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FINAL ANSWER KEY

Paper: 078 - Acts and Rules administered by the Labour Department
Date of Test 06-05-2024
Questionl:-The objective of the Contract Labour (Regulation and Abolition) Act, 1970 is
1970-62! #0938 6@39163 (Mlo@emap Mldcmenaap) MlowaoolBeo el
A:-To regulate the employment of contract labour only
008 6@FeElHE6S 200 6@ MRElesmMGIM
B:-Abolition of contract labour in certain circumstances
aflel @emid M2anaIeEREIE &3 emoviangle:ud Mldomao®d
C:-To regulate the employment of contract labour in certain establishments and to provide for its abolition in certain circumstances and for
matters connected therewith
afler runoaimesnglonl ®:008 6@oslengle:ges e@odle Mlolemmaime alal ey Toa0alEKEREI @Y M@ 0EBM@IRe GOV FNIMWEA]S BOERUBLRAIWI QlITL
£.21QM@IMo
D:-None of these
DOGITORGY
Correct Answer:- Option-C
Question2:-The Contract Labour (Regulation and Abolition) Act, 1970 applies to
1970-62! #0068 6@51@3 (MHlo@emap Mldcmenaap) Mloae coWaasm
A:-to every establishment in which ten or more workmen are employed
AleOm0 @OIelWlH:en0 O®IFlenglsud cmoeal £21QD g0 MundalmesRgleje
B:-to every establishment in which twenty or more workmen are employed
DBalE®I EROIIWSE20 ©@IFINEl® 6ol H.aQM aggjo MundameBglaje
C:-to every establishment in which fifty or more workmen are employed
@MIE®I @OIRIWl®:e00 O®MIFrngle:ud coel £.21Q) afgfd MuNdalmeaRglg
D:-to every establishment in which one hundred or more workmen are employed
E00 ERMIAIWS:E20 O@IFINEl:d 6ol H.aIQM agejo MundaimeBglaje
Correct Answer:- Option-B
Question3:-The applicability of the Contract Labour (Regulation and Abolition) Act, 1970 on required minimum number of workman can be changed
by
1970-601 eeosmesosy’ saisnid (ooweeinum @y @oesngaum) moacml@ec @eINEHA®, ERAILLRIEHIM GO E@IFRNEBENS RO 20Ge AIBETIYM@IET
A:-Appropriate Government
oalmao qudenod
B:-State Government only
MVLMLAIM VBB AI@o
C:-Central Government only
CHM MBEHIB BO@o
D:-None
ammaley
Correct Answer:- Option-A
Question4:-The Contract Labour (Regulation and Abolition) Act, 1970 is not applicable to
1970-601 8008 6@o81m (rloemae Mdomendea) Mo oweng
A:-Shops and Commercial Establishments
K:r&!()qdnﬂ:%n OJO(:TTﬂE,S (T\)_DOnJ(T)SETE%a
B:-Establishments of an casual nature
@00UIBd TLIRIAIPSS MLNVIMEBRUY
C:-Factories
an0gpOleud
D:-Motor Transports
GRIB59B DDINDo
Correct Answer:- Option-B
Question5:-Which of the following work performed is deemed to be intermittent nature?
©IHPOQRMAUIRI@ oB@ET @soﬂg MRQYACIEBM MLIRIAIAIWS EEMENIEBIMND®
A:-If it was performed for more than one hundred and twenty days in the preceding twelve months
S0 NS 20TVEBEIM P O®aIE) FlaImMET® egO@d Doy msrmﬂmﬂgmmasﬂmﬁ
B:-If it is of a seasonal character and is performed for more than sixty days in a year
@IIUEM@3 MLIRIAIRBBDo AUBUOTIME @RQAITY FlAUTLETIG BFDE MSTMOFMDo @ROEMB:IT
C:-If it was performed for less than one hundred and twenty days in the preceding twelve months
S0 NS 20TVEBEI® P ORI FaImMOTIT @O @ Msafensflwemelcd
D:-None of these
@6)(‘0‘)0(‘“6%
Correct Answer:- Option-C
Question6:-As per Sec 2 (b) a workman shall not be deemed to be employed as "contract labour" in or in connection with the work of an
establishment when he is hired in or in connection with such work
emeum 2 (o) @eoo. 6o emoelaeem & TudamoviBec emoelwlean @palemosmmauiep emoelomsaemoud @ood emodang!’ @R &M@ alslsy
A:-By or through a contractor, with or without the knowledge of the principal employer
@WIM OOIFIEISAQRES @RGIEAINSERO ERRIPIHMEWI BG BHEIQH:IBEMI BREBIT HEIQHICM FEEUMEDI
B:-Without a contractor, with or without the knowledge of the principal employer
633 eﬂ:@OQrﬂ:O@ﬂ'ﬂ%G&@, (@Wwom O@O‘AﬂE\JSmQ}OS @ROICQIOSEWO BRSO EWI
C:-All the above
QABHEI AlOFDAUOWEIIo
D:-None of the above
HE@D Al0OMAIOWIMRAL)
Correct Answer:- Option-A
Question7:-Who among the following is not a contractor?
@06 alOQYINAIGITD @REIEN BHEIQE:IRMODD?
A:-a sub-contractor
6@ 6Nl eHIETBESIHO
B:-a person who undertakes to produce a given result for the establishment
MN2AIMEBIM 8@ MlUalm ©@alMe MM FOQYIERN ST QBT
C:-a person who merely supplies goods of articles only
EH0Rl0 2IOEBBESO AUTREESO DI@o M@EHMN BG QUBO)
D:-a person who supplies contract labour for any work of the establishment
MUOdAIMOTIME0 aB® E0LilER. H03 EMIFIRNGEB:O8 MTBHB:MM BB QUYBMI
Correct Answer:- Option-C
Question8:-"Controlled Industry" means
"Ho@lo ayro.” @rAGNRIEBMEY
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A:-any industry the control of which by the Union has been declared by any Central Act to be expedient in the public interest
6a0@IBWEYOTINY Lal®eam age@®laj 63 MBI BB @m&onﬂaﬂﬁgg ABODOT QAUITLOROEDTIMBOHOQe MEDEMo
B:-any industry the control of which by the Union has been declared by any State Act to be expedient in the public interest
60@EIWEYTTIM 2lEeam age@Eslaj MMM MRACmIG Qamlad @mpnﬂqﬂ%@g ARODIT QUITLIQOIMBOO MlEDEMo
C:-any industry the control of which by the Union has been declared by any appropriate Government to be expedient in the public interest
000D RO Dal®eam age®Esa amBeamdd @m&onﬂaﬂ%gg Qemlom qﬂ@@mmnﬂmm@mouﬁl§g@ ABODOT QAUUTVOD Yo
D:-None
aamodley
Correct Answer:- Option-A
Question9:-Which among the following will not come under the definition establishment under the Contract Labour (Regulation and Abolition) Act,
19707
®069a oM agmosm 197 0-6e1 6008 68l (rlowema Mldomenaeay) dloacsin sldlags dmdalaim qundamoplay @lla aroem?
A:-any office of the Government
MALIRIMBOO aBO®BIR)e Boadlmny
B:-any department of the Government
MBEIFBOO aBOOBIR0 Adsal
C:-where any industry, trade, business, manufacture or occupation is carried on
ABOOEIj QIITVOO, QIAE., eimilmy, mldarosme @RegEI® E@IFIT agmlar msesmilsor
D:-None
eamnalgy
Correct Answer:- Option-D
Question10:-Under the Contract Labour (Regulation and Abolition) Act, 1970 "Principal employer" means
1970-ee! e@06mBes0gy cainid (©0wealum @R @oeeIal:Hm) @R @000 "@MBMlai® afetgo@ad" @RAMNBIEBMY
A:-in relation to any office or department of the Government or a local authority, the head of that office or department or such other officer as
the Government or the local authority
nasmeamdladen lejo Boadlany’ I (WlaoBsenmc’ @regEIm 8@ @deawle: @remadldl, @ aiadmilmdencmo ulajodseamclmeocwd malnemd Ereg®I@ NaMeRMc’
@REQYBI IO @REMITIFIEWI Ealoaiss oy 630adlTVRRIVS NIMWESTY
B:-In a factory, the owner or occupier of the factory and where a person has been named as the manager of the factory under the Factories Act,
1948 the person so named
8@ 00, a00GAlQes 9sa EPELIEITE andRdl OedYes, 1948-6a1 an0@d] @YW @I aN0RAIQYeS AEMEEIL] BEIOES MIABEEM. 6aIQIElERIM QIEDl
C:-in a mine, the owner or agent of the mine and where a person has been named as the manager of the mine, the person so named,
6@ Mo, amlQes Osa EREQIEIG nRRMA, @&SIO® BIEIOS AIMIQYeS 20EMREIVS MIAH:EEM. 62IPIAlEBMISO, @REBOM Gald MWBIVIBEBM QUG
D:-All the above
QBHEI®W A0SV
Correct Answer:- Option-D
Questionll:-Under the Contract Labour (Regulation and Abolition) Act, 1970 "Wages" means
1970-601 eeoemdsody cainid (60LeaIHmd @R @REMIOSNHUM) @R (@0 "EaImM." @RAMONIEBMDY
A:-"Wages" shall have the meaning assigned to it in clause (vi) of section 2 of the Payment of Wages Act, 1936
1936-62! alOQMBA Boad UMM EREIMBOO HTVENUM 2 Oal cgHOMY (Vi)-@d "saimme” agmalmy maeloldlesm @pdmn.
B:-"Wages" shall have the meaning assigned to it in clause (vi) of section 2 of the Minimum Wages Act, 1948
1948-6a1 daflne caimm @REIMBO0 OTMUEHU® 2 ear cgomy (Vi)-@3 "saimme” agmailay
@S @lesmm @A

C:-"Wages" shall have the meaning assigned to it in clause (vi) of section 2 of the Payment of Gratuity Act, 1972
1972-601 ©ogaild ERElMeo eTvemd 2 ea1 egoaV (Vi)-ad "eaimmesud"” agmmailay
MBI @B @A
D:-"Wages" shall have the meaning assigned to it in clause (vi) of section 2 of the Equal Remuneration act, 1976
1976-001 geiy caimm mloae omueum 2 eer egomy (Vi)-ad "sammonia”
agm@Im m@lelclesom @pdme
Correct Answer:- Option-A
Question12:-Who among the following is not a workman under the Contract Labour (Regulation and Abolition) Act, 19707
1970-0e1 8008 sainid (60LsaIHD @R GREENIEIHM) ERE (B0 MIOY AIOQYMAIGITS @R E0EM 6@l @PEPOm®Y
A:-Any person employed in or in connection with the work of any establishment to do any skilled, semi-skilled work
ageOBsIej AllBULOj @RARL EOMAJIMRSBDNIW 6e202ilB:03 6213
aBOOBIRe TLNIIMODIEE EReRIEITS ezoalgoe] MIMWeS emoel H.2QYM RO AUSDIQ.
B:-An out-worker
8@ aj0oez302llEnoem
C:-Any person to do unskilled work for hire or reward
QSHEAGMODIEMO @@flanaiosilemd euemél @alewiw emoel 6.a1QM «BEIT AUSDIQ.
D:-Any technician to do work for hire
QPSGEUOMOBIEMI ¢l £.21Q0M ogo®Elaj SElauym
Correct Answer:- Option-B
Question13:-Which among the following is correct according to the State Board constituted under the Contract Labour (Regulation and Abolition) Act,
19707
The State Board shall consist of
1970-601 eooamdesog eaienid (£0weaiaHm @My @oesoall:ud) @R @@ @aledly cryg emnod @RMIVElY @IeLOQMAIRIES a@®oe todl?
MUeUNIM EENIOBALY DUBHEBOBBIM@OY
A:-Chairman to be appointed by the appropriate Government
2almao Md@&d dledlesm e.adaiem
B:-The Labour Commissioner, ex officio, or in his absence any other officer nominated by the Central Government in that behalf
celnid sodlauemd, af)gy Badleayyd, ERERYBITE EPEGOOEMMBEHO @PEIAUIOBITS ERGIMIW] & MBEIG MIAMIBEGUR. H.aIQYM AEgEEIa DEBPNMVAND
C:-Such number of members, not exceeding eleven but not less than nine, as the State Government may nominate to represent that
Government, the industry, the contractors, the workmen and any other interests which, in the opinion of the State Government, ought to be
represented on the State Board
MUeMNIM AIMBEAMA, QAIKITLO., BEIQBIAB, HIFIRIEBU3, MMM MBEICIMBEO BREIIVET®, aF IW|ELERUY MO GIWIWEElEIM MVmunIm MUAEIB
®oamIBe3we HaIQIGYIM, alGIEMITITS BSITmDo A BMUTICE GHOWICHDDIW GRUIBRESS aflefRe TUMLAIM ENIVABITE P@IMIWIe M@:EM.
D:-None
aamodley
Correct Answer:- Option-C
Question14:-The registration of establishments describes in which section of the Contract Labour (Regulation and Abolition) Act, 19707
MLOYaIMEERgSS Esleryaud, 1970-60! 08 cainid (Mlo@emae mldcmeansel) Mloacvleal ago Qidaflanen allaidlesmao?
A:-Section 8
emueum 8
B:-Section 7
emoaud 7
C:-Section 6
emueum 6
D:-Section 5
omoaumd 5
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Correct Answer:- Option-B
Question15:-Revocation of registration of establishment can be done under the Contract Labour (Regulation and Abolition) Act, 1970 if the
registering officer is satisfied
osfleyayad Boadlmd @ojeoesmelad, 1970-6a1 eemomdesogy caienid (®0wealcym @RI @REsISlM) @R (@8I0 MNAIMOTIBEO0 EEIETYUM ERIVLIWIIEHE
MSTOYNDIET
A:-that the registration of any establishment has been obtained by misrepresentation
ABOOEIGj MMM e 6®QI® allieasud M3
B:-that the registration of any establishment has been obtained suppression of any material fact
aBEOBlaje MNOAIMOTIMEO EElETYaHM aEemEIR) THEAITTI® ATRDH® &Bglye0ly) emslaidlenm
C:-that for any other reason the registration has become useless or ineffective
2EQO®E]Rjo HIREMOMIT EHIETPYUM DalEINMICA aRIQJERRPOTEMI ERIoBildmldssme
D:-All the above
QHE@D Al0ODAOWEIe
Correct Answer:- Option-D
Question16:-The provision for issuing the license for contractors describes in which section of the Contract Labour (Regulation and Abolition) Act,

1970
C206MSOBRBE HORITVMM M@BEmM@ilngs ayamn, 1970-ea1 008 easnid (rloasmae dldcmanda) rloacplea: agy Adaefad aladlesm
A:-12
12
B:-13
13
C:-14
14
D:-15
15

Correct Answer:- Option-A
Question17:-As per Contract Labour (Regulation and Abolition) Act, 1970, what is the minimum number of contract labourers ordinarily to be
employed by a contractor so that the employer must provide a canteen?
1970-601 003 caind (Mo@emaje dldomendal) Mlwa. @M@,
B0 BHOIQBIEM TMVIWIEEMIV E@IFIE BMOAL 6@ BOMAM MBEBEE oGO BHOGTD BID E@IFIRIE!BEOS ageRo g @Wo6rm?
A:-100
100
B:-150
150
C:-250
250
D:-500
500
Correct Answer:- Option-A
Question18:-Which among the following facilities shall be provided by the contractor employing contract labour?
#0338 6@¥lenglees Ml EHMESIHAB IOLIOQYM HTMVVHEKIBEIG aB@IET MOBICEHENTD?
A:-a sufficient supply of wholesome drinking water for the contract labour at convenient places
HTLVHEYBAIW MNLIEREIT BB EMIFaNElB:uBe ATwIR esleass almosm.
B:-a sufficient number of latrines and urinals of the prescribed types so situated as to be convenient and accessible to the contract labour in
the establishment
TL2RINETIOR! HEIQ E@IFIRIEBUWBE OTVDHELAEN @R HaIQIYMDAIW Mlualom ®@. SEBNYBGe JOofodgo 2Tl afeRo
C:-Washing facilities
QY HAVDSOEBUD
D:-All the above
AHE alOFDAUOWEI0
Correct Answer:- Option-D
Question19:-Which among the following is correct in respect of the responsibility of payment of wages under Contract Labour (Regulation and
Abolition) Act, 19707
1970-6e1 8003 saisnid (©0wsaInud @R @REENIEHUIM) @RE (80 GAUMM. MGBEMDIMES POMEGETTYAI] NITWES @IPa]ORMAIRIMW BN odl?
A:-Agent shall be responsible for payment of wages to each worker employed by contractor as contract labour and such wages shall be paid
before the expiry of such period as may be prescribed.
SIQH:IOM 008 emovianglwow] mlwdlesan emoal £.21Q)M 60600 6@¥leglER0 GAImMo M@HMEN oGRBAIN QODEAVEICRETE, &SIO® EROME. CAUMMo MBEFUBEOFM
0100w @RAIMLIMIEBM@IM GMI MTBELERMIEM.
B:-Every principal employer shall nominate a representative duly authorised by him to be present at the time of disbursement of wages by the
contractor and it shall be the duty of such representative to certify the amounts paid as wages in such manner as may be prescribed.
60600 @WIM HOIFIRYSAQe HEIYB:IRM EAUMoe Al®EEMo E.2IQYIM MRV ANIBWEIBHIM @EGaN. ERUWIB:EEFOTID 8@ GITWlo® Mamldegues 6.aIQ6M., BSIE®

MIdeqUelEeaigmM Alolcd camma] M@MHIL @& MosYeag 6rR®Y olrlulges esawoe.
C:-It shall be the duty of the agent to ensure the disbursement of wages in the presence of the authorised representative of the principal
employer.

QWM 6mIlejSeRes @RUlle® almluwlges momIlwiETed samMe Al®EEM. 6AYPMDY P0IBT (@RMAIMBEO B:SaWOET.

D:-In case the agent fails to make payment of wages within the prescribed period or makes short payment, then the principal employer shall be
liable to make payment of wages in full or the unpaid balance due, as the case may be, to the contract labour
dlunlo $01080lraEled Moa0.aleEBIBe0 @RSIMNIMETI® &I E®IFRINEE CAmMo MMM GRMG AIEIRWOFEHEWI YREHIW GalOQPMBG MSEDHEWI HaIYPIM, @WIM
6@IFEEI®INT GAUGMo oJ@ERAIDS @RSEIM snidwmamIdles.

Correct Answer:- Option-B
Question20:-Penalty for the obstruction of inspector is given in section of Contract Labour (Regulation and Abolition) Act, 1970.
DBOTYLOO MSIROsERM@IEs olle 1970-6a1 @008 ceienid (Mlw@emay aild &5ao) ] 3l alleonol@d madelolElesme.

A:-Section 20
emusum 20

B:-Section 21
emuaum 21

C:-Section 22
emueum 23

D:-Section 23
alleono 23

Correct Answer:- Option-C
Question21:-The punishment for the obstruction of inspector is
DBOTMYHOO SEDT S (B SUDIET

A:-Imprisonment for a term which may extend to three months, or with fine which may extend to five hundred rupees, or with both.
Q' 20MVe AIBE MAlglEEIYM ®SAl ERELIBIT ERETRTS @l SO llecwo ERELIEBITE MG Slewo.

B:-Imprisonment for a term which may extend to six months, or with fine which may extend to five hundred rupees, or with both.
@R @M AIEE MISleENINYM @sal @ReLIEIT ERETR @l QIO allecwo @ReRIEITE Mz, &Slewa.
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C:-Imprisonment for a term which may extend to twelve months, or with fine which may extend to five hundred rupees, or with both.

Al@@ENTE @OMVo QIO MIFIEWENIYM B GoIslcalsRss MSAl @REYYEIM @REIYC @Gal AOE MTlEEREHIYM alle ERELEI® EENZo &SI

D:-Fine may extend to five hundred rupees.
alle @REMYO @l O aflesmrende
Correct Answer:- Option-A

Question22:-The registers and other records to be maintained by principal employer and contractor provided in

@WIM OEIFIRYSAYo BBIQH:00Me alBlaldeleron EHITYQBS. AQ EoOIG:S.
A:-Sec 26
emusum 26
B:-Sec 27
emuaum 27
C:-Sec 28
emusum 28
D:-Sec 29
emuaum 29
Correct Answer:- Option-D
Question23:-The Payment of Gratuity Act, 1972 is applicable to shop in which
1972-601 @ogoﬂgﬂczgsns GalOQMO @Y GOMRY0e &SWITB QIBRMDIM IOW @06
A:-twenty or more persons are employed
D@ale®D EROIIWER0 ERSHW emoel H.agmo
B:-fifty or more persons are employed
@OMIC®I @RDIRIWSER0 @Rgsud emoell ©2IQM
C:-ten or more persons are employed
aleomO @ROIIWle:en0 EREHUd eRoall 6.a1ga
D:-no such threshold provided
@ROME. al@lul madelwisle)
Correct Answer:- Option-C
Question24:-Under the Payment of Gratuity Act, 1972 the appropriate Government for minor port is
GalO@MA’ B0l @ogoﬂgﬂ @@, 1972 @@000 66aMmd EalodSIT @RewommI® mudendd
A:-Central Government
@ TBEHIA
B:-State Government
MVLMLOIM TVREHOD
C:-Both
@630
D:-None
eamalgy
Correct Answer:- Option-B
Question25:-Under the Payment of Gratuity Act, 1972 "Family", in relation to a male employee,
1972-601 ¢alo@mBd @oad @ogm’lgﬁ @O (B0 QM aj@aY HlAIMENEMAW] NIMWe]S " @gesnls"
A:-his children, whether married or unmarried
@RAIMe0 a&mud, alanaclmeod @ralanadlmead
B:-his dependent parents
@PAIME0 ERYUBIMEIW BO®IalmIEHUd
C:-the dependent parents of his wife and the widow
@RAIBHO RIOKYOSQYo EROWIIGOIW 20®Oal®IS QTR allwae
D:-All the above
ABHEI®W A0SV
Correct Answer:- Option-D
Question26:-The term "superannuation" defined in which section of the Payment of Gratuity Act, 1972
1972-601 alo@@Bd Qoad ©ogaldl @melenl o aienfleieny " 0ga00mBeaIHM®" agm alBo WldaLalldlesmaoy
A:-Section 2(h)
emueam 2(h)
B:-Section 2(q)
emusum 2(q)
C:-Section 2(r)
eaueum 2(r)
D:-Section 2(s)
eauesm 2(S)
Correct Answer:- Option-C
Question27:-Under Payment of Gratuity Act, 1972 the term "wages" includes
alo@@A Boad WoRAld @R, 1972 @00 "caimme" aaM alBODI@3 ©We5M
A:-Basic + DA + HRA + Overtime wages + other allowances
@nslmunom saimme + DA + HRA + esaidees. caimme + ag” @paicidmyeud
B:-Basic + DA + HRA + Overtime wages
@pslamuoom eamme + DA + HRA + aoaidees. caummo
C:-Basic + DA + HRA
@nslmunom eaimm. + DA + HRA
D:-Basic + DA
@pslarunom eaumme + DA
Correct Answer:- Option-D
Question28:-The term Continuous service defined under Payment of Gratuity Act, 1972 in
1972 eal 6a0@dd 60ad’ ©ogalld] @Y @e:0eo
®SB QI ETVAIMs af)M alBo WALl fl@lesmmo
A:-Section 2A
emusum 2A
B:-Section 2B
emuaum 2B
C:-Section 2C
emusum 2C
D:-Section 2D
emuaumd 2D
Correct Answer:- Option-A

Question29:-Under section 3 of the Payment of Gratuity Act, 1972 the appropriate Government may, by notification, appoint any officer to be a
6alOQMA Boad’ @ogoﬂg’l aneg, 1972-0a1 0rvemd 3 @@de., Mgal®maow waeeamddlm, almsmoaims aifl, ageo®iae 2e3RPMMINEM Mlwadlaroe
A:-Commissioner, who shall be responsible for the administration of this Act and different Commissioners, may be appointed for different areas

09 dleaowldeo msemla]a’ 2EmEAEWIGM G:oallaemMeORe ANOYTY dedllaemdacee®R. AmITY casrisalcd Mmlwalende
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B:-Presiding officer, who shall be responsible for the administration of this Act and different Presiding officers, may be appointed for different
areas.
v dleaowldec cEEMOTIN 2EmEAIEDID Efloemaslyy 8oadlmec. AT leemmily’’ aoadindaceew. alalw casrisglcd mlwdlende
C:-Inspector, who shall be responsible for the administration of this Act and different Inspectors, may be appointed for different areas.
09 MlRaEIBe0 EEEMOTIM SEMEAIEWILHM DMOTYHOHOR AUGITY memedniee®. alalw canrisgld mloded.
D:-Controlling authority, who shall be responsible for the administration of this Act and different controlling authorities may be appointed for
different areas.
v dleaowldeo msovla]a’ 2emeEaElwIsmMm Bmesoghyy @remadidlon. alalw casrisglcd ATy dloem @remIdiglekea. mlwalende
Correct Answer:- Option-D
Question30:-Gratuity shall be payable to an employee on the termination of his employment after he has rendered continuous service for not less
than five years
8@ glameem @l AGUCTIM H0WIO® DSAB4JWIW ETVAIM. @R G cuoato @OWOBOS emoall @raImIMlafesemioud @ogoﬂg’l DDICHEMBOIEN
A:-on his superannuation
@RAIMEO Myaid @RMEIUTICS
B:-on his retirement or resignation
@paden alledlerd epegmlcd @
C:-on his death or disablement due to accident or disease
@RaldhSEAI GRINERD Pelo (ETB@Q%@S DE6Mo m@%&;’]@i @R UBDLIY0
D:-All the above
ABHE AlOFDAUOWEII0
Correct Answer:- Option-D
Question31:-For the payment of gratuity the completion of continuous service of five years shall not be necessary where the termination of the
employment of any employee is due to
@ogoﬂgﬂ @RSYM @M, age@sslal Hlameoemen e2el @eAITLIMlaflEBm M0 .eLEBIE ©SAB9JWIWS @RI AIBUSOE ETVAIM. ojdaTlwoemE @RIBEIS
A:-death or disablement
2©6Mo BROQYEIT @RNOOUBENe
B:-Dismissal
afldlyalls@d
C:-Retirement
alledler®d
D:-Superannuation
Myajd@rmeeniam
Correct Answer:- Option-A
Question32:-For every completed year of service or part thereof in excess of six months, the employer shall pay gratuity to an employee at the rate
of days' wages based on the rate of wages last drawn by the employee concerned
ATl 69600 QIBUOTIM. @RELIEITE RO MIMETIT B5mAISs ERGIMEO RGINEBIM., NIMLEAS HAIMENIEM ERAINLIM. )T CAIMMATIMEO TleEslem @oSIMNIMAIES
omoslgjsa 8@ elamendeay’ @ogoﬂgﬂ Aarveom eamm mleasled M@ddso.
A:-25 days
25 dlamve
B:-15 days
15 dlaimroe
C:-30 days
30 Ao
D:-7 days
7 dlaimoe
Correct Answer:- Option-B
Question33:-In the case of an employee who is employed in a seasonal establishment and who is not so employed throughout the year, the
employer shall pay the gratuity at the rate of days' wages for each season.
QBatto Ggaume  c20all 621QOOD, 6@ MIIVEME MOdAIMEDIE el H.aM 68 HANEBIEMEO HOEKBIM, emIFasa 3060 Milmusmlaj Alirecm eaImmMe agm mloEsIad
@ognﬂgﬂ M@ o,
A:-5 days
5 dlame
B:-7 days
7 oo
C:-9 days
9 dlaurve
D:-10 days
10 dlaaoe
Correct Answer:- Option-B
Question34:-Provision for Compulsory insurance under the Payment of Gratuity Act, 1972 is
1972 eai 6a10@d0 G0ad’ ©2galld] @ @eore Midmumuile pmusomdmirees ayaimn
A:-Section: 3A
emueum: 3A
B:-Section: 4A
emuaum: 4A
C:-Section: 5A
oquaum: 5A
D:-Section: 6A
emuaum: 6A
Correct Answer:- Option-B
Question35:-Under section 6 of the Payment of Gratuity Act, 1972 each employee, who has completed shall make, within such time, in such
form and in such manner, as may be prescribed, nomination for the purpose of the second proviso to sub-section (1) of section 4.
ealo@@A Boed WoRAlG @R, 1972-001 &mussm 6 @@000, aBOTlosHl© 8060 laimeEnoem., Mawasilngslcs, aldegudlea@moqm allwosla, Daleeosmoalmden
EEMNEILOOD AUAITLORQSS HMEHM 4-meo el emuesm (1) araveyemmo] moamldegues ©aleQEmEmIEN.
A:-Three months of service
Qa1 @ATLEOD® GTLAIMo
B:-Six months of service
@RQ BOTLEDT BTVAIMo
C:-One year of service
BT QUBGHOHOD ETLQIMo
D:-Two years of service
©6TE QUIBUOO EIVAIMo
Correct Answer:- Option-C
Question36:-Which section deals with the determination of the amount of gratuity?
@agoﬂgﬂ DeHYeS MIBERDe a@®Y QRO HOGEIRL0 621G
A:-Section 6
emuaum 6
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B:-Section 7
oquaum 7

C:-Section 8
omueum 8

D:-Section 9
emueum 9

Correct Answer:- Option-B
Question37:-Which section of Payment of Gratuity Act, 1972 provides the appointment of inspectors?
ealoQdd Goed WoQalld) @ody, 1972 621 ag® Qa6 @Berye3a0@mes Wleameomadl aoQanoy

A:-Section 7A
emuaum 7A

B:-Section 7B
emuaum 7B

C:-Section 7C
emuaum 7C

D:-Section 7D
emuoumd 7D

Correct Answer:- Option-A
Question38:-If the amount of gratuity payable under this Act is not paid by the employer, within the prescribed time, to the person entitled thereto,
the controlling authority shall, on an application made to it in this behalf by the aggrieved person, issue a certificate for that amount to the
Collector, who shall recover the same, together with compound interest thereon at such rate as the Central Government may, by notification,
specify, from the date of expiry of the prescribed time, as arrears of land revenue and pay the same to the person entitled thereto
The above provision provided in
0D MQAEJBIC MTIEEHENE @sgo.ﬂg’l @6, dlualo maeoolneslcd, Er@IN @edanmRes ayBTles, emliajsa m@sOlegEl, ®miesoghyy @emadldl, aleTileas QeTies eaend
MRS EREIUDI@B, MBEHETRIET. @) DHPESS MUOSUKI@o HLIPAE), @B GO (Dﬂ@'l%nﬂs‘]ﬁo, @ROIMBEO ggmeﬂua MadlDe, EBH@ VAUMeAMAIT allesmoaime gesum, alunim
MaaIRIW] @RAIMIMIERM oo O3, ERGRMETIBE0 dSlFle@IR] ABERIERSQ. GO GRSEBEYo OalG. GRGIM ERAOWYESS QGO
aegled madslldlesmm ayaimn

A:-Section 7
oo 7

B:-Section 8
eauesd 8

C:-Section 9
emuaum 9

D:-Section 10
eauesd 10

Correct Answer:- Option-B
Question39:-Which among the following is correct?
@069aJ0QINARIEB a@®o6 EI?

A:-Gratuity amount is attachable on ground of any decree
@ogoﬂgﬂ OB ofoOBlej QOMEAIMEO @RSIMAIMOTITE @RQI.4] ©aIQIYM@IETY

B:-Gratuity can be forfeiture on compulsory retirement
aldenirwlo alledlenana:emoud ¥WIQallgl Maymose

C:-Gratuity payable under this Act and gratuity payable to an employee employed in any establishment, factory, mine, oilfield, plantation, port,
Railway Company or shop exempted under section shall be liable to attachment in execution of any decree or order of any civil, revenue or criminal
court.
01 MOEJBIR MBIEHENS @sgoﬂg’l@ge aROOBIaje MNdAIMo, T, U, agEfRafdSe, BIZo, @OGEUs, HOVIME BMUM] EREQIBITE Qltia] BI0. BFIANE®eNS ®S agarlaisamnglcd
cemoell ©.2IQM BT Al EIRM M@CHMN @ogoﬂgﬂqyo ageoEial aomealBencwo somealmdenewo aldqmoemamnicd @gosieamdlay snowimunildies.. milalas, oaimy @REgEIS
@@ eBso

D:-No gratuity payable under this Act and no gratuity payable to an employee employed in any establishment, factory, mine, oilfield,
plantation, port, Railway Company or shop exempted under section shall be liable to attachment in execution of any decree or order or any civil,
revenue or criminal court.
0D MWaEIBI @agm’kgﬁ MB@EHROIRY, aBOO®BIGj MVNdaIMs, afddl, UM, afe[RajISe, E®IFe, DOYEUo, HOVIMEA HMUM| EREYBIT AUBsa] @BIe BFIANEOS &S agalalsenglcd
emoell £21Q)D 6@ edlaimenoem’ @oggoﬂcoﬂ M@EHMROIR). 2OmEQ! P6M®3I® age@®sla. milafcs, oaimy @REQYEIE BN SO

Correct Answer:- Option-D
Question40:-The formula for calculating gratuity is
@ogoﬂgﬁ HEMEDIEBMNIMES EaNBQL! DI

A:-Gratuity = (Monthly Salary/25) x 15 x No. of years of service
©ogaldl = (@ofl2oay ternugs/25) X 15 X eroaim aId-xeERges agege

B:-Gratuity = (Monthly Salary/26) x 15 x No. of years of service
©ogallgl = (@@flzomro vmuge/26) X 15 X sruaim aidaueanges ageRe

C:-Gratuity = (Monthly Salary/30) x 15 x No. of years of service
©ogaldl = (@ofl2oay ternugs/30) X 15 X earoaim aId«xeErges agepe

D:-Gratuity = (Monthly Salary/15) x 15 x No. of years of service
@ogoﬂg’l = (@ol@om migs/15) X 15 X ervaim QUBHETBEOS afERo

Correct Answer:- Option-B
Question41:-The objective of the Kerala Payment of Subsistence Allowance Act, 1972 is
1972-601 cor08 GaleQMA’ G0ad aueIMIlqRM@MY @rRIIBMY @REIBE0 el eI

A:-An Act to provide for the payment of subsistence allowance to the employees in certain establishments during the period of suspension.
MOMYMBad Boeaal@ aller muodaimenglons elameIdes Paisllam @palnimmy m@em alaima £.21QMN B oo

B:-An Act to provide for the payment of subsistence allowance to the employees in certain establishments during the period of superannuation.
Ma]d@RMENIHM Boriwsaled aler munoamergloa elamenides alslaim @paIImm mad:0m Ao £.21Q B3 aloa.

C:-An Act to provide for the payment of subsistence allowance to the employees in certain establishments during the period of termination of
service.
audallmy’ @eaimuamlaflesm eoeieal@d afler mundaimemglea slaimenddeas palsflaim @RaINBMY M@:IM Ao £.21QN B e

D:-None
eamalgy

Correct Answer:- Option-A
Question42:-Under the Kerala Payment of Subsistence Allowance Act, 1972 the word "employee" does not include
1972-601 e6:08 GaloQmB0 Bl MMM @RAIIBMY @R (@0 "HameEoem” agam aneslad puleqglay

A:-any person employed in or in connection with the work of any establishment to do skilled, semi-skilled or unskilled manual work
66QIGUIY, GRARDL HOAIBUI GRERIBIG HOHAUBUI RO BOMAIGE 620ld:B 6.21QIM EOOE:IRj TVNNIMODIGE EoegE:ITS czoalgOw] MIMWeX]S’ ezl HUGPM RO
QUeTIlQ

B:-any such person who is employed as an out-worker, that is to say, a person to whom any articles or materials are given out by or on behalf
of the employer to be cleaned, washed, altered, ornamented or repaired by such out-worker in any place not under the control and management of
the employer
aJ0e0®0¢1a108lo0 ¢200lR@ nBAOSIFlEBM EREMEEIAIES age®@lal WSO, PRIV, 6®IFIAISEO BIMIWEEla] YOBIWIBMEIEMI BgsmMailemd mogmmﬂcmo
@RAIBAEBMMIEMI @RYB:QalMIe:0d MSELMEIEMI G age®Eslaj QUTREHESO AUTREHESO MRHQ UED]. OMIFIRISAQes MREEMOBIgH 20EMBERMAIR)e HAISITm BT MUOLIED.
@OOE BDF-UREA
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C:-any person employed in or in connection with the work of any establishment to do supervisory work
MRaj@eeaiudl ezoale:ud ©agmM@IMIT] age@®laje MuNdaIMmEBIC ERERIE:IG3 c20elQEW] MIMWeS 620el £.a1QYM aFE@IT AUBHTIY.
D:-any person employed in or in connection with the work of any establishment to do technical, clerical work
OSEIEB®, RAlTE c20aleud 6.21QIM ogE@ER)e TUNIAIMOEDICS @PeRIEI coelrow] MIMLEns el £.21QYM aEO@IT QUGB
Correct Answer:- Option-B
Question43:-Under the Kerala Payment of Subsistence Allowance Act, 1972 the word "suspension" means
1972-601 6608 6aloQMJ Boad MuIMIIEMMY @RAIIBMY @R (@0 MMM e AEslde0 @eA®N.
A:-an interim decision of an employer as a result of which an employee is debarred temporarily from attending his office and performing his
functions in the establishment where he is employed
6@ 60¥18SAYES WS GlBaM., ERGIMBEO 0w 8@ HaM®IEEM MO0 BdMIE a00REIGMEICE Mlmoe @AM ¢Roell £.a1QYIM MNdAIMOEBITS ERAMBHO
@udommearud Mldandlesmale mlam. @momenialeacw alaigeaqgmm
B:-an interim decision of an employer as a result of which an employee is debarred permanently from attending his office and performing his
functions in the establishment where he is employed
8@ 60SIejSAQes WSl GlmBaOM., @RTIME0 anemIw] 8@ HamEnoeem MO0 BadMIIMd 0dBEIGM@I® MlmM. @AM eezoai £.21QM VN2 IMEBIE3 @RAIMBOO
ajudemmenud mldaclemaled mlame. mudleacw aulniod eaigamo
C:-Both are correct
@63 LBEIOETY
D:-None
eamalgy
Correct Answer:- Option-A
Question44:-Under the Kerala Payment of Subsistence Allowance Act, 1972 the word "wages" does not include
1972-601 e6:08 GaloQmB0 B0l MUNIMICYMMY @RAIIBMY @R (@0 "EAmMe" agm QRIS DUBESMTlg)
A:-the value of any house accommodation or of supply of light, water, medical attendance or other amenity

age@®Blal allsllen @mETIBeo gale ERegEIT OISl gl, HAIBSB., GAIE® 6 aLIQBU3 QB ag’ TV B agamlar mglm@ilmeo gele
B:-of any service or of any concessional supply of food grains or other articles
ABOOBIIRJ CTLQAINOTIBOO NG ey ejSs EeMWIMmERE D g MVOWMEBRE ) OSAYBUD

C:-any travelling concession
AROOBIR)e IO DBYSUD

D:-any bonus; any contribution paid or payable by the employer to any pension fund or provident fund or for the benefit of the employee under
any law for the time being in force

Jlejo GENIOEMY; y=Y Bl O@Eoakl dlanlass ogoosla mloaooin’ alécwwniw sldlejes Hlameemen ewImmamlmon] emoFlasa @RS
MTBEBHREMI @YX aBODERJe TVeRIAUM, aflag)ad, HalBaUM aneE agmlaiicaissss ©6

Correct Answer:- Option-D
Question45:-The amount of subsistence allowance payable by the employer to the employee if the suspension period is 60 days is
eOTYMBaud @on@gql 60 dlamaesmsla, emodlasa HamEem M@MEH Dalglaim @raIMMilme0 @e

A:-an amount equal to twenty per centum of the wages which the employee was drawing immediately before such suspension
@ROmE. VEIYMBaHO®IgYMY =HMEIEM af OB CAUBMOTIMBOO DRAID LOAINTTIM DLIAOQ D>

B:-an amount equal to twenty five per centum of the wages which the employee was drawing immediately before such suspension
@OOEe TVEOTYMaHO®IZFHMT HlaMEIEM af SO CAUGBMOTIMBOO DRAITT DT VMAIMNOTIM DLIAID Db

C:-an amount equal to fifty per centum of the wages which the employee was drawing immediately before such suspension
@ROmE. TVETYMBaHEE®ZEM! HlAIMEIEM afFOBIEBIN CUTMMODTIMBEHO @MUY WEROMETIT DLW Do

D:-an amount equal to ninety per centum of the wages which the employee was drawing immediately before such suspension
@OOEe TVETYMaHO®IFHMY HlamEeIeMm af SO caImMOTIBOO s)@as)'“n@d PORINOTIM DLIAOQ Db

Correct Answer:- Option-C
Question46:-The amount of subsistence allowance payable by the employer to the employee if the suspension period is 95 days is
aUeTRMBad @on@aql 95 dlamaeemel, emodlasa HamEoem M@EH Dalslaim @raIMilmen @&

A:-an amount equal to twenty per centum of the wages which the employee was drawing immediately before such suspension
@O TVEIYMBaHO®IZYMY =HMEIEM af OB CAUBMOTIMBOO DRAID LOAINDIM DLIAOQ D>

B:-an amount equal to twenty five per centum of the wages which the employee was drawing immediately before such suspension
@OODEe TVETYMBaHO®IZFHMS HAMEIRM afSOTVIHBAN CUAGMOHIBOO DRaICTHEDI L@AIMOTIM DLINIQ Db

C:-an amount equal to fifty per centum of the wages which the employee was drawing immediately before such suspension
@ROmE. TVETYMBaHE®ZYMI HAUMEHIOM afFOBTIGBN CUTMMODTIBEHO @MUY WEROMETIT DLW Db

D:-an amount equal to seventy five per centum of the wages which the employee was drawing immediately before such suspension
@OODEe TVETYMBaHE®IFYM! HAUMEBOOM agFOEBITBIM CAUMMOETIMBEHO afgaloBleml LGRMOETIT DeIPIL D&

Correct Answer:- Option-D
Question47:-The amount of subsistence allowance payable by the employer to the employee if the suspension period is 200 days is
memadaum soeisal 200 daavacesmelcd, emodlesa saimeniea’ mwmesemn Dalaflaim @ralmaltec D

A:-an amount equal to twenty per centum of the wages which the employee was drawing immediately before such suspension
@ROMEe MOMYMBUREO@IFYM &AUMENIRM afFET@BIM EUGMOTIBHO GBI LMRINOBITY DENAIQ D>

B:-an amount equal to twenty five per centum of the wages which the employee was drawing immediately before such suspension
@ROMGe MOMYBHUMO®ISYMT HAUMENIRM 2hSOT@BM CAUGMOTIBOO DGBAIOTIERT LOAIMOTNY DERIW D&

C:-an amount equal to the wages which the employee was drawing immediately before such suspension
@ROMEe MOMYMBUMO@IFYM HAUMENIEM afFETGBIM EUGMOTIM DLNAID Db

D:-an amount equal to fifty per centum the wages which the employee was drawing immediately before such suspension
@ROMGe MOMYMBHUMRO®ISYMT HAUMENIEM 2hSOT@BM AUGMOTIBOO BRI WMAIMOTIM DENNIQ Db

Correct Answer:- Option-C
Question48:-If an employer provides employment to the employee during the period of suspension in any establishment other than the
establishment where he had been working immediately before his suspension and accepts
memyBamian® &ewsal 8w emoslejsa cmoaleniem’
AVETYMBUMD 621QORFMTIM e@OZYMI ezoal 6.a1Glamm Muadaim. Bflod: BEREEIj MNOAMEDIM esoell MBo@G@nMEIT, @M MVlle:ElER®Qo O.aIQTS

A:-employee shall not be entitled to any subsistence allowance
glam®des’ Daisdlaim @eaiaimailn’ @rdaomeie

B:-employee shall be entitled to twenty five per centum of the wages which the employee was drawing immediately before such suspension as
subsistence allowance
UeTYMBauE®IgMI HlamEd «gFEBIm CUMMOBIMBEO DBl mEMEBIN HlameEdes @RAAmQETE

C:-employee shall be entitled to ten per centum of the wages which the employee was drawing immediately before such suspension as
subsistence allowance
Daigflaim @RI GaloerIges MeTMYMaU® 6@IFHMT HlIMEIEM ST CAUGMOTIMBOO aldD LEIM. HAMEIEM @B YENE

D:-employee shall be entitled to fifty per centum of the wages which the employee was drawing immediately before such suspension as
subsistence allowance
MUOTYWBaU@E@OZPMI HAUMNEIB aggOBIBIM CAUGMOETIMBEHO @RMUGY LERIMEBIM HAUMNEIBL @B QYT

Correct Answer:- Option-A
Question49:-An employee shall forfiet any part of subsistence allowance if
8@ glameem galglaim @RaIBMIME0 age®Eilaj 3o Maydalge

A:-If the employee is convicted
M e GQEMORMISEME]TD

B:-If the employee is convicted and punished
om0 &QEIEMINEMM’ $:66Mm0i (Blealtsewopemalcd
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C:-If the employee is exonerated but not paid full wages during the period of suspension
MOMYMBaHd @oria0la elamenieem @qalgemmossowsilal QeI cammje M@sldlegEslcd
D:-If the employee is exonerated and paid full wages during the period of suspension shall be adjusted against the full wages
lam$eem &QallgemMIE®Q. TVHMMBM GoaIElcd EaIm UM MTBHH:Q0 6.2IQPITB YLAIM UMD @dle:@leso
Correct Answer:- Option-D
Question50:-If any money is due to an employee from an employer under the Kerala Payment of Subsistence Allowance Act, 1972 who among the
following can make an application to the Government for the due?
1972-601 ¢608 aloQmd Boad musmnimimilqummy GRAIIBI @Ry (@800 BT SO
@A MUB@EI @slgle M@0 edlge?
A:-the employee himself
flameoem mem
B:-any other person authorised by employee in this behalf
@M Hlaimedem @RWIE:000|SOTIW acgemeErlaj. Qe
C:-in the case of the death of the employee, his legal representative
2HlumEIEMO0 2EEMOTIMEO B:005OMIB, @PAIMOO M @dlrlw]
D:-All the above
@D AlOODAOWEIe
Correct Answer:- Option-D
Question51:-Under the Kerala Agricultural Workers Act, 1974 "agricultural dispute" means any dispute or difference between
1974-601 cor08 & $leiog il Ay B1HB " 30Batld @AED" afTNDOB6ME @RARMNDIEBMNOY aBO@BIEje MAEHER QUGPITVERD
A:-landowners and landowners
BYSDHGo GYSDDGo
B:-landowners and agricultural workers
BYSDHGo BB H@FIRE:S0
C:-agricultural workers and agricultural workers
HHBUD s){muﬂe:og’la,go HHBUD s)@o#lmag’la,go
D:-All the above
QBHEI®W AlOFODAUOWEIe
Correct Answer:- Option-D
Question52:-Among the following which one is not an agricultural land under the Kerala Agricultural Workers Act, 1974?
1974-601 eo08 @RUIBUB40TD AUBEHY @R @8I0 ISP alOQYMAIRI®S @algalalie
A:-Any plantation as defined in the Plantations Labour Act, 1951
1951-6e1 gomeoaxmmy cainid ereled mldaialalges agomela cmoge
B:-Land used for cultivations of coconut trees does not comes under the definition of Plantation defined in the Plantations Labour Act, 1951
1951-601 oome0aum caisnid @@l Mmldaalaldlesim qpbe0ame0 ldalaImomiod e®ess @l paswoullasm @al ammilgy
C:-Land used for cultivation of coffee plants and does not comes under the definition of Plantation defined in the Plantations Labour Act, 1951
1951-6a1 ¢jomeoqum cainid @@l Mldalalaldlesim ¢oadeow@e0 aldalamOmed @il @ulss acwouileam Gal amlgy
D:-None
emmaley
Correct Answer:- Option-A
Question53:-Under the Kerala Agricultural Workers Act, 1974 "agricultural worker" means
1974-601 eo08 @RUBUB400D AIBEHY @R @800 " @:daud omodlang” agandmoe
A:-A person who, in consideration of the wages payable to him by a landowner, works on, or does any other agricultural operation in relation to,
the agricultural land of such landowner
B® EYSE OIS Med: @ell HEmEleeIGoD, EROmE. EASAYSS GalierlQnowl MmIMue.s eRoell e.algm GoegEI 2egemElaj @dBaE: AUATMMERUY H.aIQYI GG QGO
B:-A person who, in voluntarily, works on, or does any other agricultural operation in relation to, the agricultural land of such landowner
@ROME FAYSAQRES HeHlGAIQRIW NIMWOA]S TVICAW®) @JIdE 0 =T ! 6jo 0Bl (@JUBEDMEERUY MSTOBHEWI 62IQAD GE QUS|
C:-A person who, in voluntarily, works on, or does any other construction operations in relation to, the agricultural land of such landowner

a

BUSOWOS &) l20@ IMWeS MIERW®I JAUBOTIERS:EW GRERBITE 26REm®Elaj MIBENM JAIBETMEBUS MSCOGEWO HAIYM 6T AUYETI
D:-A person who, in consideration of the wages payable to him by a landowner, works on, or does any other construction operation in relation
to, the agricultural land of such landowner
8@ GYSE OTIE MTBEHETE CUGMo alBINEMla] B QB EROME. GASERES BllEAQR0] MIMLEWS JUBCTERH:EWI aERE®EIaj MBaRIEM JAUBCMERUY MSEDHEWI
G)QJ(%(TTG
Correct Answer:- Option-A
Question54:-Under the Kerala Agricultural Workers Act, 1974 "landowner" means
1974-601 eo08 @RUIB0B4I0T AIBEHY GO @800 "BAS" afaNB®N.
A:-in relation to a land personally cultivated, the owner of such land
U200 Gatll H2IYM 66 EHQRW MTWeJs, EHYeS Psa
B:-in relation to a land held by a cultivating tenant, such cultivating tenant
@ ol £.21QYM FEIEMWEHO OOB:ARSS GAQ2OV] MITWES, Bl H21QID al05EHOOM
C:-in any other case, the person in actual possession of the land, and includes his heirs, assignees and legal representatives
26Q0@Elaje TVIADAIEKOBIM, EHYSS WG PSAMAOWIEYSE QYEDI, BSIOO EPAIMEO ERAIBHIUEIG:S. EPESTVMIM;:g. M olmlwleg. PuBeqygMm
D:-All the above
QBT lOTAIO®EJ00
Correct Answer:- Option-D
Question55:-Which among the following is not a prescribed wages under the Kerala Agricultural Workers Act, 1974?
1974-601 c08 @RUIBWB 0T QBEHE COE (B0 ®IOPajoMAI Mldegudlal @afl @rgjomay aB@o6m?
A:-minimum rate of wages fixed or revised under the Minimum Wages Act, 1948
dirlze cimm @og, 1948 weoe. Munilalgesem yoeslwemd @Y cUmMOTIBO0 aggaj GOt loss
B:-more than fifteen per cent in excess of such minimum rate of wages, as may be specified by the Government by notification in the Gazette
waugdeal aflemoainomlees VAMeamd’ ABMAIESIERENINYM, BROM@o HODD UMM MleESleMEIUd aldimeal madmamsiaiule.
C:-the agreed rate of wages
aqum®ilg @ell Mleds
D:-None
aamalgy
Correct Answer:- Option-D
Question56:-Which among the following section provides preference for employment as agricultural workers under the Kerala Agricultural Workers
Act, 19747
1974-601 eor08 @RUIBUB0TD AUBEHY @R @800 ddaue0modlenglesow emoalss aBWEMM M@ MoeSajOQID alleonBEI®d ag®osm?
A:-Section 5
emoaumd 5
B:-Section 6
omueum 6
C:-Section 7
emoaud 7
D:-Section 8
emueum 8
Correct Answer:- Option-C

0 003

aflary

lejo alsMo 8@ &laIMENIEN HSIEBHQOMEITE, ©IOPaOQMAICIT
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Question57:-Establishment of Agricultural Workers Welfare Fund scheme provide in which section of Kerala Agricultural Workers Act, 19747
1974-601 cr08 &3 olaiog] il AB60 o@@ Aldnfleme3eeomosians] eauamlul alrv®i munoalasmao?
A:-Section 7
emoaumd 7
B:-Section 8
emueum 8
C:-Section 9
emueum 9
D:-Section 10
emusum 10
Correct Answer:- Option-B
Question58:-The Kerala Agricultural Workers Act, 1974 provides constitution of Agricultural Workers Welfare Fund Board under
eH08 BAaeeomosleng Mlwa., 1974 @@:ir. &daaeacmoslans] easamlw eanoday @aledlesmo
A:-Section 11
emuaum 11
B:-Section 12
emusum 12
C:-Section 13
emuaum 13
D:-Section 14
emusum 14
Correct Answer:- Option-A
Question59:-Working hours provided under the Kerala Agricultural Workers Act, 1974 is
1974-601 eo08 @RUlBUB400D AIBEHY @R @8I M@EIIdlesm emoal Mvawe
A:-No adult agricultural worker shall be required to work for more than eight hours in any day and no adolescent or child for more than six
hours in any day
QIR B BBatd EMIFRNEIQ. 6@ darvasigl afs aeMIEBA® BSOS cwoel 61RO HG:VARENICE B:5le:680 8@ MM @R acmlEdlad @so®d ceoal

6.2I6QERDIG).

B:-No adult agricultural worker shall be required to work for more than nine hours in any day and no adolescent or child for more than six hours
in any day
@IVWYBOTTIW 6@ BAas E®IFRIEIR. 6@ damTuasial MG 2eMIEECIR @O eRoell EeQMREGT. HHDRIREICEI H:5ld:eed 8@ FlMOETIE ERE aMl@dled esm® emoal
©216QERMIGY.

C:-No adult agricultural worker shall be required to work for more than eight hours in any day and no adolescent or child for more than five
hours in any day
@IV BB BBas E®IFIREIR0 8@ damuarigl af)s AEMIECIR G5O ¢2al E2CQEMRTIY. HHDAIRERICEI H:5lH:680 8@ FlaImMOETIM @l Palgdlcd esm® cmoal
62I6QEROG).

D:-No adult agricultural worker shall be required to work for more than ten hours in any day and no adolescent or child for more than four hours
in any day
@IWYBOIQ B BBad EMIFIREQ. 6@ darvasigl oD asmlEacled @53 ¢20el 6 6QROIL). O®DAIEENICEI G:5le:es) 8 Glamampiad moeal asmlgdled esmad ceoal
62I6QERMIGY.

Correct Answer:- Option-A
Question60:-Daily intervals for rest provided under the Kerala Agricultural Workers Act, 1974 is
1974-601 eor08 @RUIBUB40TD ABEHY @R @8I MM Al aowines FlaETMYSs DSCAIBED

A:-The period of work on each day shall be so fixed that no period shall exceed five hours and that no agricultural worker shall work for more
than five hours before he has had an interval for rest for at least half an hour.
80600 GlarveomQo. emoelges e;:oeieaal aﬂummﬂﬁl@ggmomﬂ(o’lmsmm BB HLIWBQYe @RS 2MIECITE BSM®, BB HAE: H@IFIRIEQ. G:0MT® EREAMIEEO®;IR)
alladlesanaiay gmi’ ereml asmlgadlm ese® 6=oal 6210 aloslgy.

B:-The period of work on each day shall be so fixed that no period shall exceed five hours and that no agricultural worker shall work for more
than five hours before he has had an interval for rest for at least one hour.
60800 damecme. emoalges soaisal Mluaidlylgesmodidleems., & @mrenj @l aaMIEHI GS@®), 8@ dBwwd 6IFIEIR0 SO BEBRATIEEOOB:IR
alldlesamaiay gmI @reml aemlgdle @ge@ cmoal ©.a1Qom alosley.

C:-The period of work on each day shall be so fixed that no period shall exceed four hours and that no agricultural worker shall work for more
than four hours before he has had an interval for rest for at least half an hour.
60600 dlaIrueomQ. emoelges e;:osiwaal (rﬂummﬂaﬂ%ggrmomﬂ(élmmo, 8@ $0eIsqe Moal Mol GBS, BM &Aatd: EMIFIRSEQ GOMmO @REAMIEEOB;R)
allalesanaiay gml’ moel aelgadled esm@ emoall 6.a1Qom aloslgy.

D:-The period of work on each day shall be so fixed that no period shall exceed four hours and that no agricultural worker shall work for more
than four hours before he has had an interval for rest for at least one hour.
60600 dlamecme e=oelges soasal dluadlylgssmoaidleamems., & @ri@ane moel aamiEole eSmo), B ddad emIFlenglge. s:omoT Bmamilgeoslaj alwdamaila’
Qi moel aemlgadlad @so@d ¢eoall 6210 aloslgy.

Correct Answer:- Option-C
Question61:-Under Section 18, the Kerala Agricultural Workers Act, 1974 every landowner shall pay to any agricultural worker employed by him the
prescribed wages
omuesm 18 @d0eo, cHes dAeemodiend mlwa., 1974, 6ierd Grsam. @oad ewoel £.2IQIM aFOIT HAHUBECmIFIRIER0 alunio @ell m@eeme

A:-for each day of work done
£21QM 60600 AaTeoD emoelss

B:-for each week of week done
£21QN 63060 GRLTaj

C:-for each month of work done
60600 BOTVCk ©alQ cmoeleud

D:-None of these
emomoaley

Correct Answer:- Option-A
Question62:-Settlement of agricultural disputes provided under which section of the Kerala Agricultural Workers Act, 1974
1974-601 cr08 &3 $lang il 360 ogoy Aldaflay Blelensn &odale @BEUB aldlandlesmaoy

A:-Section 21
emuaum 21

B:-Section 22
emusum 22

C:-Section 23
emuaum 23

D:-Section 24
emusum 24

Correct Answer:- Option-B
Question63:-In a case where the agricultural dispute relates to an agricultural land situate within the local limits of more than one revenue district,
the Conciliation Officer shall send the report to the
sarlaiwlee OQImy Hgie86s @oeawls alulegglcd mudlol eagm 6 @aiEalgRI] MIMWeq)s &IBaE: ©BLH. PEEIWIT, dimMmilalewa® soadlrud dlenjods Grwg.

A:-District Collector in whose jurisdiction the major portion of such land is situate
@REDmE. GAYSS GRIRINGY ARGES @PUWle:eadlulaleem Mudd eagmo @y sgjges eard
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B:-Any District Collector the conciliation officer think fit
@RMEERM PEBPNIVOM GRABEILYOANT HWBDAN oGO HR0 HSEQo

C:-Central Labour Commissioner
OMVMS@ calnd Badllaxemad

D:-Assistant Labour commissioner
@rmMIlqYma’ calenid @eallaiemnd

Correct Answer:- Option-A
Question64:-Who among the following shall prepare Register of agricultural workers under section 35 of the Kerala Agricultural Workers Act, 1974?
1074-601 eo08 @RUIE0BJ00 Aideny @O0 OTLenU® 35 B0 @IOP aoQRMAIE® @REd d:AwG:eemIslangdleges i@ @YOIEERG?

A:-The executive authority of every local authority shall prepare a register of agricultural workers residing within the jurisdiction of that local
authority.

60600 (J0eBueld @REmITIFYOSY. aggleslal aremadidl @r @oesudle: @remacigiges @oule:oradluielcd @moamileam edauseomosienglnses am eElmd QIO

B:-The conciliation authority of every local authority shall prepare a register of agricultural workers residing within the jurisdiction of that local
authority.

60600 MEGW TLAAINOTIMBEORR ERIVEERM GREOMIVIFl @R @EGUE MNAIMEBIMEO EPWIB0EARIWIRIE @RMIERM d:Batt:ECmIFlenEltbgns 6E EHEITYE BQIOIEEM..

C:-The inspector of every local authority shall prepare a register of agricultural workers residing within the jurisdiction of that local authority.
60600 MERUO MNJAIMOTMBOOQ LMWOTYHAB @R EGUD MNIIMEBIMBO0 ERWIBYEAIRIWIIE dmoamilesm &d«m&amssﬂmo@@:g&s a@ emlqd OQOOIENEM..

D:-The commissioner of every local authority shall prepare a register of agricultural workers residing within the jurisdiction of that local
authority.

60600 MEGW TLINOTIMBEOQ GBaldusmA@ @R GEGUe MNdAIMEBIBE0 EPWIE:00AEIWILIE @IRMIERM BBEOmIFlengltens 6@ EEITRE CQIOIEEMo.

Correct Answer:- Option-A
Question65:-The provision for recovery of money due from landowners prescribed under the Kerala Agricultural Workers Act, 1974.

1974-601 co08 @RUIBH0BI0TE AIBeE @O @edee Mdegudlaldlesme Gaseagl® @l e<lgleQes alimo. dldlgalslkeamaings ayumo

A:-Section 38
emueum 38

B:-Section 39
emoaum 39

C:-Section 40
emusum 40

D:-Section 41
emuaum 41

Correct Answer:- Option-B
Question66:-The term man and woman defined under which section of the Equal Remuneration Act, 1976.

1976-00 @eiy caiomm MHaem@e0 ag® Aidaa @lslensm ojmame Ml agm alte mldatalaldlesmay

A:-Section 2 (b)
oauesm 2 (snil)

B:-Section 2 (c)
emueam 2 ()

C:-Section 2 (d)
oauesm 2 (aul)

D:-Section 2 (e)
emueum 2 (&)

Correct Answer:- Option-C
Question67:-Same work or work of a similar nature means
860 QYO @RELIBIT MLURIM MVIRAIRSS QYD BRAMODILRTD

A:-Work in respect of which the skill, effort and responsibility required are different, when performed under similar working conditions, by a man
or a woman and the differences, if any, between the skill, effort and responsibility required of a man and those required of a woman are not of
practical importance in relation to the terms and conditions of employment
GO oBaHENI MIEWO TVAXMPIW HE@IFITB TVIAN.2IRYEREITS WIBQYCEREMIUE ERHNIBRIW HHAIBUY, al@lEdR., PEMEAEIT. afMIIA! AUITRAIEIT, BSIO® GG oJGBaHM GRYAILYRIW
£60IBUIWY, alElwwRe, PEmEAEITM. aamlngiswiaes aympmusEEud cmoelwes crﬂsmmnmee;go m‘\mm@;gmo@l NUTWOS GG MYl ERAIRIPSSO @JICWIUTIE: (OWIMRSSOE

B:-Work in respect of which the skill, effort and responsibility required are same, when performed under similar working conditions, by a man or
a woman and the differences, if any, between the skill, effort and responsibility required of a man and those required of a woman are not of practical
importance in relation to the terms and conditions of employment
B@ oBaUEMO MJIEWO TVAIMPIW H@IFITB TVIAD.2IRYEREIT WIBQYCIEREMIIE EOAIBUY, D@D, POMEAEIT. af)MlAI BEBEAVER! ERWIEGlEREMIIB, GG aJ@GHM ERAILLYIW
66QIBUIY, alBldR., POMEAET. agMilaglswilass aympPLEBEE emoelQes MaIMLMEE. AAITLNGEROWV MIMWES BG T EAVAIRSSD (JIEIUTS EOWIMBPEBOLR

C:-Work in respect of which the skill, effort and responsibility required are the same, when performed under different working conditions, by a
man or a woman and the differences, if any, between the skill, effort and responsibility required of a man and those required of a woman are not of
practical importance in relation to the terms and conditions of employment
GO o @BaxEMO MYIEWO QTR O@IFITE MIAN.aIELEREIT MlAQClEEEMIUS ERAIIRIY HEAIBUY., AR, POMEDEIGD. AT BUEBEEAORIWIET, GG afTBaUT GRAIUROW
060AUBUWY, aldlERe, POmEDEITD. agMlaglsulass AOPTEEES SO BG MY ERAIRSS E@IFI AUAITLAGS. AUAITLAGE2IT MITWES @IEIUIE: EIWIMPSS®R]

D:-Work in respect of which the skill, effort and responsibility required are the same, when performed under similar working conditions, by a
man or a woman and the differences, if any, between the skill, effort and responsibility required of a man and those required of a woman are of
practical importance in relation to the terms and conditions of employment
GO oy @BarEMI MIEWO MM O@IFIW MI0aIEKEREIM MIdQJClEREMIUE ERAIBIRI EOAIBU., AldlER:, PEMEADEITM. AT BEEAIOLIVIET, BB AJGBaUT GRAUBAIW
£6QUBNIWY, B, DTMEAEIM. agamlaglsalaes aympPMEE® emFalBe MMnIMLMEE. AAIMOGEE0W] MITWEeNS BT MY FRAIRRYSEO) @JEIUSH:
(@OWOMPBBQIREM

Correct Answer:- Option-B
Question68:-Which among the following is correct under the Equal Remuneration Act, 1976 regarding payment of equal remuneration?

Dol CAmMe MEBEMDA0E] nIMWeals 1976-6a1 @aly cam® Tl @RWMVE] L] ©06PaOQMAIRITS agmos wdl?

A:-No employer shall pay to any worker, employed by him in an establishment or employment, remuneration, whether payable in cash or in
kind, at rates less favorable than those at which remuneration is paid by him to the workers of the opposite sex in such establishment or
employment for performing the same work or work of a similar nature
6@ 600¥lej5aQ G Tudaimaniean emoelaiean ezoel g 6 6@IFRSIER., @Gl0Rl AlfMAICWI AITREES) @RIk, af@Idelwiomilmens omoslensleude elanek
D@BHMTENEIB 0600 WO M@DBHEB®. EROME. MNdAIMODIean cmoalolean aee cmoal @regEled MLaM MuIRIAIYSs cmoal mldaldlesmailay’

B:-No employer shall pay to any worker, employed by him in an establishment or employment, remuneration, whether payable in cash or in
kind, at rates less favorable than those at which remuneration is paid by him to the workers of the male in such establishment or employment for
performing the same work or work of a similar nature
6@ 609185 BG: TuNdaImoDiean exmoalaiean esoel £.a1QM 68 @IFIeEER., allMREI QTREHSICWI MTBEH6NE @@lanel, oj@BaBe0 O®MFINElBWdE etk
M@BHMTENEHIB 0600 MR M@H@E. TLAIM TVIRINYSS B cmoel eI eoel MldadlesmMmalnes EROmE. MNIaIM. @RI EIFIT

C:-No employer shall pay to any worker, employed by him in an establishment or employment, remuneration, whether payable in cash or in
kind, at rates less favorable than those at which remuneration is paid by him to the workers of the female in such establishment or employment for
performing the same work or work of a similar nature
6@ 60918jSAQ B TuNdImoDiean emoalaiean e@oel £.aQM 68 OISR, MR QTREHSICWI MTBEHENR @@laoel, MJQes e@odlenglerdas @l
M@BHMTEMEIB H:0600 MR M@WH@E. MLAIM MIRINYSS B cmoel eIl exoel Mldalemalngs EROmE. MNIaIM. BRI EIFIT

D:-None
eamalgy

Correct Answer:- Option-A
Question69:-Discrimination of female on recruitment is prohibited under which section of the Equal Remuneration Act, 1976
1976-001 @ai cumm TaEDIBE0 aB® Qldha] (@ld:0a06rm dlgseamdled mJl alleataim. mleeouslfldlenmay
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A:-Section 4
oquaum 4
B:-Section 5
emoaumd 5
C:-Section 6
emueum 6
D:-Section 7
emoaumd 7
Correct Answer:- Option-B
Question70:-Discrimination of women can be made under the Equal Remuneration Act, 1976 on promotion if
1976-001 @eiy caimm mloee @omeMIEla] Mleegos alleaialme @:0emlemoqyM@oeny, agelcd
A:-Where the employment of women in such work is prohibited or restricted by or under any law for the time being in force
©@EDIRNHDOW (@Jo6n ST Q@D ag; slejo Mlone)ddee MYlees @pome. emele:gld ag@iaflesma mlerowlereewo MEEle®:ewo .agmilson’
B:-Where the employment of women in such work is not prohibited or restricted by or under any law for the time being in force
@ROBmE. cRoelagled Mlees MalesmMo @IEeleni® @omelosiled M Mlone®oee MeEIWIER®:ERO MTIERHEI 6.2IQITTISOD
C:-Both
@6
D:-None
amoaley
Correct Answer:- Option-A
Question71:-The appropriate Government shall constitute one or more Advisory Committees under Equal Remuneration Act, 1976 and the
participation of women in the committee shall be
1976-601 ®aiy cumm Mo @RMIVElL] Dal®ao® MBEHIB BEmMO ERERIWB:ER0 Daleduod MGG @ale:dlese:qe @aldloils Mleg6s al@:oglome PamEoRllese:0 Halge
A:-one-tenth shall be women
alwileoanan’ Milegoldles.
B:-one-third shall be women
galeaom milegoaidles
C:-one-half shall be women
alda® Mee0ldles
D:-members shall be women
@Ro&ERUd myle:gowielame
Correct Answer:- Option-C
Question72:-Appointment of claim authorities by the appropriate Government provided in which section of Equal Remuneration Act, 1976
1976-601 @ayy caom dloacwleal agd Adnod Neloldesm Dalmaow Md@d ogal @RUWBIEBEeS mlame
A:-Section 6
omueum 6
B:-Section 7
oquaum 7
C:-Section 8
omueum 8
D:-Section 9
emueum 9
Correct Answer:- Option-B
Question73:-The employers responsibility of maintaining registers provided under which section of Equal Remuneration Act, 1976
1976-021 @aiy ciom TaEDIB360 oB® Qlga]a @ldanm elaygeud aldloeleamaings emoslasages omoaElome
A:-Section 6
omueum 6
B:-Section 7
emooumd 7
C:-Section 8
omueum 8
D:-Section 9
emueum 9
Correct Answer:- Option-C
Question74:-Which among the following is not correct regarding the powers of inspector under Equal Remuneration Act, 19767
1976-021 @aiy caiom dloaoolay Sldlass omBemeees @ule:0ee MenIMWla] @9e9qo@MAIE ag@oem tdlwe?
A:-Enter, at any time with such assistance as he thinks fit, any building, factory, premises or vessel
RO OBSISER0 A0IRHAIEWI lFlMIEERI AVADMER) EPWIUBES ERIVECIROAM) ETMIMDAN MIANIVWETMIOS af)EafoUd CRIIMEABI (JEAIUSIEH.
B:-Require any employer to produce any register, mister-roll or other documents relating to the employment of workers, and examine such
documents
00lenglegns 6@odanal MITWes ngemEslaje EElTRE0 ATRE-E00EE0 AF EOAIKESD ANIBEILIM BOOE:IRj HGIFIRSEWIS @RAIWIEN|FHQl @ROB COEIMUB
alBleIWlEBSQ 621QS
C:-Take on the spot or otherwise, the evidence of any person for the purpose of ascertaining whether the provisions of this Act are being, or
have been, complied with
@0 dloaowlea AITOBU3 aelqgames:o, @EmO aldeleeaySigemeo amMal@om agomlaj Aetiges eoglaeud Tgemmoeeomo 26Q0leSEOWEIRER0 afgeRd:
D:-Examine the employer, his agent or servant or any other person found in charge of the establishment or any premises connected therewith
or any person whom the Inspector has reasonable cause to believe to be, or to have been a worker in the establishment;
6©@a¢lajsn, @PAINEOO aGRMA ERELIBIG 62elenoEd @PREgIE:IT MNdAIMETIBO0 MW ACY! Jejo QUETIOQ QBB @AW M5 aBE®EIRk al@lmes
@O DMBOMYHAE MPWPI HEMPSENTM aflueimilERm @PREQIEHIT MudaImETIeel E®IFRPEITIBM ogo®slal ABTIO aldlewowlee
Correct Answer:- Option-A
Question75:-Offences by the companies provided under Equal Remuneration Act, 1976 in
1976-601 ey cumm Mo @RMAVELS] @BMUTIEW MSADM G:EEU3
A:-Section 10
emuaum 10
B:-Section 11
oquaum 11
C:-Section 12
emuaum 12
D:-Section 13
emueum 13
Correct Answer:- Option-B
Question76:-The Sales Promotion Employees (Conditions of Service) Act, 1976 shall apply in the first instance
MM 6(@06R0nHUMB afleqo@lmy (eruaim ayaimuns:ud) dlwa., 1976 @rseaigonicd osmelomilod aimo
A:-to every establishment engaged in pharmaceutical industry
nnotﬁmmég'lm@ QIMIRODIT aBB6YSIElERM afgld MLdaIMERUBER.
B:-to every establishment engaged in online sale
806Meeaid Al@a|n agdeSIFlERm afg MuNdaIMeEBRUER.
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C:-to every establishment engaged in hotel industry
6aNIS@ QAINLOOEI ABBOSIBERM af)gd MLNAIMEBUBES.
D:-to every establishment engaged in food exporting industry
@YY @,m)gm(cﬂ QIMIRODIT aBB6YSIElERM aggld MLdaIMEERUBER.
Correct Answer:- Option-A
Question77:-The applicability of Sales Promotion Employees (Conditions of Service) Act, 1976 may extend to any industry by
1976-621 6ru@I@M 6j0ER0a#M agoCao@lmy (ervaim aaimuneud) Mleaoslec mowee og® AITIOBIERIEE. Aldalle i@
A:-Advertisement
al@MLY
B:-Notification
@pdllq]
C:-Publication
miledle:esmoe
D:-All the above
QBT l0ATOAIO®EJ00
Correct Answer:- Option-B
Question78:-Who among the following is not a "sales promotion employees"?
©06¢ al0QMMAIBES @REIET " HrLEIGM Hjoenoam elaimed" pgoom®?
A:-Any person by whatever name called (including an apprentice) employed or engaged in any establishment for hire or reward to do any work
relating to promotion of sales
Qll@jm e@oET0ableflErm®a0w] fITWeS e Esla)e 620l 6.2PMGIMOV ARVSE:ERD @)GHan
@R (@AM 2uB6es) Alglenenism gemom QBOlQ.
B:-Any person by whatever name called (including an apprentice) employed or engaged in any establishment for hire or reward to do any work
relating to promotion of business
enilrilmqy’ eafo@radlflesm@acdl mimweas agemelej ezoele:ud 6agmM@ImIn] aps®eRo @dlaaaIoBlemd e age®®ilaj MNIIMOTIE3 ez2oell 6.a1QmMemo
a36a)5lElEBMEmO @RW (@REMBANY 2UWBeqeS) AlEEreSM aEO®IT AEDIQ.
C:-Any person appointed in managerial capacity in the sales promotion department
MMM H@joea0im Wlnjodseamdled asemnd el Mlwdlereas (eI QBT
D:-Any person by whatever name called (including an apprentice) employed or engaged in any establishment for hire or reward to do any work
relating to promotion of sales or business, or both
B Galdlmd Qllglereaismm el (@MY 9uBeqes) age®slaj MundaimoBid ezoal £21QME®O a3Beqjsldlenamemo alledajmemo mimimMIMBOOEWO @)ER0HMRW] MITWeS
ageElaj emoele:ud ©aAgMGIM @dian flemo (@@flan flemo eaengleao
Correct Answer:- Option-C
Question79:-The leave available for sales promotion employees under Sales Promotion Employees (Conditions of Service) Act, 1976
OILDIBINY H(JIBRINHUM afloGeo@ay (srvaim alaimuneud) @og, 1976 @@oe ETLTIMMY Hljoeadmd slaimenddses aiggp
A:-Casual leave
S0oI@d eflal
B:-Earned leave on full wages for not less than one-eleventh of the period spent on duty
méﬁl@%% 6212101 5) 02180160 aldlemomied G:owomm FEaId cadmMmOBIRj MUMIdAlY] @RI
C:-Leave on medical certificate on one-half of the wages for not less than one-eighteenth of the period of service
cmuaim &elwaalden smmlod mmﬂs)m§ 0o HOWITD CAUGMOTIBOO ale@Rlwd eaclena mudgladendlad eflaf
D:-All the above
ABHEI alOFDAUOWEII0
Correct Answer:- Option-D
Question80:-The provision for issue of appointment letter under Sales Promotion Employees (Conditions of Service) Act, 1976 given in
IR H(OBRINHUM afloGeo@my (srvaim alaimungu) @og, 1976 @@oee Ham @Ew MEBemdiees Ao
A:-Section 4
equaum 4
B:-Section 5
emuaumd 5
C:-Section 6
emueum 6
D:-Section 7
emoaumd 7
Correct Answer:- Option-B
Question81:-Among the following section which on is for the maintenance of register by the employer under Sales Promotion Employees (Conditions
of Service) Act, 1976
OMQIGBIY 6(@0eR0nHUM afloqo@Imy’ (Eruaim aaITLAG:G3) e, 1976 @#00. 6moslejsn eelaydladec al@laoeime go%m(oacmmﬂnacmmﬂ @IOPOQAMD m.esqda,gﬂaﬁ 2U3algmm
A:-Section 7
emoaumd 7
B:-Section 8
eauesd 8
C:-Section 9
emuaum 9
D:-Section 10
eauesad 10
Correct Answer:- Option-A
Question82:-The provision for issue of appointment of inspectors under Sales Promotion Employees (Conditions of Service) Act, 1976 given in
MBI 6(@06R0aHUMB afloqo@lmy’ (ervaim aaImund:ud) @re, 1976 @@dr. mBeryadacmes Mloams M@amailngs aaimn
A:-Section 7
emoaumd 7
B:-Section 8
emueum 8
C:-Section 9
emuaum 9
D:-Section 10
emueum 10
Correct Answer:- Option-B
Question83:-Every Inspector appointed under Sales Promotion Employees (Conditions of Service) Act, 1976 shall be deemed to be a public servant
within the meaning of
OB 6(@06R6HUMB afleqo@lmy (srvaim ayaimuns:wd) @re, 1976 @eiee. Mldensas afap DBeTB ERAMNTTIT BEB OaDJAUBCDEGMIV] EEMEIER
A:-Section 23 of the Indian Penal Code
oy e dloaovlea eTuesm 23
B:-Section 22 of the Indian Penal Code
B wleso dloacolea eTuesm 22
C:-Section 21 of the Indian Penal Code
oy e dloaooilea equesm 21

o

N0 GOU6TE] slejo MUNdAIMEBIES ezoall ©AGME®O agdeqjsiclesmemo
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D:-Section 20 of the Indian Penal Code
ooy Wlesd dloacsiles equesa 20
Correct Answer:- Option-C
Question84:-Section 11A of Sales Promotion Employees (Conditions of Service) Act, 1976 provides
1976-621 6r@I@BMY 6(j0620aHM agotao@lmy (ervaim aaimungud) dloacsilea emueum 11A madem
A:-Offences by companies
HNUDIBUE MSTDM HQHOEERU3
B:-Cognizance of offence
&Qo @1@lg0l@
C:-Effect of laws and agreements inconsistent with this Act
0D N2 el SO (Ml BOSQlo HOIQBSOSYo @)@k
D:-Power to make rules
MQR6ERUE PEMRIEHIMES @PWIEB000
Correct Answer:- Option-C
Question85:-The penal provision under Sales Promotion Employees (Conditions of Service) Act, 1976 included in
HTRIRMY 1@)oeR064M agloGeo@lmy (emuaim ayuminsd) eog, 1976 weoegss wWlewo agama puleqgovialgsms
A:-Section 7
alleowo 7
B:-Section 8
alleons 8
C:-Section 9
alleone 9
D:-Section 10
alleows 10
Correct Answer:- Option-C
Question86:-A sales promotion employee be entitled to cash compensation in respect of the earned leave he earned on the following circumstances
8@ 6T H@2e20HM HAUMEHIRM GIOLAJOQYM MVIANIRITEREI agendau el cIMWES At MaYalBlaNIEEBIM ERAOG@ENE
A:-when he voluntarily relinquishes his post or retires from service
@AM TVLIEAWDI MO0 TVAIMo DEalBER:EDO ERERIEIE Mudalmiled mlm’ aledlesdewo e.algemioud
B:-when his services are terminated for any reason whatsoever not being termination as punishment
ABOOBIEe HIOEMOMIG GOAIMEO ETLAIMEEBUS @RAITVIMolesemioud, wBlerwoe alldlgyalsocidlesemiod
C:-where a sales promotion employee dies while in service, his heirs shall be entitled to cash compensation for the earned leave earned by him
and not availed of
B MEVOM Hlajoendad Hlamendem mdalmielded adleaewonam®le, @PAMH EPAIBOUWB:UBE EPWISeSs agemay ellal@eo TumMIdElY aleM Magaldlanoeomilay
@RBaO®Q6NE’
D:-All the above
QBEITB AlOATOAIO®EI00
Correct Answer:- Option-D
Question87:-Which among the following Acts are also applicable to Sales promotion employees under section 6 of Sales Promotion Employees
(Conditions of Services) Act, 19767
1976-021 6MQI@NY 6(@j0ea0HMB agloGao@Imy (Gmuaim aairuns:ud) EREleal OmMBHM® 6 e HIVDIGBM H(@06aNHM HAIMEIBET. MIOWEAD TWAMBUY aB®ITTH?
A:-The Industrial Disputes Act, 1947
apamodle odse oz, 1948
B:-The Minimum Wages Act, 1948
dlaflae eaimny’ @4y, 1948
C:-The Maternity Benefit Act, 1961
eaegemigl emimady @og, 1948
D:-All the above
HE®D A0SV
Correct Answer:- Option-D
Question88:-Objective of the Kerala Casual, Temporary And Badli Workers (Wages) Act, 1989 is
1989-601 c:08 0@, HSMIOT), ondl e@odlengleges (caom) dlwacoldeo eiesye
A:-to provide for the fixation of the wages payable to casual workers in certain establishments and employments and for matters connected
therewith
allar mundaimesBgloai. cmoeleglonige $:I:uU 6@IFIRIElS:BE MBEHM @M. MIURIRIERMEIM. @RS MIMLEYS BHIENTERUBER.
B:-to provide for the fixation of the wages payable to temporary and badli workers in certain establishments and employments and for matters
connected therewith
aflal MuooaimeERglORIg emonldglonie @IC®Rls, moay emIFRDElBWBE MTEBM: CmMo MURIVIERM@IMR. @RI MIMWES @IEKIBUIER.
C:-to provide for the fixation of the wages payable to casual, temporary and badli workers in certain establishments and employments and for
matters connected therewith
afla) muooaimeEBglorigle emoaleglonIRe @U@, ®IMEoels, oYl EmIFRIDEBWBES MTBEBM: CIMM. MURIRIERM@IM. @RI NIMWEeNS :IPTERUIER.
D:-None of these
@@@omom%g
Correct Answer:- Option-C
Question89:-The Kerala Casual, Temporary And Badli Workers (Wages) Act, 1989 applicable to
1989-601 ed:08 IuUImd, @OBals, eng omolangleges (eumm) Tlone snoWE:a0eNY
A:-every factory, plantation and motor transport undertaking;
ag)gfo nﬂﬁ@(ﬂzﬁ:%o, G®Og6EBRE0, GOIG: 0@ DDIN® M S
B:-every establishment to which any of the provisions of the Kerala Shops and Commercial Establishments Act, 1960
1960-62! ¢8:08 UM @R O@:IEALIDB af)IRIRIOYUBS @RIl ngODEIae QQITINGW OBS afgI0 MINIAIMEBRUES
C:-such other establishment or undertaking as the Government may, by notification in the Gazette, specify in this behalf
waugleal aflemoalime geaim walemeamdlm’ calaElQes ag MNaiMEead MuNdaIMead
D:-All of the above
QABHE alOFDAUOWEII0
Correct Answer:- Option-D
Question90:-Badli worker means a worker
gl ©@a91egl agMI@d e@IFIag
A:-who is appointed in the place of temporary worker who is temporarily absent
©00/&02]lB:20@] A00EBEIBIT MITELlle: H@FlElYes MNIMOD ERYEEWIEMI MlAlERM@Y
B:-who is appointed in the place of permanent worker who is temporarily absent
©I0D0a]8:200] a00REIGITD Mudlee. H@IFRIEIRHS MLOIMED ERYEEWIET MWAlEOSET
C:-who is appointed in the place of permanent worker who is permanently absent
mudleac@] a00EBEIGIT™ mudle. E@IYlanElYeS MNIMOD @REEIET Mlalesmay
D:-who is appointed in the place of temporary worker who is permanently absent
udleac® a0BEIG00™ ®IMEnILls: EMIFRSIQeS MNIMOD @RYEEWIEEMI MWallesmm@
Correct Answer:- Option-B
Question91:-Under the Kerala Casual, Temporary And Badli Workers (Wages) Act, 1989 "temporary worker" means
1989 s@0g #0nued, modi@oals, eud adeemy (samm) dwa. @mmudlsl " comendels emosleng” agmaen GRAMNIERMY
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A:-a worker who has been engaged for work which is of an essentially permanent nature likely to be finished within a limited period
aldldlm20@ #oeaalegl® oJAowloerId MLILITQYSS ERYNIWRIY. MClEAI® MLIRXNIRSS ¢l agdesldlesm awm emodlang
B:-a worker who has been engaged for work which is of an essentially temporary nature likely to be continued
cm0elolm agdensldlenmm 6@ emadlang], @R @RAILRIN @ITBRlE: MIRINIYSST BSEIM TVIWIOQETE
C:-a worker who has been engaged for work which is of an essentially temporary nature likely to be finished within a limited period
8@ aldldlo $0e1ealrasltd (JBOTIWIEHIM MOIWICDSS ERAILIAIR ITENILlE: MIRINYss c@LlVlT agdeqsldlesan am emaglangl
D:-a worker who has been engaged for work which is of an essentially permanent nature likely to be continued
em0elolmd agdensldlenmm 6@ emadlangl @RAIERIN. @R ®SEING MIWIEQRESS MuAlEAI MVIBIAILIETY
Correct Answer:- Option-C
Question92:-Under the Kerala Casual, Temporary and Badli Workers (Wages) Act, 1989 the Wages payable to casual, temporary or badli workers by
the employer is
1989-601 e808 @U@, ©smIod], iyl aidessg (eaimm) ARE (QBHI00 HOUM, @IV CPOEIT 620Us HE@IFIRElB:UBE) E®IFIa)SE MTBEHHENT: BAUMMo
A:-Same rate of wages as of the permanent worker
qudle. emoslenglges @oem eamm mloes
B:-Half of the wages of the permanent worker
qudles 6moslengles camMOIMEO ald:oil
C:-Ninety percent of the wages of the permanent worker
qudlee 6@IFlenElRes cUmMOTIMEOO H@IFRQ LOPIMe
D:-Minimum rates of wages payable by him to a permanent worker for performing the same work or work of a similar nature.
&eo cmoal @regEled LM MuIRICISs cmoal omu@rmmﬂm“ mudle. 6®oFlalgles’ @RI MTBEHEMN aBQQle G0 CRIMM Tloes’
Correct Answer:- Option-D
Question93:-The authority appointed under section 4 of the Kerala Casual, Temporary and Badli Workers (Wages) Act, 1989 can hearing and decide
1989-60! 6&:08 ®0aI@d, ©sMIOd, iyl e (cumm) dwacpleal emesm® 4 0. Hwdesals @EmTIFE se:udaome dlamaomlenome e:¥lgo.
A:-complaints with regard to the contravention of section 3
OMUSU®M 3-1B0 AIAaIMQAIW] M5 alEOGIE:Ud
B:-claims arising out of non-payment of wages at the rates referred to in the said section
@TR® alconaBi Myallaflafldlasam mleesled cammo MEB&:ITMIMOTE PEMROGD Hgk@Ige:ud
C:-if any question arises as to whether two or more works are of the same nature or of a similar nature
©G6M20 @R@IRIWE:En0 6ol BEE TLIRBAIPSBMIEEIMI G@REMI MVAIM (MLIRGIAIPBBMICEMI AMNMIOMERC]y] ag)OMmESIRj E21BH OWAMIT
D:-all the above
HE@D AlOODAIOWEIe
Correct Answer:- Option-D
Question94:-The aggrieved party on the decision of authority appointed under section 4 of the Kerala Casual, Temporary and Badli Workers (Wages)
Act, 1989 can file an appeal before the appellate authority within
1989-601 c08 0@, HSMIOT), eyl udeang (caimm) ERElBe0 erVeu®B 4 Weoo. Hlwdleens @RUWle:ROIMBO0 ClEBROMECOEROlYSS aE0TEIEMIR HoHle @allcd
@RE®IIHES gMUeE: @@ a0@B ©a1Q)00
A:-60 days
60 Ao
B:-30 days
30 dlamve
C:-90 days
90 dlaurvo
D:-One year
BT QlB@aHo
Correct Answer:- Option-B
Question95:-Penalties under the Kerala Casual, Temporary and Badli Workers (Wages) Act, 1989 provided in
1989-62! ed08 BoauImd, @ODBals, iy omodlangleges (euomm) Mloneeoeqss allee:wd
A:-Section 5
omuaHmd 5
B:-Section 6
omuaum 6
C:-Section 7
omuaumd 7
D:-Section 8
emuaum 8
Correct Answer:- Option-C
Question96:-Under the Kerala Casual, Temporary and Badli Workers (Wages) Act, 1989 burden of proof regarding the same work or work of a similar
nature is on
1989-601 eH08 U@, HSMIOT, eyl audesng’ (eaimay) @RY (JBHIR0 BEE CRILIPWEDI MVURIM (LIRSS CRILNEOWEWI MVoNIMUly amgkyda,ges ENIDWY® @RYREHE?
A:-Worker who makes complaint
Al M@ e®IFlaiog
B:-Trade Union
e @emlom
C:-Employer
omoslajsa
D:-All of the above
AHE@ alOFDAUOWEI0
Correct Answer:- Option-C
Question97:-Under the Kerala Headload Workers Act, 1978 adolescent means
1978-601 e608 ©a0ERI QIBEEE @R (@BIBo OBHVDIOEIAB
A:-a person who has completed his fourteenth year of age but has not completed his eighteenth year of age
al@Imoee AT oJBE@E5e alGlemsoe AT Cle:ICD 6B
B:-a person who has completed his fourteenth year of age but has not completed his seventeenth year of age
aITlmoee @Y ojdovi@onlge alolemeo. @MY Ele@oom 63
C:-a person who has completed his fifteenth year of age but has not completed his eighteenth year of age
al@ImemIde AT ojEDIElge aldlamsoe UMY GlewTD 6EUB
D:-a person who has completed his fifteenth year of age but has not completed his seventeenth year of age
AITImEmIve @Y ojdori@onlge alolemeos @MY @le:@om 63
Correct Answer:- Option-C
Question98:-Who among the following is not an employer under the Kerala Headload Workers Act, 19787
1978-60! cor08 £aDEARIW QAIBELHE AV ()80 ISP l0QYMAIGITS @REIET EIFIaISAwE)
A:-in relation to a headload worker engaged by or through a contractor, the principal employer
@WIM EOIFITEIGINNIR BB BHEIQB:IEMI HEIQH:IEM YEAIMEWI MIMLOAS ofBOSIAIERM B@ HanEALIW EmIFlaElQIW
B:-in relation to a headload worker who is not employed by any employer or contractor, the committee constituted under section 18
AROOBIEj H@IFIRISAEWI HEIQB:IECMI FNIMWEAS Rl .21 BB HanERIW E@IFIRIEIQYRW HTVHUM 18 @000 ®omlgl @ale:d]si®aj@:000
C:-in relation to a headload worker engaged by or through a contractor, the contractor
GHIMESIHAB PEUMEDI HEIQBHIRM FEUMEWI NITWOIS a6 SIElERIM 8@ HaneRIW d@IFanglQacwl
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D:-in relation to any other headload worker, the person who has ultimate control over the affairs of the establishment in or for which the
headload worker is employed
2606mBlaj 4agemOFDFIQYRWI] MIMWES, HadERIW B el /M MLIMEBIMEO B:0EKICE @RI TWEMRSS QUG
Correct Answer:- Option-C
Question99:-The term family means in Kerala Headload Workers Act, 1978
1978-601 6608 0K AIBEENE, BRI EFolo af)IM alGe ERAMOALBD
A:-Husband, Wife
cAOmIQl, @,
B:-dependent parents
@RUI®EIW BO®Ial®IEud
C:-minor children and unmarried or widowed daughters
(@OWyBOTIIB0m ﬂss'lﬁ%e @pallanadlmeed allwas:eso W SalemBaeege
D:-All the above
ABHEI®W OOV
Correct Answer:- Option-D
Question100:-Which among the following is not ahead load worker under Kerala Headload Workers Act, 19787
1978-601 e&08 OanEARIS AIBEE @D @SR MIOLYOQINAUDIT oB@oe 4age®adiang aogPomoy
A:-a person engaged directly or through a contractor in or for an establishment, for loading
el ©.aQMGIMmIT] GG MUNdIMETIEad MNIMIMABIEEID BMEIESD d:EIQB:IEM PEMERO agBeSIEleRmM 6@ Qe
B:-a person engaged directly or through a contractor in or for an establishment, for unloading
B TLOAIMOTIEAI EREQYEIG BB GHEIQB:IEM eaIME®), @rMBeaWluimInl emElesd agdeasldleam 6@ e
C:-a person engaged directly or through a contractor in or for an establishment carrying on head or person or in a trolly any article or articles in
or from or to a vehicle or any place in such establishment
em@leso EREYBIT EH0MESIRHA FEAIMEWO MRLLASIEWO BT ABTINMACWI, ESIFILIERD QGERM GG MUN0AIMETIERIEEH) AVADMOTIELIEED GRORIEBITE @ROME. TVNIAIMOTIOL!
lejo run: 0 988 lejo QU QUERIOD QTR
D:-a person engaged by an individual for domestic purposes
8@ QB 1IBaClE: EYURERUIEIV aidenisldlenmm 6@ ayel
Correct Answer:- Option-D
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