE POmEAT
B:-Order refusing to allow redemption of a half monthly payment
@@1200V altMasE® @AM almveaclesm eomoal
C:-An order refusing to register a memorandum
8@ 6062RI06Mmo EHEIMA 6.21Qom alrumacleamm e eodwad
D:-Where the parties have agreed to abide by the decision of the commissioner
SflaHEIMNQOS MDBBIMe @OMIVGEIEHIM B8le:ud TV sflsom
Correct Answer:- Option-D
Question18:-Maternity Benefit Act is applicable to every shop or establishment in which persons have employed.
QUSO8 emoel H.aIQM afgld BSH:UBER. MNdAIMEBRUWBER. EREQAMIG EENIMadly @R IOWEGRIE.
A:-10 or more
10 @pegyElod @roi esmad
B:-20 or more
20 @negBlcd @ooicd @sm®d
C:-15 or more
15 @pegyElod @rai @somad
D:-5 or more
5 @negEilcd @RI mgm@d
Correct Answer:- Option-A
Question19:-The Qualifying period to claim maternity benefit shall not apply to women who has immigrated into the state of
@Tanmgel O HAUYPMOIMES EWINIMI HORIVEAL TVMNIMEODE SSIELOI® Mle:uEs IWweng)
A:-Assam
@M
B:-Sikkim
alesilo
C:-Nagaland
MINORIDBOUY
D:-Manipur
mmﬂr}dé
Correct Answer:- Option-A
Question20:-The maximum period for which any women shall be entitled for Maternity Benefit is
ARO@IG MYlERo (@JTLAIMEGAIOTIM EPANOWESS alERINIW] &Il @I
A:-24 weeks
24 aong
B:-12 weeks
12 ang
C:-26 weeks
26 aog
D:-18 weeks
18 ang
Correct Answer:- Option-C
Question21:-Which section of the Maternity Benefit Act deals with the rule regarding notice of a claim for maternity Benefits and payments there
fore
eaegemigl emIMadly’ @RRIBO0 oF@Y Qs @MU @RMPEIEIRWBEINEE OIde0 @RAIRIN] MtnIMUly MeaqRIR] MIMWEesD. @RAIESYES CalOYMQHHUY
A:-Sec 5
oauaum 5
B:-Sec 6
omuaum 6
C:-Sec 7
oquaum 7
D:-Sec 8
omueum 8
Correct Answer:- Option-C
Question22:-The maximum period entitled to maternity benefit by a women having 2 or more than 2 surviving children shall be
©G6MR @RMIRIWEE20 ceagha,g@g ARBHUBE) (TUQMERIODIM GRANOWQESS aleadawl eoei@gal
A:-6 weeks
6 ang
B:-10 weeks
10 eng
C:-13 weeks
13 ang
D:-12 weeks
12 ang
Correct Answer:- Option-D
Question23:-Every Employer shall allow visits a day to the créche by the women as per Maternity Benefit Act 1961.
1961-601 oncgemidl eenimadly’ @og: @omMElsl 60600 6®Flasamk 8@ Glaime @ leaias mAUElErd @oMAIEES..
A:-6
6
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D:-No such limitation
@ROEME. aldldloe:eg0moale)
Correct Answer:- Option-B
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Question24:-An inspector may file a complaint regarding commission of offence under the Maternity Benefit Act in a court of competent jurisdiction

within

626gemigl emMIMadly GO @BHIERES BB MItNIMUly] memMRALs @PWlB00ndWlRlaEs 8@ c£ISCIWITE alEIGI M@E:00.

A:-6 months
6 moave
B:-2 years
2 Q@awo
C:-1 year
1 oo
D:-3 years
3 QB
Correct Answer:- Option-C

Question25:-Under the Payment of Bonus Act 1965, direct tax means any tax chargeable under
1965-621 sni0emmy @RSQ® MlAEE:I0:, WO SO MG LD (JdhdP0 DVSIEIYM Ml

A:-Agriculture Income Tax Law
0Bl M@ Hlae
B:-Income Tax Act
@RI Mle:o Tlwas
C:-The super profit Tax Act 1963
Myoyd ee dle:o dlos. 1963
D:-All the above
ABHE alOFDAIOWEII0
Correct Answer:- Option-D
Question26:-Under Payment of Bonus Act 1965, salary includes
GalOQMA B9ad enIEMMY @R 1965 @@:00s, tomig. DUBAIM
A:-Free food allowance
UDEBMY RAHEM @RIV
B:-Travelling Concessions
soaieflty 8Qe:ud
C:-Any Bonus
aROOBIRje @ENIEMMY
D:-Any Commission payable to employee
HAMEIRT M@EHMR RO®BsIE)o BailaHm
Correct Answer:- Option-A

Question27:-Every Employees shall be eligible for bonus in an accounting year if he has worked in the establishment for

60600 &lAMEIEMe MUdAIMEDIES ezl £.2gI5EMmBI® GG EeEDITEL AdauODIE3 esnioemmilay @oAdENE.

A:-more than 30 working days
30 o daaueasglcd esomod
B:-more than 60 working days
60 oo daausasglod esood
C:-more than 90 working days
90 @ dlarueasglcd esmo
D:-more than 45 working days
45 ool dameassled @agomod
Correct Answer:- Option-A

Question28:-The disqualification of an employee from receiving bonus is states in
esnU06mM Y’ ulle@lesma@il@d Ml 8@ HlAmENIEMEO @REWINK® MVMVLOIMEREIT3 @R

A:-Sec 7
emoaumd 7
B:-Sec 9
eauesad 9
C:-Sec 17
emuaum 17
D:-Sec 2 (13)
eaudm 2 (13)
Correct Answer:- Option-B

Question29:-Time limit for payment of Bonus shall not in any case exceed

GENIOEMMY ERSYMTIMSE MW alElw] 8@ Mdan.aleiOBIej Bl aslgy
A:-8 months
8 @omve
B:-1 year
1 oo
C:-2 years
2 QiBato
D:-3 years
3 idasto
Correct Answer:- Option-C

Question30:-Section 28 of the Bonus of Payment Act 1965 states about

@6NI0EMY B9ad GalOQMT @R 1965 el eavenm 28 oallomasdlal aloqmo
A:-Penalty
afle
B:-Maintenance of Registers and Records
EHITRQBEOSQo HOEEHIBURBEHSY allnloiMs
C:-Offences by Companies
SN WFIQREs H0HOERU3
D:-Inspectors
OMeTYHABRB
Correct Answer:- Option-A
Question31:-Payment of Bonus Act shall not apply to employee in
eenuoemmyY MlacwilmBe cale@md elaimedeay snoweagy
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A:-RBI
@RA@enieag)
B:-Indian Finance Corporation of India
M adlmIMmY 6£:9Baje0nUM Boad ey
C:-NABARD
meniodouy’
D:-All the above
ABHEI OOV
Correct Answer:- Option-D
Question32:-As per Payment of gratuity Act an employee employed below the ground in a mine, he shall be deemed to be a continuous service in a
year if he employee
@ogoﬂg’l MaEe0. 86 aTlolad Gales moee ewmoel ©2IQM BT 2AanEoem, @RWIUS cmoeldEmieMmInMEItd B AUBUOIMSSIEd @SB UYWIW ETVAIMAIQS EHEMEIEo.
A:-195 days
195 dlarve
B:-240 days
240 dlauaos
C:-95 days
95 dlarve
D:-120 days
120 dlarve
Correct Answer:- Option-A
Question33:-What is the minimum service required for an employee to eligible for gratuity who is resigned from service?
audallmdlad mlom’ eosflenis) 8@ eflaimaenoem’ @080]197&)“ @RBaO® EMSMGITY EHAIUOLID aBYQYe BOEBIT ETVAIMo af)TTEM?
A:-10 years
10 oo
B:-7 years
7 aidao
C:-5 years
5 Qidauo
D:-3 years
3 aidasto
Correct Answer:- Option-C
Question34:-If an employee who is employed in a seasonal establishment the employer shall pay gratuity at the rate of for each season.
&@ milauemed mundamEBiled exoell Haga 6 Hlamedemd eoeeo milavemlaje ag)m mleEsod @ognﬂg’ﬂ M@BH6Mo.
A:-14 days wages
14 damecm camme
B:-12 days wages
12 dameom caimmo
C:-10 days wages
10 damecm camme
D:-7 days wages
7 dameocm caimme
Correct Answer:- Option-D
Question35:-At what time the employer shall to pay gratuity from the date it become payable?
0®I¥1ajS @RM ERSERMT TR DT GG NIRRT @or{go.ﬂg? M@EHERG?
A:-60 days
60 Ao
B:-45 days
45 dlauave
C:-30 days
30 dlaurve
D:-90 days
90 dlarve
Correct Answer:- Option-C
Question36:-The state advisory committee under Building and other Construction Workers Act and Rules shall be reconstituted after every
period.
enflcdcuflowy @MY aQ HEeMIYHuUm AIdEHE @R, QUMY MUY &laIBss TVMOIM PaleBLRH: MVAIGI 66ED #021@80fle EUeaIQ)e oM:MVsISlalEenige
A:-6 years
6 Qidawo
B:-2 years
NGNS
C:-4 years
4 dasto
D:-3 years
3 QB
Correct Answer:- Option-D
Question37:-The Application for registration of establishment as per Building and other Construction Workers (Regulation of Employment and
Conditions of Service) Act 1996 shall be made in
enflcdcullowy @@ ag mldaoem emadlangle:ud (e@o¥lmd Ml@ema GrvaIm m‘\mmmcea%o) M. 1996 @088 MNaImoEDiBe0 EelemYa¥mIQEes @BEaIBHU MESRMIET.
A:-Form |
Gando |
B:-Form Il
Gando Il
C:-Form Il
Gando Il
D:-Form IV
Gando IV
Correct Answer:- Option-A
Question38:-Overhead protection under the Building and other Construction Workers (Regulation of Employment and Conditions of Service) Act 1996
shall not apply to any building which is less than meters in height when completed.
enlcduflewy @RMA ag @mmysum adesy (omodlcd Moamaj srvaIm ayaIMaSg.) @oe 1996 ue:0eges BIAIBEM MY oJATmIoeeMIud Agdled
0P QVEYSS B OBGSISOTIMo NIOWHALY.
A:-10
10
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D:-15
15
Correct Answer:- Option-D
Question39:-Which rule of the Building and other Construction Workers Kerala Rules states about test and periodical examination of lifting gears?
enfladaulovy @RMA 2 Gebryaum ademy eoos QUMY allydlu) UlwQBges OsTY, ERGEIS: aldlEwdIWM agMlaEWERAla A0 ag®y mloonosm?
A:-Rule 48
Qud 48
B:-Rule 68
Qud 68
C:-Rule 24
Qud 24
D:-Rule 76
Qud 76
Correct Answer:- Option-B
Question40:-All trenches and excavation in a construction shall be protected against persons falling by suitable measures, if depth exceeds
6@ MRIIMOBIOL! afigld SSRGS POUNMETBE., @R GHAlETMIBE, Pal®aow Msasleglaes aeoleud allgmaila mlan’ m.essennq)ge.
A:-1.72 meters
1.72 diga
B:-2.26 meters
2.26 dga
C:-3 meters
3 diga
D:-4 meters
4 dflgad
Correct Answer:- Option-A
Question41:-Every establishment of building workers shall employee safety officers if they employee
OdSlS s)rmsﬂe:og’la,gs)s ag)gfd Mundalmesglaje ezoel ang@@os)m’)asﬂmﬁ 6Mag] B0adlmuee mleadleeme.
A:-1000 or more workers
1000 mreg@lm @ooicd @sm®d emosiangleud
B:-750 or more workers
750 @pegElod @rai @socd emoslangsud
C:-500 or more workers
500 @reg@lod @Rl @sm@d emoslenglsud
D:-250 or more workers
250 @pegymlod @@l @socd emoslangsud
Correct Answer:- Option-C
Question42:-Medical examination certificate of building workers shall be issued in
odslsmldemosm s)@atﬂelss;ﬂ@,gos 02Ul al@lewwowm mudgladleng m@deeme
A:-Form X
Ganoo X
B:-Form XVI
Gande XVI
C:-Form V
Gan0o V
D:-Form XI
Ganoo XI
Correct Answer:- Option-D
Question43:-The working day of a Building worker shall be so arranged that inclusive of the intervals of rest, if any, shall not spread over than
on any day.
8@ milcdulwy ABenQes ool daim., alwacmlden oseass:ud uees, ageoeiial damanicd -@ @&5O® Qlvaienoomalwe @ale:@lafldlesme.
A:-9 hours
9 oemilesd
B:-8.5 hours
8.5 aemlgsd
C:-10 hours
10 asmigad
D:-11 hours
11 aemigad
Correct Answer:- Option-C
Question44:-Register of persons employed as building workers shall be maintain by employer in a
odglsmidanoem emoglengleeow emoell Oagmm aeTleges eHlmRd 8@ e@YIRSe aldleleamarmos.
A:-Form 16
Gan2e 16
B:-Form 21
Gande 21
C:-Form 14
Ganoe 14
D:-Form 15
Ganoo 15
Correct Answer:- Option-D
Question45:-Every employer of registered establishment under Building and other Construction Workers Act shall file return not later than
following the end of the calendar year to which it relates.
enflcdcuflow’ @M eMBIYHUMD AIBEEHE B @I EHEITYA HaIQ MLNIAIMOTIAI 36 H@IFIRISAD EREY NIMWO]S GRIIMEA ABUOTIBHO ERAIMIMEC DSBS
@ GUoaHo GIESEND AN@B 6).21Q)6Mo.
A:-15th January
mmael 15
B:-15th February
eaoenjad 15
C:-10th March
2034710
D:-15th March
0@ 15
Correct Answer:- Option-B
Question46:-In which form a women employed in an establishment and entitled to maternity benefit shall give notice to employer in
GO TUNdAIMEDITS c2oall £21QIMDe JIVALMESELOEBIN ERAOOYSSDRO® TP aB® Galowileem 6modlasagy emaglmy Mmde:may
A:-Form A
@aNdo af)
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B:-Form B
Gando 6nil
C:-Form D
Gando (Wl
D:-Form E
@aNdo ED
Correct Answer:- Option-D
Question47:-Records kept under the Provisions of the Maternity Benefit Act and Rules shall be preserved for a period of years from the
date of their preparation.
e2egamIgl emimadly @oElBe0W. QEdEnsQ aIMUNGUBE BlYiaies coam:ud @Pa QNI Tl GO Qd y an il 2o
A:-2 years
2 Q@ao
B:-3 years
3 Qdaxo
C:-5 years
5 Qi@axo
D:-15 years
15 oo
Correct Answer:- Option-A
Question48:-The Abstract of the provisions of the Maternity Benefit Act and Rules shall be exhibited in
62egamIgl eenImadly’ @REIMBOOY. AISEBEOSQ AUUAITVABEES MoWade DI @JEAUEl ez
A:-Form C
€an0o (Ml
B:-Form A
GaNdo af)
C:-Form K
GaNdo &)
D:-Form L
GaNdo af)@D
Correct Answer:- Option-C
Question49:-Register of Computation of the allocable surplus under section 2(4) of Payment of Bonus Act shall be in
GENIIMMY GalOQMT MlaETlear HTLHUD 2(4) @so0. @emeAElEIM algyoolbden BEMOEBGa] EHlTyd
A:-Form B
Gando 6nil
B:-Form A
€a0do af)
C:-Form E
@aNdo ED
D:-Form F
@a0do af)ald
Correct Answer:- Option-B
Question50:-The Kerala Industrial Establishment, National and Festival Holidays Act 1958, is applicable to commercial establishment were
or more persons are employed.
508 MBWII@ aEIRlenyds, MUIM@ ARG Eanmlaimd candglerwmy @rg 1958, @ReRIHIM RO IO CREGUd emoall ealgm sy
MUNOAIMEBRUBLS  ENUOUW A6,
A:-20
20

15
D:-No such limit
@ROME. aldlulwiey
Correct Answer:- Option-A
Question51:-If an Industrial Establishment commences work after the commencement of a calendar year the number of festival holidays during the
remainder of that calendar year shall not be less than at the rate of one day for or part there of the remainder of such calendar year.
@ HRIMEE Adate EBE.ElYTIMEAHe BT AUPAITLIVIE: MUNdAIM. JABGTM. EREEIERB:WINIMEITS, @) GlMnEd AB.HEOD Bdmeyzemalcd poral GRAWIEIMERESS ageRe
8@ damosicd ooyl eregElcd @OmE. ®:alenkd Aday GuUlERM BINOTIMOO BOWe.
A:-2 months
2 moave
B:-3 months
3 moave
C:-4 months
4 @omoe
D:-1 month
1 @omue
Correct Answer:- Option-B
Question52:-No employee shall be entitled to festival holidays unless he has been in the service for a total period of 30 days within a continues

period of days immediately preceding such holiday.
@O @OAUWIES ©0I39MYSS eﬁmm)smgs)s ©53000 soasalcd 30 dameomes crudalmilcd 26MRIEBMIOgEIT3 8@ BAMENIGMe SOV @RAIWIE @RAOm©IgY.
A:-60
60
B:-30
30
C:-90
90
D:-45
45

Correct Answer:- Option-C
Question53:-What is the maximum fine for an employer who contravene any of the provisions of Sec 5 of Kerala Industrial establishment National
and Festival Holidays Act 19587
1958 o0l e&08 Bwrflod afqRoepleHmBd Mm@ @MY eanmlaidd canogleaney Grgleal emeuU® 5 eal agemeiial AQITINGUE alaaleaan 8m emodlasagss
le2QIW] all$ ag@@osm?

A:-Rs. 250
250 @

B:-Rs. 500
500 @

7 of 14 Thursday 07 November 2024 02:30 PM



Home Page http://192.168.1.6/dept/modules/marklist/answe...

C:-Rs. 1,000
1,000 @
D:-Rs. 5,000
5,000 @a!
Correct Answer:- Option-A
Question54:-When an employer can submit to the inspector for approval list of festival holidays?
QI 6@ 6@IFIBISAY af)eafoLoem 9TV mmuﬂ@;ges algle
DBOTYRAE @RUIB0EETIMIN] Mvadqfeemend?
A:-Before the end of November every year
)50 QIBAUQYo MR @RAITLIMEBIM GMT
B:-Before the end of December every year
a)gfd QIBaH)e AUlnvesnid @paIMVom@TIY goni
C:-Before the end of October every year
a)gfo QU BERHITIA @RAIMIMEBIM i
D:-Before the end of January every year
)80 QIBaUJ LMAIC] @RAIMOM@TIN goni
Correct Answer:- Option-A
Question55:-Annual Return under Kerala Industrial Establishment National and festival Holidays Act shall be submit in
6H8 LMW af)TRaREyMc MIauM@d @HMC Haoqlaid sanoglerwmy’ @r&lm @l¥lejes aodale dlegen muadafesarmosm
A:-Form 6
Ganoe 6
B:-Form 4
Gando 4
C:-Form 5
Ganoe 5
D:-Form 3
Gando 3
Correct Answer:- Option-C
Question56:-What is the maximum duration of period for which the office bearers the Trade Union shall be selected?
es QEMIM @IEAVAGIBEE ClEOEIMSER alEAAIW! GILIVSAN af@WEM?
A:-2 years
2 Q@axo
B:-3 years
3 Qe
C:-5 years
5 Qi@
D:-No such limit
@ROME. aldlulwiey
Correct Answer:- Option-B
Question57:-What is the minimum requirement about membership of registered Trade Union?
oslqyd eaQ esu QEMILMBEO EVMIEBIBEO oGO EOSDIN BRI aaMOEH?
A:-15 workmen
15 emodlenglswd
B:-10% of the workers
10% emoslengleud
C:-100 workmen
100 emoglengleud
D:-7 workmen
7 emoslenglsud
Correct Answer:- Option-D
Question58:-The minimum age required by a person to became members of a registered Trade Union
eelquad el e QMM @RAIHIM BEIBES ERAUURIAID BOFTD @IWo
A:-18 years
18 aidaxo
B:-16 years
16 oo
C:-15 years
15 oo
D:-21 years
21 aidasio
Correct Answer:- Option-C
Question59:-Notice of dissolution of Trade Union shall be sent to registrar in
esw’ Qemlemeo aldlyollsed emoglmy eedlmgodes apwgoe
A:-Form B
Gando 6nil
B:-Form A
€a0do af)
C:-Form LL
€a0%o )@ agf)®d
D:-Form K
GaNdo &)
Correct Answer:- Option-D
Question60:-Annual Return under Trade Union Act shall be submitted to the registrar
s el Mloaeeoeass andalls dlegem eelamyodses’ muadafese
A:-On or before 1st day of June in each year
60600 QIdaU gemd 1-ay gemuo
B:-On first June in each year
ag)gjo Qe E6M @RGY
C:-On or before 1st day of January in each year
60600 QU Al 1-::00 Clodlews @p@IMEEMIO
D:-On 15th June in each year
a)glo QIBaUqye gaerd 15-ay
Correct Answer:- Option-A
Question61:-What is the notice period to be observed by the registrar in case of cancellation of registration of Trade Union?
asW QMo eeleryaum ogoelwom eellryod dideslssmsm @odlla] @:oaI@Eal agmmosm?
A:-30 days
30 dlamve
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B:-45 days
45 dlaave
C:-3 months
3 moaue
D:-2 months
2 moave
Correct Answer:- Option-D
Question62:-If an employee employing in any holiday as per the provisions of Kerala Industrial Establishment Festival and National holidays Act the
employer is bound to give notice in the prescribed form to the employee before for employing.
eH0E8 DMWY} aTRINH{EYHMBA OanTYIaIES, MIaHFM@3 Gandgleaw ERE A)ITIAIRSS ARAMINBUB (@& age®Ele) EAUWERIED emoel 6.agm slaimed emodlasa
-a¥ @i’ 2AIMENEM TluRio canoEOBI EMoSIMY M@0 IdWTLAMIETY.
A:-48 hours
48 aemlged
B:-2 days
2 dlaroe
C:-3 days
3 dlaumoe
D:-24 days
24 dlaroe
Correct Answer:- Option-C
Question63:-Very Small establishment as per Labour laws (Exception from furnishing returns and maintaining registers by certain establishment) Act
1988, means an establishment in which persons are employed or where employed on any day of the preceding 12 months.
calnid MaaERud @RMIVElL] AIBeE 641Gl Muntalme (Mol mundaimenwd dlegem M@e:maiad mlmee eHMYQHU aldlaneleamaicd mlmes adloaqss) @R’ 1988, agamomd
Qleoleud e=oel £.21QMED @negElad e:sleom 12 aoamueom agem@laj darvomied esoel £21QIMEDO GO MVAOAIMe af)MIET @RAODIEBIND®.
A:-Not more than 19
19-@® @smo
B:-Not more than 9
9-® @s@mor
C:-Not more than 5
5-@ @s@moy
D:-Not more than 3
3-@ @s@or
Correct Answer:- Option-B
Question64:-Register of wages required to maintained by small establishment as per Labour laws (Exception from furnishing returns and maintaining
registers by certain establishment) Act 1988 shall be in
0$1md MHlaemBEed @RMIVElL] ©2QEIS MV0IMERW aidlaoealemn cammoviBac emlayd (aluale munoameBsd dlegimod:ud Mae:mM@I@ Mmlare EElTRQH:Ud aldlaelesmoicd
e asled) eog 1988 @ @RIdlEso.
A:-Form B
Gando 6nfl
B:-Form D
Gando Wl
C:-Form K
GaNdo )
D:-Form L
€aNdo af)@D
Correct Answer:- Option-A
Question65:-An employer who fails to comply with provision of Labour laws (Exception from furnishing returns and maintaining registers by certain
establishments) Act 1988, shall be punishable in case of first convictions with
0¥1md HlaesEud a10aleamM@iod alEIBWEenSM 6@ emolasa (alar MNIMeERW dlegamodud M@demadiled alam. ealqyQ®ud aldlaalesmaicd mlim. adloagsas) dlwa. 1988,
@By ®Qo RO WelEOlgo.
A:-Fine extent Rs. 5,000
6620 aldlwl 5,000 @a
B:-Fine extent Rs. 25,000
06000 adlwl 25,000 @a
C:-Fine extent Rs. 500
6620 aldlwl 500 @al
D:-Fine extent Rs. 2,500
66000 adlwl 2,500 @
Correct Answer:- Option-A

Question66:-Copy of the every alteration made in the rules of the registered Trade Union shall be sent to the registrar within days of
making of the alteration.
eelqyad eI es QemlMeo mle flad Q @ aggfo @09 86OSQo ald@a] @00 Q@GO Alarvesiregsed eelqyo@ln’ Grwgo.
A:-45
45
B:-30
30
C:-60
60
D:-15
15

Correct Answer:- Option-D
Question67:-As per Industrial Dispute Act 1947, workman include
aparole @ds dlea. 1947 @eoe., omslangleud oueagmme
A:-Person employed in police service
caellmy’ cudallmiled emoell eagan ayew
B:-Person employed in administrative capacity
EEEMaIER0® ¢waHlafid emoall &g ayeol
C:-Apprentice
@Bl
D:-None of the above
QBT lOATHAIOQOMoRS)
Correct Answer:- Option-C
Question68:-Which section of the Industrial Dispute Act states about the regulations regarding change in conditions of service applicable to any
workmen in the IVth schedule?
1V-2:00 anmauégﬂoej aBOOBIgj O@IFIRINEBUBES MIOWEAIW GITVAIM QNIMINGENR! @IQe MMy MlEEMEReBE3c 4] AIPAIMIRIE: ®AL MRATIN! aGD® Qldajoem’
alogQm®?
A:-Sec 9
emuaum 9
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B:-Sec 8
emueum 8
C:-Sec 9(A)
omi3@ 9(ag)
D:-Sec 9(B)
omuwdm 9(endl)
Correct Answer:- Option-C
Question69:-When an employer prefers any proceedings in a High Court or Supreme Court against Award directs reinstatement the employers shall
be liable to pay full wages during the period of pendency of such proceedings as per
8@ 60FIajsa @RAAB ajMimundalleBm@in’ agailee eennemosolalean myelle eeosallead agemmesslaje MSaiSle:udas ABUINM MEBBEMUOU @RIV, GROmo
MSalSleges Gl oo &0e1saled e@IFaSasUd FEAIB CUGMaY MBI EIOWITLNEIWEIEs..
A:-Sec 9 B
emuesm 9 el
B:-Sec 17 A
omuaum 17 g
C:-Sec 19
eauesd 19
D:-Sec 17 B
emuaum 17 il
Correct Answer:- Option-D
Question70:-When a conciliation proceedings shall be deemed to have commenced in case of strike or lockout under section 227
OMUBUM 22 @B0@0 alfMISEHEWI EROEDVT MSTDHEWO 6.21QOT3 BT GRMEEBM MSalSHUd EREElYY®IVS BEMEBILBMEY OQ)G(HOWQW?
A:-The date on which strike or lockout notice received by employer
00¢18j50Q) ©OTYE @RELIBITE 6RIeENDS EMIZIMY aIElg| Tl
B:-The date on which strike or lockout notice received by conciliation officer
@RMBEEERM PEBPNMVOM MIBR. GREYBITS IeHEDS emaglmy aidla Gl
C:-The date on which conciliation meeting call on
@PMENEIM QI Allglesmm @lwoi
D:-None of the above
AHE alOFDAOWITRREY
Correct Answer:- Option-B
Question71:-Section 25-C to 25-E (inclusive) of Industrial Dispute Act shall not apply to industrial establishment in which less than
workman on an average per working day had been employed in the preceding calendar month.
apamIRls odes dloacoieal emuesmd 25-m gom 25-0 aee (2ueaes) @l @elned Ao 68 @YD daroviad Wweowd omodlangls:ud emoal
£.21QmM QUAITIOR MUOJAIMEBBUBES ENIOWEE).
A:-50
50
B:-200
200
C:-100
100
D:-250
250
Correct Answer:- Option-A
Question72:-An employer who intends to close down undertaking shall serve notice to the appropriate government before the date on
which intended closure is to become effective.
@REMNEAESETUY EHIMY ©a1QIM DEFWIEBM BTG EMIFIRISA, OCRUTIERM @S 4j0y503 (@JosnielEml@d UG lodiles gl almacw mudsenodlay’ EMOgIny M@0,
A:-30 days
30 Ao
B:-50 days
50 dlame
C:-90 days
90 dlaurve
D:-45 days
45 dlaave
Correct Answer:- Option-B
Question73:-Recovery of money as per Industrial Dispute Act due from an employer shall not be made within year on which money
become due to the workman from the employer.
8@ 60laysaaied wlam’ awaImITls 3 TR @RMMIElYEE alMo AEMEEEM® e®Flesaicd Mo emodlengles eidleamen: Qd, 3 Denzoerley.
A:-2

2
3
1

5
Correct Answer:- Option-C
Question74:-Which section of Industrial Dispute Act bars a legal practitioner in representing any conciliation proceeding?
QAINIRle: @3 WaoTeal aB®Y Qlg:afoi JMYSS aBOO®EIj GPMEEI®M MSaISlees olrlwledeamaicd Wwa ogluameo MsQM®?
A:-Sec 36(4)
equeum 36(4)
B:-Sec 36(3)
equesm 36(3)
C:-Sec 34(2)
emueam34(2)
D:-Sec 33(4)
eaussim 33(4)
Correct Answer:- Option-B
Question75:-Which schedule of the Industrial Dispute Act deals with dispute regarding leave with wages and holidays?
QPEAUIMLIE: @B N2OTIMBOO aB® s)omwé@osrﬁ CAOMYe ERAIWIR0 OS8S EaNIEIEAMY2IV] MIMWOIS @BLHERUS HOBEHIOL0 amu@(‘maﬁ?
A:-1st schedule
60N aomrwéuﬁ
B:-2nd Schedule
@6M200 s)asacu:éus
C:-3rd Schedule

3-2100 Saowyud

10 of 14 Thursday 07 November 2024 02:30 PM



Home Page http://192.168.1.6/dept/modules/marklist/answe...

D:-4th Schedule
4-::00 OaHaY
Correct Answer:- Option-C
Question76:-The application and statement of workmen as per Industrial Dispute Act shall be signed by
QPAMITIE: @8 M. @RIMIGl] H@IFIRIEIBEeS EREIBHD @JTRIUNQ Baflsemo
A:-President and Secretary of Trade Union of workman
e@asﬂmsgﬂ@,gos s QMM @MlwmQe HAVGSOIQ
B:-Workman himself
emoellendem @meam
C:-Employer
omaslejsa
D:-None of the above
QBHEIW AlOFTDAUOWIMRRGY
Correct Answer:- Option-A
Question77:-An arbitration agreement for the reference of an industrial dispute to an arbitrators shall be made in
80 UPQAUTMIE AL BG ARLKTVAOM alEIAARUBERMTIMES B ERAMIGSAHM IR FRIEBMD
A:-Form A
€a0do af)
B:-Form B
Gando 6nil
C:-Form C
€an%o (Ml
D:-Form D
Gando (Wl
Correct Answer:- Option-D
Question78:-What is the minimum age required for the workmen to be a candidate for an election as a representative on the works committee under
Industrial Dispute Act?
apamIis edes dloacsln’ slflass adsslu) saldolea ealnlulow] emeasmmgaflcd MuaomIBEdlIsdmB 6@IFRNEn:UBE ERHNIBIRIT HOETD @JOWo A @@oem?

A:-18
18

B:-19
19

C:-21
21

D:-25
25

Correct Answer:- Option-B
Question79:-The term of office of workmen's representatives on the committee other than a member choosen to fill a casual vacancy shall be
H00)IEMAY 6@ Y10l W Cleemmg®as 6@ @R aYloanss dadalee emslengleges wdlmlwleges ool
A:-1 year
1 oo
B:-3 years
3 Q@ao
C:-4 years
4 Qideasio
D:-2 years
2 Q@ao
Correct Answer:- Option-D
Question80:-In which form memorandum of settlement arrived at otherwise than in the course of conciliation proceedings should be entered?
@OIEEEIM MSalSIBSIRIR0EM oGO @GaloDiRI6m OMGReaMd HACANINETE. MBBEBEERD?
A:-Form G
Gando =l
B:-Form HH
GaNdo af)alag)al
C:-Form H
GaNdo af)al
D:-Form D
€an0o Wl
Correct Answer:- Option-B
Question81:-The conciliation officer shall file all settlements effected under this act in respect of disputes within his jurisdiction in register
@PMEEERM soadlmud @m0 eouwleiradlwlaless ®@AmamBREaw! MIMWeas oo mloaowlm ¥l Msaflensiw agep erLFCenmdams. ROl 10 6.alQ6mo
A:-Form L
@a0do )@
B:-Form M
@aNdo af)o
C:-Form O
GaNdo 63
D:-Form O3
Gan%e &3
Correct Answer:- Option-C
Question82:-How many copies should be submitted to the certifying officer while applying for the modifications of certified standing order?
MOBHEISOBID qROMBlwY B0BWAIBEO AlBlayEIMEBIN @BEaBHUEREMIWB MVASIEeANVIUY BoadlMIBE af)@ E&a]e:ud Muadaflensme?
A:-5 copies
5 ed0a]eud
B:-3 copies
3 ed@0a]dud
C:-2 copies
2 ed00]e 03
D:-10 copies
10 esoafleud
Correct Answer:- Option-A
Question83:-Files related to appeals under Industrial Employment Standing Orders Act 1946, shall be preserved for
1946-621 BWTNIQ® af)oBaoe@MA qRIMBASlUY RIBEE @R @IBHICABES @Baa)BE0W] MM ANWAaB:U3 M@ EOqSo.
A:-2 years
2 aidasto
B:-5 years
5 Qidauo
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C:-15 years
15 aidauo
D:-3 years
3 Q@
Correct Answer:- Option-D
Question84:-Form VI of the Kerala Industrial Employment (Standing Orders) Rule is regarding
CHEE MW agfjotqoeadc (rggsaam)’lou)‘ 308wQHud) QElde0 Gande VI muesnicnuslajoerm’
A:-Industrial Establishment
QEOQITVOWIS MUOdAIMo
B:-Report regarding compliance of standing orders
aomauiloty BOBWRBUY altoelleBm@y MuosninWla) dleajods’
C:-Modification of Certified standing orders
MIBHOISOBID qRoMlrY BoBWQRBESS alblayo6me
D:-Service Card
GALAIM BIBW
Correct Answer:- Option-D
Question85:-The period of notice in relation to the retrenchment of working journalist other than editor is
a@oWlad alosnes emoell /M aE@domSEM aldlgalsgmoaoa mimweas emoglmy’ eoenaiusl 2OV,
A:-6 months
6 moaue
B:-3 months
3 @ome
C:-1 month
1 @omve
D:-2 months
2 @ome
Correct Answer:- Option-B
Question86:-No working journalist shall be required or allowed to work for more than during any period of four consecutive weeks exclusive
of the time for meals.
czmoell 621N B@ AlOJAUGTDHEMYo RHHUEM TVADo 89l0Qes ©SB.4wo Moel @REGSId -@3 @3O3 20l £.41QIMB ERYAIBIOAISHEWI BRMAIGERG:EWI OaIQWT.
A:-148 hours
148 oemlesd
B:-160 hours
160 oemlesd
C:-240 hours
240 aemlgsd
D:-184 hours
184 memlesd
Correct Answer:- Option-A
Question87:-Working journalist shall not taken more than casual leave at a time.
Qdsslowy ememellmy’ 8@ muawe S0aU@3 eflal aggenm.
A:-3 days
3 Ao
B:-5 days
5 dlame
C:-2 days
2 Ao
D:-4 days
4 dlauroe
Correct Answer:- Option-B
Question88:-No working journalist shall be employed on all night shift continuously for more than one week in any period of days.
ezoell £21QM 6@ @ MQo felleVlogt 6 3003 &5 ©5A9WIW aggo @@ aglaje emoelorgE @Y.
A:-20
20

14
30

50
Correct Answer:- Option-B
Question89:-Inter State Migrant workmen (Regulation of Employment and Conditions of Services) Act apply to establishment having
@RADA MMM HSlERQ E®IFlagleud (e@o¢lmd MlEema GrvaIm mgmmm.e,go) Ml2e S8 MNNAIMEBRUIES ENIOWEHREN
A:-10 or more Inter State Migrant workers are employed
alcOmo EROIRIWl®:E20 @RADE MVMNIM B:Slewy p@ovlgle:ud cmoell Oagmm
B:-5 or more Inter State Migrant workers are employed
@REERII @RGIRIWISHER) @RADA MMM &:Slewq H@IIRNEls:8 cmoal £21Q)0
C:-20 or more Inter State Migrant workers are employed
DBalE®I EROIIUIBER0 GRMAB MMM B:Slewy e®IFlengle:ud emoel eagmo
D:-None of the above
AHEB alOFDAIOWITRREY
Correct Answer:- Option-B
Question90:-Section 14 of the Inter State Migrant workmen (Regulation of Employment and Conditions of services) Act states about
@D MMM &SIEQ emIFlengltgns (e@odlmd Ml@ema EILAIMEBRSOS myumma,go) doacslee! emueumd 14 sdlomasdlal aloQamo.
A:-Appeal
@Rqflcd
B:-Past liabilities
SO ENIDWIDBUB
C:-Inspectors
OMBeTYHABRB
D:-Disbursement allowance
allmesme @elImBay’
Correct Answer:- Option-D
Question91:-Limitation of prosecution under Inter State Migrant workmen (Regulation of Employment and Conditions of services) Act upon the
offences consists of disobeying written order made by an inspector.
0m0oad ey eeaWd adesenmd (©0weeIcUm Goad af)oGq0eQMA @M BEMElaumBmy’ Boad’ audallromy) @RE (@B B LBOTYHA MBS coAIYLIYSS PODEAS
@RRMAEITIGERMNDIET @:Q S al@lul.
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A:-6 months
6 moave
B:-3 months
3 moaue
C:-2 months
2 moave
D:-1 year
1 oo
Correct Answer:- Option-A
Question92:-The application for registration of an establishment as per Inter State Migrant workmen (Regulation of Employment and Conditions of
Services) Act shall be made in
0d0od eqRg eeaW®O adseamd (00weRIM B9al afotaoeRMA @M GEMEaummy 6oad’ qudallrumy) @RE @RMIVE] ] B MVOIAIMOTIBEO EEIGIYHUMIDBS GREAIBY
madaflesmoy @3 @Ry,
A:-Form |
Ganos |
B:-Form Il
@ando Il
C:-Form VIl
canoe VIII
D:-Form IX
Gando IX
Correct Answer:- Option-A
Question93:-Every license renewed under Rule 14 of the Kerala Inter State Migrant workmen (Regulation of Employment and Conditions of services)
Rules shall remain in force for a period of 12 months from
EHES @RINB MmMLOIM BSleg emIslenglegns Qud 14 @000 oj@aslw aggo ©6RITVMBTYSSo (p@o¢lmd Mlaemaje GILAIMETBESS m,gmmm‘ﬂ,go) 2ISERUD o 12
2OMLEOMES (JosnIelOmi@d mleimledeso.
A:-Beginning of calendar year
HLITRA QURHOTIMOO @Yoo
B:-Date of order of renewal
@l 80dwad ool
C:-Beginning of financial year
MLOMIOBIE QUBRHOTIMBOO @R
D:-None of the above
QBHEIW AlOFTMAUOWIMRRGY
Correct Answer:- Option-B
Question94:-The every contractor shall furnish a return regarding Migrant workmen who have ceased to be employer to the authorities not later
than from the date of migrant workman ceased to be employed.
60600 HEIQHICMo H@IFIRISAWIBMNE@ @RAITVIMlallyl &:Slewq amoﬂmo@@agmrﬂ_ﬂgg 8@ Olegend @PWIBIEleWBE Hslewg emodlangdnes emoal @pammlaly cloo] gocd
QIO ME@BB6Mo.
A:-30 days
30 dlame
B:-60 days
60 Ao
C:-45 days
45 dlaave
D:-15 days
15 dlaaoe
Correct Answer:- Option-D
Question95:-In which date wages of every migrant workmen in an establishment shall be paid by a contractor where less than 1000 workmen are
employed
1000-@d @oey emoslenglaud emoel £.21QMM B MLOdaIMETIeR! 63060 &Sleq E@IFIRNEBWBER. i@ ClREIleem eaU®Mo M@B:MEY
A:-Before the expiry of 10th day
alOme AlQIMe @RIMLOMlEBM@IM gt
B:-Before the expiry of 5th day
@REI0 FlAUTVo B0RIMOBEMEIFMEIM gmi
C:-Before the expiry of 7th day
a9 ElIMo HRINDEEMEIgMGIM gmi
D:-Before the expiry of 3rd day
QMo GlaIMe $:IRINEEMeFMEIM gml
Correct Answer:- Option-C
Question96:-The rest rooms for migrant workmen shall be of such dimensions so as to provide at least a floor area of for each person.
#slewg emoslangle:udaas allwagdle:ud §6eo ABTIES oG ®0 allmfldsRe M@ ®EOBIaWElEs..
A:-1:1 square meters
1:1 aipews dgd
B:-1:2 square meters
1:2 apows dgd
C:-2:2 square meters
2:2 apew dgd
D:-3:1 square meters
3:1 apew digd
Correct Answer:- Option-A
Question97:-Canteen shall be provided by the contractors to the migrant workers where the work regarding the employment is likely to continue for
6 months and workmen numbering not less than
©@IFITD MVENIMLA® emoel 6 AMEOE BSEIM MOWOQESS @:SleW] EMIFlaElB:1BEs. BRI HOWICT H@IFIRNGEBWBERe EHIMESIHABRIB &HOBAIB Mo,
A:-50
50
B:-150
150
C:-100
100
D:-75
75
Correct Answer:- Option-C
Question98:-Every contractors shall issue a service certificate to migrant workers in
af)gfd HEIQB:IWe HSIBRQ O®IFIaIglS:( e @ 8@ M mdgladeng m@dse
A:-Form X

Gando X
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B:-Form XIV
canoo XIV
C:-Form XII
@anoo XII
D:-Form XV
Ganoo XV
Correct Answer:- Option-B
Question99:-Application by dependents for deposit of compensation in respect of the death of the workmen shall be made in
0@5lenEleEes aEEMYRIW MITWE]S Maal@lane Mledtleamaim EREBIM® @oeaelesI@oETY
A:-Form C
Gando (Ml
B:-Form A
@aNdo af)
C:-Form AA
@a0do af)af)
D:-Form G
Gando 24l
Correct Answer:- Option-D
Question100:-Which of the languages every contractors shall display an abstract of the Inter State Migrant Act and rules in the workplace in a
60600 ?IQBIGe MO EIRY EEAWMA ERERIMEOQ. TWVWABREOHSYo MoWade emoalmuneioD Jedatlaflesmsm @oaum:ud ag@o6m?
A:-English and Hindi
Dotfflato adlaFle
B:-English and language spoken by majority of migrant workmen
Dol EGlalot BSlRQ H@IFIRIEB:U MusmIElERM BInuUwlaj
C:-Hindi and language spoken by majority of migrant workmen
a0l0dlQe GRlaldte HSley OMIFlaNElEud MVMIElERIM BouwIg)e
D:-English and Hindi and in language spoken by majority of migrant workmen
Doifflagi aOl0FlQo @SO® GAlaIBHUe HSley E@IFIRIEBUB TVMLIGlERIM BIU©Ia)
Correct Answer:- Option-D
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