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FINAL ANSWER KEY

Paper: 068 - Acts and Rules administered by the Labour Department
Date of Test 18-05-2024
Questionl:-According to the Industrial Disputes Act, 1947 "employer" means in relation to an industry carried on by or on behalf of a local authority,
the of that authority.
1947-601 aipaimiode: ode mloz. @omrudly " omoslasa” agamom 6o oesudls: @pemIdiIdlges caldle @reagEslcd GROIMBHO EaElmd MSTBM GG AAITLOVYAIS UTMWES,
@R @RC®ICIGes @6TTy.
A:-Secretary
OGSO
B:-Chairman
©.21@A320m

C:-Executive Officer
o@@aéﬁld 830adlrud
D:-The Chief Executive Officer

allad n@)ﬁﬂ&,ég'\or &oadlrud

Correct Answer:- Option-D
Question2:-Industrial disputes means disputes or difference between , which is connected with the employment or non-employment.
QPAMODB: CALHEBRUY @RADNRILBMNE A B ojelad ©le)gs ERElO® QlmPM., @RE IRl MVENIMW. ERELIEITE ¢230all MIENIMLES®ROCDDAIWS
MIMWESIEleRmm.

A:-Employers and employers
0moslajsadge. H@FRjSasge

B:-Employers and workmen
emoslajsasge emoalemomo

C:-Workmen and workmen
62302/lE90m. e=oallenodmo

D:-All the above
BHEI®W AlOFODAUOWEIIe

Correct Answer:- Option-D

Question3:-Temporary closing of a place of employment or the suspension of work is called under the provisions of under Industrial Disputes
Act, 1947.
1947-001 aipaimiode ode rloae@00g88 QQIMING (@00 8@ 6@OFIGE Munal @ITEelea0w] @rsgmaiemo emoal mldovlagmaiems gy ailglesam.
A:-Strike
MUD®o
B:-Closure
@0S 2Jad @3
C:-Lock-out
GRIES BV
D:-Lay-off
6el-630ad’
Correct Answer:- Option-C
Question4:-The Appropriate Government may as occasion arises constitute a Board of conciliation for promoting the under Section 5 of the
Industrial Disputes Act, 1947.
1947-e01 apamoels @dw wloacsiear Hrueum 5 je:ieo 6096225’ ©aQYMOIMIT 2le20® MVAEIB B GRMEERM AW @alddEo.

A:-Industrial dispute
QUPQMOB AL
B:-Harmony
anodaerr
C:-Settlement of industrial dispute
QUPAUMODB: ®BEo al@lan@lED@
D:-Inquiry
@REMInH6Mo
Correct Answer:- Option-C
Question5:-The publication of report and award mentioned under section of Industrial Disputes Act, 1947.
1947-e01 apamodle: @dsm wloacsl@eo emueud @8900 a10adudla]ldlesan dleapdslBe0n. @PAAUIRBE0R. IMSlUlE:GEMo.
A:-17
17

27
37

a7
Correct Answer:- Option-A
Question6:-A report under section 12 of the Industrial Disputes Act, 1947 shall be submitted within days of the commencement of the
conciliation proceedings.
1947 ea1 apaimodie ods dloacoiear oruesmd 12 «eioges 6o Gleaods @pmosmm MSalsleud @) damosingsicd muadafeamearmosm.
A:-Fourteen
alolmoel
B:-Thirty
Bogo>
C:-Fifteen
alolmel
D:-Forty five
MITBoj O 6TRl
Correct Answer:- Option-A
Question7:-A settlement with no period of binding agreed shall, subject to the provisional of section 19 of the Industrial Disputes Act, 1947 remain in
operation for a period of from the date on which the settlement signed.
1947 eai aaimocie @ds dloacoiear eqvesd 19 w@eo eeoallusmain alewwnow, &ood gafls Bl good soawgaleaiss eaenmdlwy oaaal
@RUIBAlE®I0m 6@ emudladeamd mlaimlcdes.
A:-Three years
Qam’ QI
B:-Four years
moel Bate
C:-Six months
@3 MOV
D:-One year
8@ Qo
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Correct Answer:- Option-C
Question8:-No person employed in a public utility service shall go on strike in breach of contract without giving to the employer notice of strike
within before striking.
e alplle’ Qsleld mdallmied emoel e.agm e ayeciae amigsamailay gmi emodigsag aamigsel@eo arila] «@ Glaime gmal M@@00® ®d elcallal almigsam .
A:-Seven days
aR¥ dlairve
B:-Three weeks
QT @RE
C:-Six weeks
@R @Ry
D:-One year
B QIBaHo
Correct Answer:- Option-C
Question9:-Which section of the Industrial Disputes Act, 1947 prohibits financial aid to illegal strikes and lock-outs?
1947-601 aipaimiode: ode rloaosilens agay Aldajosm MloaaleBrua® alemigsesdudase GRIOEBVIHUBLPSS TLOMITTIS TVANIDo mleeadlesan@?

A:-25
25
B:-24
24
C:-37
37
D:-16
16
Correct Answer:- Option-A
Question10:-Re-employment of retrenched workman is specified in section of the Industrial Disputes Act, 1947.
alldlgolls e@odlengleges aymdaiwame. 1947-ea1 apaimowie @ds mloadsidec Qdn]l@d aieoRasalgens.
A:-31
31
B:-29
29
C:-25-H
25-H
D:-34
34

Correct Answer:- Option-C
Question1l:-In every establishment, the minimum number of workman to be recognized as protected workman under the Industrial Disputes Act,
1947 shall be
agg aunoaimeglaj, 1947-ea1 apaimole @de mlome @MMIEl,] MeelErens 6moslenglwow] @Reulle:@leneqessne aBgQje @06 00051ElBEeS ageRe
A:-Five
@neal
B:-Seven
ags
C:-Ten
al@oy
D:-Fifteen
alolmel’
Correct Answer:- Option-A
Question12:-The Appropriate Government may constitute one or more Labour court for the adjudication of the Industrial Disputes relating to any
matter specified in the schedule of the Industrial Disputes Act, 1947.
1947-001 apamodle: odse mloacslden onsmwxg'l«% QAUSORHDIGES ago@®Blaj lat@qa0® MIMWE|S AUPAMIWE: ©BBERUE TBajoEsmMGIMmIT] palmaw
»MeamAlny 8emMo @RMIaIWE:en0 calIB 6B @ale:adlenqimmosn.
A:-Fourth
MoRIA®
B:-Third
QoMNIa@
C:-Second
@6NROACO®
D:-First
@RYBIBOD®
Correct Answer:- Option-C
Question13:-Any person who commits any unfair labour practice shall be punishable with imprisonment for a term which may extend to
under the Industrial Disputes Act, 1947.
@RMPAD @I UGN Elole21RIMB a@e®o® aedies. 1947-ea apamols @3 Mloas @oRMLE] sl aee digm a6 eoemgaleaids @sal wWley eicleso.
A:-Six months
@RQF MMV
B:-One year
B QIBaHo
C:-Ten months
Al BOMe
D:-Two years
©6TE QIBaHo
Correct Answer:- Option-A
Question14:-No notice shall be required for effecting any change in the conditions of service applicable to any workman in respect of any matter
specified in the fourth schedule of the Industrial Disputes Act, 1947 where the change is effected in pursuance of any
1947-601 apamocls odes mloacmlden moes OauWHl®d QBma0sIlges cgeoBilaj G:0EEEEIS agemEla HE@IFIRIEIE MIOWEAID ETLAIM ARAIMNGEITS ool
29Q0 QAIBEDMEINY @RI @RIl
A:-Agreement
0B
B:-Proceedings
MSalsl@neERud
C:-Award
@B
D:-None of the above
BHEIW AlOFOMAIOWIMRRGY
Correct Answer:- Option-C
Question15:-Who has to refer an industrial dispute to the Labour Court if it relates to any matter specified in the second schedule for adjudication
under Section 10 of Industrial Disputes Act, 19477
1947-60 apaidls odse dloacsiea eaqueum 10 qeies @ldoye@doenmaiines eaEReOm Haiised aemassoiges «gemsiaj alluaa MmITweosmoemET,
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BG QRAIMITH OB GelNIA EHISTIVIERIE 0n0d 62ICQYERG @REET?
A:-Government
BB
B:-State Government
MVLMLOIM TVREROD
C:-Central Government
@ TBEHIA
D:-Appropriate Government
2alonow mudesod
Correct Answer:- Option-D
Question16:-According to section 16 of the Industrial Disputes Act, 1947 the award of a Labour court shall be in writing and shall be signed by
of the Board or Court.
1947-001 apamoale ©ds wloacwldeo emeum 16 «eoe. 8@ calnd e
©6rROWI@lED6Mo.
A:-All the members
f)glo (l!TBoU')SGE%o
B:-Presiding officer
efloemuaulovy 8oadlrud
C:-Secretary
oIV SAl
D:-None of the above
ABHEI®W AlOFTDAUOWITRREY
Correct Answer:- Option-B
Question17:-Among the following which one is not included as Award on any industrial dispute?
®269aJ0QIMAIVIGE RO BO@BIRPAOE® QMY OB @PABWIY] DuBesOTIIgles?
A:-Award made by the arbitrator
erdamiesgd mmelw @oanday
B:-Interim determination made by the Labour Court
CRINIB EHIST] MSOBIW OSERNIRI TITBRIMe
C:-Final determination made by the Industrial Tribunal
Bwmflom Slnysmad msesile @omia olaaom.
D:-Settlement made by the conciliation officer
@RMBEEERM PEBPNMNM PMRIHID BEOGIBq]
Correct Answer:- Option-D
Question18:-Which among the following is correct?
®269a|0QIMAIRIEE g6 (o@I?
A:-A workman presents himself for work at the establishment at the time appointed and is not given employment by the employer due to
shortage of raw material for one hour shall be deemed to have been laid-off
6@ e20elaoem Mdleeans MALEDY MNdAIMOEBICS ¢eoales A00BEIMEQ. BT AEMIEE0IBe @OTMVP® AITREFOS BUIR. E:06M. 6@IFIRSA ez20al MEBEH0TIClE3GQo 6.21Q0Cd
all@lgjalls@oeil eemenosse
B:-A workman presents himself for work at the establishment at the time appointed and is not given employment by the employer due to
shortage of raw material for half an hour shall be deemed to have been laid-off
6@ e20elamoemd Moy Ma@OEDY MNdMEBICS ¢e0alles a00BEIME G GRORETILE0IB GOMVIY® AUTRESOS SR @M. 6IFIEISA ezoel MEBEITIClER®Qo 6.21Q0ws
all@lyalsmoal eemenoese
C:-A workman presents himself for work at the establishment at the time appointed and is not given employment by the employer due to
shortage of raw material for three hours shall be deemed to have been laid-off
6@ em0eleoem Malereas MRREB MOIAIMEBIE cRalEs a0IREIGBHQ. FOT) 2emlg@d @OMVIP® AUTREDFOS SUIMo EO6Mo 6@¢¥lajs0 emoell N@MHITIAEBHQ0 6.21QIT3
afldlyjallsmoad eemenodso
D:-A workman presents himself for work at the establishment at the time appointed and is not given employment by the employer due to
shortage of raw material for two hours shall be deemed to have been laid-off
6@ ez2oelaemd Moy Ma@EDY MNdIMEBICS ¢e0alles a00BEIGE Qe EENE AMIEB ERTVIP® AITREBSOHS @HIRe -:IGEM. EMIFIRSH emoall MEB:ITIClEEE:Q. 6213
all@lgjalls@oeil eememosse
Correct Answer:- Option-D
Question19:-Which among the following conditions, an employer can Retrench a workman?
©969ooRM QMG «g@eT, 6 emejsey 8m emIvienglow alldgjalsond @algs?
A:-Termination of the service of workman by the employer as punishment
WBeuon] emodlasa c@aleniemen cmaime @RAITLIMafesde:
B:-Termination of the service of workman by the employer on ground of continued ill-health
©5@ 5OV ERMICEIVIOTIBHO EalBl® E®IFlaSa E®IFlRIERHS GTVAIM. @RAITLIMlafE®
C:-Voluntary retirement
LW afledlen®d
D:-None of the above
QABHEI AlOFDAOWIMRREY
Correct Answer:- Option-D
Question20:-Who among the following person is not workman under the Industrial Disputes Act 19477
QMO @3 Tlae 1947 @@dee @69qajo@madicd @reosm ¢eoaleoom @oepom®?
A:-Person engaged in manual work
#00le:00Qe8 ¢zl ogdeasiclesm aieo
B:-Person engaged in supervisory work
Majdeeimud] emoeloimd agdeasldlesm aywemsi
C:-Person engaged in technical work
MoeB:0le 62200l ogdeajgldlesm e
D:-Person engaged in managerial capacity
226MBA aIBlWIe8 agdeqslElenam aysmol
Correct Answer:- Option-D
Question21:-The duty of works committee is,
dssilowy ealdlQes qoaoel,
A:-Filing suits against the employer
0¢18j520QRGOO EHTYHUB QTS HaIgS:
B:-Recruiting the workers to trade unions
omoslenglees esu Qemlmeslealss o’l@g“ £.21Qm0
C:-Securing and preserving amity and good relations between employer and workmen
0@0¥lejsaQge O@IFlengld:g. @laiEs HIVDAYERe MBY TIMWAY ARBHYFTDHQR MEBHUEBEQo 6.2IQd:
D:-Leading the strikes
MLOEBRUBES EMNQDIo MTIEE>
Correct Answer:- Option-C
Question22:-Select the matter that will not come under the jurisdiction of Labour Courts?
celnId c0STleges @Ule:EaIRlWIRIM AIEITT @R MEEEITZER®:.

0

@B S8mIQAlEnsme SO EMIBAIMENCWO EBHISTIWYOSEO
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A:-Classification by grades
CUWWRBUB (R0 QAIBle:eeMe
B:-The propriety or legality of an order passed by an employer under the standing orders
@@ty BIBWQRBUBES HIFIT8 B H@IFIRISA AIMIHIL B BIAWCIME0 BDalmead MaAMOIR®EWI
C:-The application and interpretation of standing orders
qRomaulor’’ BIBWQRBESS @RGfledNaUme QUPEIOMAYe
D:-lllegality or otherwise of a strike or lock-out
T2alGEL® EREQIEIG MUar. EREBITE 6l &g
Correct Answer:- Option-A
Question23:-Which among the following will not come under the jurisdiction of Industrial Tribunals?
©6POQRMAUIRIB oZ@6M B TI@3 sTsrnésme‘;agsus @RUWlB0eaIBIWIRImE Qieoe®?
A:-Hours of work and rest intervals
e=oelQes aamlg@Qas. allwn wseagsge
B:-Classification of grades
CYUHEeS AUdYlEo6me
C:-Withdrawal of any customary concession
aBOOBIIR) aldilal O8qe:Ud allmdaela®d
D:-Rationalisation
QBATITVANRIEHTD
Correct Answer:- Option-C
Question24:-In a public utility service notice of lock-out is not necessary by the employer, if
8@ alepfley Qglaldl cruamosiad emodlajsaes canes-ao5lMe0 @A) @ralle), ageajoud
A:-Already strike exist in the industry
QIO EMEOOD @O alsmigsss milalieyng
B:-During the pendency of any conciliation proceedings
OO EOIEEBM MSalSIBEHS BB oHITm MADOEDY
C:-During the pendency of any court proceedings
lajo GBSO MSaISIBEOS HalBaMM] ruawoDy
D:-All the above
QHE@D Al0OMAIOWEIe
Correct Answer:- Option-A
Question25:-Definition of continuous service provided in of Industrial Dispute Act, 1947
©@5@ 4@ eTLAMEBIME0 Mldgaime 1947-601 aipaimoas @des mloacmlden -@3 M@dsslldlanmo.

A:-Sec 25 A
OaLHUM 25 af)
B:-Sec 25 B
emusum 25 il
C:-Sec25C
emuaum 25 @il
D:-Sec 25 D
emusum 25 aul
Correct Answer:- Option-B
Question26:-Select the correct statement
A JTYIAUM TEOEDGERE>
A:-Lay off compensation shall be paid to workmen by the employer, even if, lay-off is due to a slowing down of production on the part of
workmen in another part of the establishment
MN0aIMEBIME0 26Q0E RIVEED E@IFRNEI®ES OTBaBM. AMNTIWIeVEIMIT tal-Edal EREEMETIE 8, G2l Bl MaYalElad0. E®FISE H@IFIRIE!BWBE ME0
B:-Lay off compensation shall be paid to workmen by the employer, even if, workman does not present himself for work at the establishment at
the appointed time
6m0allenoem mluniells MR MOdAIMEBIE c@oeles anImREIRlegiEr Rk, 6®IFlaISa H®IFIRIEIBUBES Magnl@la0d@s M@0
C:-Lay off compensation shall be paid to workmen by the employer, even if, workman refuses to accept alternative employment
0091106 OO 6@ mulle:clenon allmueadsilaog)e, el 6ad Magaldlandee E®FIeISD E®IFIRIEBHUBES MTBB
D:-None of the above
ABHEI AlOFDAOWIMRREY
Correct Answer:- Option-D
Question27:-Conditions of the retrenchment include
njlreﬂ_qdnﬂsm'a QAUITLABEI® DUBIgM
A:-The workmen has been given fourteen days' notice in writing indicating the reason for retrenchment
nﬂ(ﬂ;&oﬂseﬂ@gg &006Mo Myallaflaf ©@odlengle:wdes alcimoal dlaimecm emoglmy coageals m«sﬁaﬂmﬂ%m@“
B:-The workmen has been given twenty one days' notice in writing indicating the reason for retrenchment
njlreﬂ_qdnﬂsaﬂcragg 006Mo H061M5] O®IFIRNEB:UBLS DalTTIOWOIM FlaImem EMISIMY Il masi&aﬂ(nﬂgm;‘
C:-The workmen has been given one months' notice in writing indicating the reason for retrenchment
nﬂ(ﬂ%oﬂseﬂmagg &006Mo Myallaflal ©®odlenEle:136 8@ BOTLEED EMIZIMY CEEIIgEl mrzﬁﬁﬂmﬂ@m@“
D:-The workmen has been given three months' notice in writing indicating the reason for retrenchment
alldlyaliselogs @osme Myallaflal e@odlengle:udes gam’ @omueos emoglmy eosdgeal MdelQIgen:
Correct Answer:- Option-C
Question28:-Unfair labour practices means any of the practices specified in the
@OMPVOW OMIFIR (JAUBODME® @EAGN2IBM® MO mg.ﬁrmmo«esﬂmﬂ%gg aROOBIR)e Bloile:806m
A:-First Schedule
@R)B3Y swunuéaa
B:-Third Schedule
@am2e S)nﬂ(\lléuﬁ
C:-Fourth Schedule
MIRIAOOD eunmr\uguﬁ
D:-Fifth Schedule
@60 On&i(u)é(j%
Correct Answer:- Option-D
Question29:-Matters within the jurisdiction of Industrial Tribunals listed in
BTl Slnismejeges aruleicadlulalass eooymmud eﬂrggomqgﬂra’loea«n
A:-Second Schedule
©6M200 EAULYUD
B:-Third Schedule
QMmoo S)n%f\llé(ﬁ
C:-Fourth Schedule
MILIAOOD @omn.uéuﬂ
D:-Fifth Schedule

@600 S)GM(LL)éU%
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Correct Answer:- Option-B
Question30:-According to the provisions of the Industrial Employment (Standing Orders) Act, 1946 "Standing orders means rules relating to matters
set out in
1946-e1 BWTNIQGB 0foteeRmdd (qRomasly’ 8odawge:wd) Mlwaomiear ayITNG:Ud @EMIVElS] " OMBIU BIBWQEUY GRAMNBEBNEY -@3 aloeoIEleRm
S00YERSE0W ITWens MwasREI".
A:-Award
@A
B:-Settlement
eaugladeamdd
C:-Agreement
HHIB
D:-Schedule
9&&0@@%
Correct Answer:- Option-D
Question31:-In Kerala the applicability of the provisions of the Industrial Employment (Standing Orders) Act, 1946, extended to industrial
establishments engaging workmen are employed.
1946-621 LBWTIQ® afotae@mdd (qRomaslw’ 80dwe ) Mlwacmiear AITAGUS EsESOBITS DMWY agRoeRlenydd’ emoslanglees mlodesm
QIQIMO® (MUNJAIMEBBUBER0 ENIDWEAIE.
A:-Fifty or more
@RMICD @RDIRIWSER0
B:-Five or more
@PEEID @OOIRILSS:E0
C:-Twenty or more
DBE®O GRTIRIWIEER0
D:-Ten or more
AlEomO @RMIeIWE:en0
Correct Answer:- Option-A
Question32:-The appropriate government may exempt any industrial establishment from all or any of the provisions of the Industrial Employment

(Standing Orders) Act, 1946 under section of this Act.
1946-621 BWTNIQ® af)oGaoePm (n;};aorw'lem“ @0BWQH ) @RRIMBOO HTVHUMB @200 af)glo AUAMOBEID Mlmes aGe@Elaje AUAITLIR MINIAIMOOTD a2
MABLIB BSFlIENo.
A:-24
24
B:-4
4
C:-14
14
D:-15
15
Correct Answer:- Option-C
Question33:-Duration and modification of standing orders are specified in section of the Industrial Employment (Standing Orders) Act, 1946.
aRomBaLlety BOBWQRBEHS B0AIWIQe alBlayEEmaje 1946-601 BWTNIIQ® af)oGqoo@Md (q‘gacranmo(ﬂ B0BWQHHUB) MLaETIMEO eTLeHD -@3 QemEEsIQIgene.
A:-10
10
B:-11
11
C:-12
12
D:-13
13

Correct Answer:- Option-A
Question34:-No prosecution for an offence punishable under section 13 of the Industrial Employment (Standing Orders) Act, 1946 shall be instituted
except with previous sanction of the
1946-ee1 BWNIQGB 0foteeRmdd (qRomaulu’ 8oBWREWE) EREIMBEO 1300 At @0 UWBHIBNIW QG GQYODIM 6as GOMlrn8o, PGB EOAGIELINSWEIOED
@REEIHBD® BROOS

A:-State Government
MVLMLNIM TVRENID

B:-Central Government
eH@ TBEHIAB

C:-Appropriate Government
0aloaow qmudendd

D:-None of the above
QG AlOFOMAIOWITRALY

Correct Answer:- Option-C
Question35:-The draft standing orders submitted under section of the Industrial Employment (Standing Orders) Act, 1946 shall be
accompanied by a statement giving prescribed particulars of the workman.
1946-621 LBWTIQ® af)oGae@md (qRomaslw’ 8odweewd) dlwacoiee: OTVSHUMB (@@ 0Ge TVABa]lal ®ES qRIMBASlUY BIBWQE:UBEE I c220alEoMe0
QllteEIUREIRUE M@WH:M BB TYIAUNQ PIEIQIElE6Mo.

A:-2(h)

Correct Answer:- Option-B
Question36:-An employer who does any act in contravention of the Standing Orders finally certified under the Industrial Employment (Standing
Orders) Act, 1946 for his industrial establishment shall be punishable with
1946-6e1 BWIIQ@B 0fotqpeQmd (qRomasleu) BIBWREUE) GO @e:00s Bl MOBHIEN SO qRIMBUlyY BIBWRE:WBE AlmELAID] agemEilaj YD B0
QPAITLITIE TVIINOBIMIT 6.21QYM B E@IFIESH UBlesBannoemy
A:-imprisonment
sal
B:-fine
afle
C:-fine and imprisonment
afleqge msqje
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D:-None of the above
G AlOFOMAIOWIMRAGY
Correct Answer:- Option-B
Question37:-The minimum number of members required to submit the application of registration of Trade union is
s’ QMmoo EelETRUM @REIBH MABEHIMB ERAIBIRID GG E06TTD @RoNEBRSOS af)s[Ro
A:-Five
@6l
B:-Seven
ags
C:-Nine
STy
D:-Eleven
al@lemom’
Correct Answer:- Option-B
Question38:-The minimum number of workmen required for the registration of trade union
eSS’ QETIQ EHETAHT @RI a0 GOGTID H@IFIRNEIBEOS afsRo
A:-Ten percentage or one hundred workmen engaged or employed in the establishment or industry are members of that trade union
MUNJAIMATIEEI QIIMODOTIERI aRdealSldlesmemo czoal £2IQMEMO GO ol VOROMo @REgIEIM M emIdlangleud @R esaw el @oo.waBRgsM
B:-Five percentage or one hundred workmen engaged or employed in the establishment or industry are members of that trade union
MLOOAIMOTIERID QI lleeid ag@eqysldlanmemd emoel £.a1QMEmI @R @RI YMRIM. ERERIBIT T EIFIENElt: @Y eSS QMM ER.WEBEEN
C:-Ten percentage or fifty workmen engaged or employed in the establishment or industry are members of that trade union
MUNJAIMATIEEI QIIMODOTIERI aRBealSldlesmemo czoal £2IQMEMO GO Al VOROMo @REGIEIM @RMI®Y 6@IFIRIEle:u @ es QMleTad @r.»ErgeTY
D:-Five percentage or fifty workmen engaged or employed in the establishment or industry are members of that trade union
MLOOAIMODIERID QUL el ag@eqysllenmmemo emoell £.aQMEmI @R @RI YOMRIM. ERERIBIT EPMICY E@IFIRNEIB:E @Y ESUY QNI ERWEBRSEEMY
Correct Answer:- Option-A
Question39:-Which among the following condition, the registrar of trade union can reject the application of registration of trade union?
®269a|0QD AQIMNGEI og@llmoaiem, esay Qemlom eallmodes esw Qemlwm eeflemyam @pealsud MMl &lae?
A:-Seven members of trade union applied for registration but before registration two members ceased to be members of the trade union
s Qerlomleal agy’ @R.UEBRWE eelemyaumowi] «mcm:ﬂ&ﬂ%, )O3 EGTYUT GO PN @RLIERUS GBS QEMTIMIM @RNBIBIMNT LEP@IES
B:-Seven members of trade union applied for registration but before registration three members ceased to be members of the trade union
esw’ Qemlemleal a@d’ @.LERUY EElETaHMIT] @ealdHly), agMITs Eeflemyaum Ml g’ @r.nEEE eSSy QIMIMIEE @RNRILIME DGO
C:-Seven members of trade union applied for registration but before registration four members ceased to be members of the trade union
s Qerlomleal agy’ @R.UERWE eelemyaumowi] «mcm:ﬂ&ﬂ%, a3 eEEmY-UM gol moel @R.wIERY s’ QEMIMITE @RWAIBMEY IO
D:-Any circumstances once application submitted the registrar shall register the trade union
@0EaIHH TVAB] o FETmIT oBD VIO, laje EelTRod esay MM eElqyd ealgems
Correct Answer:- Option-C
Question40:-Among the following provision which one is not mandatory in the rules of the trade union while submitting the application for the
registration of trade union?
esW Qe eeflemyamIwl] @pealss Madafleremioud esay Qamlemeo amlemeo Mlwasmrglcd MBMIMLARHPO IOLOWM AAUMINBEIT og@osT?
A:-The list of members of the trade union
eSS QETQMOO @RWERESS ISl
B:-Objects for which the trade union has been established
esaw @emlem aundalesmalnss DequoyEBRud
C:-Purposes for which the general funds of the trade union shall be applicable
GO QEMIMOO Ol aNEMBG:UB UOWGANIG:N DERUDLEBRUS
D:-Assets and liabilities of the trade union
eSW QETIRMO0 ERMl;:ge MOWIOD:E.
Correct Answer:- Option-D
Question41:-A certificate of registration of a trade union may be withdrawn or cancelled by the registrar if
8@ ssW QMmoo eaElemaumeo mudgladleng eelmyodeas alldaelee:eo 0GIERH:ERO 6.a1Q0
A:-Willfully and after notice from the registrar contravened any provision of Trade Union Act
6eNIWaBY esW Qemlm mloactleal age@®la AMOBWBE allerpadR] eElMYIges emoglmilme eueanye @AIBTmM.
B:-Certificate has been obtained by fraud or mistake
QIRIMIAIEAICWI @RENIRLOBICRI @R Mudgladleng’ aId gy
C:-Trade union has ceased to exist
s’ Qemlmd gep@monl
D:-All of the above
QHE@D A0SV
Correct Answer:- Option-D
Question42:-The political fund of the trade union can be used for
esw QMoo el e’ e@lmow] ealewouilende
A:-The payment of salaries, allowances and expenses to office-bearers of the trade union
ESW QO @IEMAIAGE:UBES) LOMISOYe GORIIMBTYSSe 6.21RIQ)d:G0 MBS
B:-The payment of expenses for the administration of the trade union
es QEITILMO0 CGEEMOTIMINQSS 621U BRSQYPE
C:-The maintenance of any person who is a member of any legislative body constituted under the constitution
BEEMOAISM @20 @Galledlereas ago®®lej. mloamidandsm m @RoNDIW af QIO Qo Mlaimlda]360 eaiqye:ud
D:-Allowances to members of their dependents on account of death, old age, sickness, accidents or unemployment of such members
2E6Mo, QIBRLB:0, GBI, BRAIBSEBUD =14 ) @RoNEEBRESS E@IFIRIRdR agaTIal &0EEM. GRAIBGES EBDUBIMEIW GRVIBRUIMEESEES ERRIAIMBIYBUS
Correct Answer:- Option-C
Question43:-As per the provisions of the Trade Unions Act, 1926 a person shall be disqualified for being chosen as, and for being a member of the
executive of a registered Trade Union, if he has not attained the age of years.
1926-601 csaw amlom Cloacwleal QITLAGUS @RMMVE);, G QIBOS Q@Y Cle@IOD altt, 6@ eefleqyday’ s Qamlomdeo n@ﬂ{lﬁéﬁlﬂ.ﬂ((ﬂ @DoUDIB:MDIo
TEOTTFEOIFIMTIMo BREWINIMIES.
A:-Twenty one
@B lOTlOOTY
B:-Eighteen
aloleoms’
C:-Seventeen
alollemg
D:-Twenty
DBBal®
Correct Answer:- Option-B
Question44:-Under Sec. 2(c) of the Working journalist and Other Newspaper employees (conditions of service and Miscellaneous provisions) Act
1955, "Newspaper employee" means
e’ ememelmimdeng. ag mEemejd dameomesge (emoaim agamunsge allallw agaimuasgs) @ 1955-m@e0 emuesm 2(C) weoee " myeryayd ellaimenoem” agmaimen
@PAMORIEBMND

Ao iR
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A:-Only working journalist in any newspaper establishment
aEEOBlE)e AI@TVO0AIMEBIE 620l H.2QYM a@ABTDE:M B0@o
B:-Any working journalist, and includes any other person employed to do any work in, or in relation to, any newspaper establishment
ezoell £21Q ogom®ilaj al@ABEE:M®M, ESIO® aBO@®laj al® MNdAIMOTIERN @AW MIMWOESO afemsslej c=oall £a1Qom emoel o.M acgemsslaj AGOIQ.
DUBEIFM0
C:-Any working journalist, and includes any other person employed to do any work in and news readers in channels, or in relation to, any
newspaper establishment or news channels
ezoell £21Q oge®Bilaj Al@AUBE®:M®, @SIO® ageslaj ezl HaQom emoell £.aQmM aegeOElaj AEGIRNL aPMEBEINL! QOB AULWMEITC DUBELIFID, EPERIEITE
RO al@ MM GREQYEHIT AR aldME)E B
D:-Any working journalist or free land news publisher, and includes any other person employed to do any work in, or in relation to, any
newspaper establishment
cemoell ©.aIQm ABEOEIR) A l@AIBCDE:M @PegEBITd emuoEmmy e m‘gm:“ @MOWSM, BSIOD® RODBIRe al@ MNIAIMOTIEEI GR@AIW FNIMWOIESO afemEIj 620al 6210
emoell £agm aegeOEilej ABOIQ. U5
Correct Answer:- Option-B
Question45:-Under sec 2(d) of the Working journalist and other Newspaper employees (conditions of service and Miscellaneous provisions) Act 1955,
printing press deemed to be a newspaper establishment if,
daslouy smemelqilideoni. ag’ mEmejd elaimedmesge Hrvemd 2(f)) @eoee (carvaim agaimasge allalw ayaiminsg.) @ 1955, @lliddlu’ @my 8@ wl@ quaiaimacs
BHEMENIEOIMD
A:-Principal business thereof is to print any publication
aR® mileble:eemae @PAISIERE: aM@EM @m0 @wom snililmay’
B:-Principal business thereof is to print any publication including newspaper
al@o ©U3OES of® (MlRLlE:EEMOYe @R.4ISIERE: oM @O0 @wom enilamdlmmy’
C:-Principal business thereof is to print newspaper
al@o @RISIERS agM@IET BIMBOO (@Jwom snililmamy’
D:-Principal business thereof is to print magazines with current matters
@Re0ele n.l’l:ﬂm)ecragms 201803 @R.4SlERS 0T D@IMBOO @Wom enflailmay
Correct Answer:- Option-C
Question46:-Eligibility of gratuity for working journalist under Working journalist and Other Newspaper employees (conditions of service and
Miscellaneous provisions) Act 1955, is
adaslouy ememellay, ag myeayad slamenod (ervaim agaiminsg. alallw ayoimasgs) @ 1955-a5 @ldicd smoall eaigan emamelqilross ©galdles eonym
A:-Minimum three years of continuous service
B0 G’ AUBHUHOT @SB/ EGTVAIMo
B:-Minimum five years of continuous service
SOEOO® GREMI AUBHUOTT DSB4|QOIW ETVAIM.
C:-Maximum five years of continuous service
alE20QIW] @RI AUGUEOOD DSB4WIW ETVAIM.
D:-Maximum three years of continuous service
alE2QIW] A QIBUOOD DSA 4/@IW EAVAIM.
Correct Answer:- Option-A
Question47:-Which among the following is true?
®269a|0QIMAIRIEB BT (o@I?
A:-Every working journalist shall be entitled to leave on medical certificate on one-half of the wages for not less than one-eighteenth of the
period of service
ezoall £21QID 60600 al@QAUBCDE:M. ETVAIM G:IRIVEAIMBEO allamsle 1/18 &am agam @3e &OWOTD EAUDMABIBEO ale:d @B ealer TuAgladendod @oaiusles
@RBaO®Q6NE’
B:-Every working journalist shall be entitled to earned leave on full wages for not less than one-twenty one of the period spent on duty
cemoell £2IQM 660 @B cu)égT@'laﬁ 6al2i0idls] $0218AlMO0 HWAOTOWIMITE BME AN BINOTI HOWIT FLAIM EAUMMEDIgjH MOMIOEl,] @RAIUIES @RBOMmQYENE
C:-Every working journalist shall be entitled to earned leave on full wages for not less than one-fifteen one of the period spent on duty
ezoell £21Q 60600 @ Mo ASII@ 621010184 ®:0218AlMBE0 AlGImeI® OO PLAIM CAUMMADIEj MUMIIEly @RAIWIES @RAAOMEETE
D:-Every working journalist shall be entitled to leave on medical certificate on one-half of the wages for not less than one-fifteen of the period
of service
cemoell £.2IQM 6600 Al@JAUBTDE:o FETVQIM #021080lBe0 admimiad 8o afim CINEI® GOWICD AUGMOTIMBOO ale:@lcd eaclen® mdgladendlad @paules
@PBaO®QENE’
Correct Answer:- Option-A
Question48:-For the purpose of fixing or revising of wages in respect of working journalist a Wage Board shall be constituted by the
ezoell £2QIM aAI@AUBCSH®BEO M. MURITlEBM@IEMO o@ERmM@ilemd el 6 sl enodnuy @Galedlesmoy
A:-State Government
MVLMAIM TVRBERID
B:-Central Government
eH@ TBEHIA
C:-Appropriate Government
2aloaow qmudendd
D:-Both State and Central Government
MVLMLAIM TVRERITo B3 TVREOTo
Correct Answer:- Option-B
Question49:-Under which section of the Working journalists (Fixation of Rates of Wages) Act 1958 the powers of committee provided
1958 eal aidssfluy ememealqymy (camm aloes dlunidle) mloaosleal ago awafay eldlensny eoildloes @ouwleesnud maeloldesmao

A:-3
3

B:-4
4

C:-5
5

D:-6
6

Correct Answer:- Option-C
Question50:-Any women who has not given the notice of claim for maternity benefit and payment thereof when she was pregnant may give notice
after the delivery as per section of the Maternity Benefit Act, 1961.
0AETIIRIElEREMIND @TLAMELIETIMIQEE OFWlo EMISIMY MBHITD age@®laje MYBUIE @TVAIEURAH 1961-6a1 eacgenidl eenimadly’ @r@lea Qldha] @000
@A} M@BIYM @6,

A:-3(1)
3(1)
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Correct Answer:- Option-D
Question51:-Under Section 4 of the Maternity Benefit Act, 1961 no woman shall work in any establishment during the weeks immediately
following the day of the delivery.
1961-6e1 o2egemidl eenimadly @oRIMBe0 SIVEU® 4 @000, @Mally damenlm emogalmoseimes ARSI 8m MR 8@ MuodameDiej 6@ell 64 aldslg).
A:-Twelve
AQO6NE
B:-Three
Qo
C:-Eight
s’
D:-Six
@R
Correct Answer:- Option-D
Question52:-Right to payment of maternity benefit provided under of the Maternity Benefit Act, 1961
1961-601 oncgemidl eenimadly’ @R@lmdeo (QJB0@0 mmﬁ-ﬁﬂ@ﬁg@ (@TMVQMERI VMG MABBHHOMSS @OQIB0Uo
A:-Section 4
emuaum 4
B:-Section 5
omuamd 5
C:-Section 6
omuaum 6
D:-Section 7
omuaumd 7
Correct Answer:- Option-B
Question53:-Every women entitled to maternity benefit under the Maternity Benefit Act, 1961 shall also be entitled to receive from her employer

medical bonus of rupees if no pre natal confinement and post natal care is provided for by the employer free of charges.
(@TVQIOTI YIYSS VARG @ITVARMIDE aldlalEEMQe OMIFIaSE HILDEMPYIV] M@BeMilegEled 1961-6a1 eacgeidl HmIMadly @RE @000 ITVALMSLIOVIM BRAOMQYSS
g0 MY udaR. @eaImes emIYigsawicd mlam’ @l e2lEen@d eenIeMmaY IElEBmM@IM @RAOQRENE.
A:-one hundred and fifty
QU
B:-one thousand
@RWloo
C:-two thousand
©6Mn0@lee
D:-two hundred and fifty
O@BMRQYQMUDY

Correct Answer:- Option-B
Question54:-Which section of the Maternity Benefit Act, 1961 provides protection from dismissal etc. on account of absence?
1961-6a1 oaegsmidl oenimadly @RRIMBOO DY ABEeT, a00BEIGICDGIMBEO Galdl® alldlyalscd goan@aicd amoe MoeeMeM MTSMT®?

A:-10
10

B:-12
12

C:-14
14

D:-16
16

Correct Answer:- Option-B
Question55:-Every woman delivered of a child who returns to duty after delivery shall be allowed in the course of her daily work two breaks of the
prescribed duration for nursing the child until the child attains the age of months under the Maternity Benefit Act, 1961.
eawelao]l @¢leom nuég’lmﬂmﬁ @O TOM 6@ GO @TVala] 6060 MYlEso 1961-6a: eacgemigl emIMadly’ @@ @000 @OAIBOS 063M.Elm ezl mlvalom eoeiwsaalrden
BEOTIOM D EYHEIM B610T 20MVs (IWAIG:MDAIOE ENE DSECABEUY @OMQIGIER..

A:-Six
@R

B:-Eight
aps

C:-Eighteen
aloleoms’

D:-Fifteen
alolmel

Correct Answer:- Option-D
Question56:-The eligibility of maternity benefits starts once
(@TVQNOZLIETRSOS ELIVYD® ag)Gajoud @RYR.ElERM !

A:-She has actually worked in an establishment of the employer from whom she claims maternity benefit, for a period of ninety days in the
twelve months immediately preceding the date of her expected delivery.
@A INIBENETITE (@JTUALMREEN @RAB:IEEIFIN E@IFIRISAMES TVNIIMOTIEE, @A Ol ewelad] Cledle E@IgEMISS I aomVeEBEl Rlokbuls) dlameomes’
ezoell ©.a1glgene’

B:-She has actually worked in an establishment of the employer from whom she claims maternity benefit, for a period of eighty days in the
twelve months immediately preceding the date of her expected delivery.
@RAIUS INIBMOOTIE (@TVADME:AIHL GRAIBIWOAFMM EIFIRSAQSS MNIAIMOBIES, @RAI (el eawalad] Clowies ODOZFYTYSS I DENE’ 200VEEREI® ag)eMal® AlaImeomEs
ezmoell ngﬂgaﬁ“

C:-She has actually worked in an establishment of the employer from whom she claims maternity benefit, for a period of one hundred and
twenty days in the twelve months immediately preceding the date of her expected delivery.
@RAIA INIBCOOTI® QJTVANMEEle GRAIBIWFI IFIRSAYSS MNIAIMOTIT, GRS @Olesla) eelad] Clodles emIgaMEs «laeE aorvaBEled @l o
Alairveomes’ ezoell 6.agigens

D:-She has actually worked in an establishment of the employer from whom she claims maternity benefit, for a period of one month in the
twelve months immediately preceding the date of her expected delivery.
@A INIBENEDITE (@JTUAMREEN @RAB:IEFIN E@IFIRISAMOS TVIIMOTIEE, @A o, ewelad] GGl E@IFEMYSS AT 20TVUEBEIM BG noTVETE egoal
6.21Qlgene’

Correct Answer:- Option-B
Question57:-Under the Maternity Benefit Act, 1961 the leave for miscarriage is
1961-001 eacgemidl oenimadly’ @R@ @890 1B @oaIMalmas @oaIUlwos™

A:-Seven weeks immediately following the day of her miscarriage
@pIges 1de. aoeiruelm emogalmosel ageog

B:-Six weeks immediately following the day of her miscarriage
@OIBOS NAERo @RRITV@ MSM@ITY e@agnﬂ(mosue: @O BRE

C:-Nine weeks immediately following the day of her miscarriage
@oAIgeS 1BR. @oeITEd MsMEINY emogaimoeer aMIY @og
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D:-Twelve weeks immediately following the day of her miscarriage
@RAIBHS 1R @ERIMIE MSM@IY 5)@0§njrmos)e| AN @RE
Correct Answer:- Option-B
Question58:-Under the Maternity Benefit Act, 1961 the leave for tubectomy operation is
1961-001 oncgenigl eeninladly’ @od @@0. Syl Goqje0numes @aUswosy
A:-Two weeks immediately following the day of her tubectomy operation
@OAIGHS SiENIGl 30a)e0nHM daimuampila’ emogalamoear eenzog
B:-Three weeks immediately following the day of her tubectomy operation
@oAIZOS Syl B0aje0qmd daimuesiay emogalmmosar ganog
C:-Four weeks immediately following the day of her tubectomy operation
@OAIGHS SYENIGEl B0a)e0nHM daimuapila’ emogalamoesal moang
D:-Six weeks immediately following the day of her tubectomy operation
@OAIBOS SyENIdpEl §0aje0aHmd dairuesiay emogalmosar @roog
Correct Answer:- Option-A
Question59:-Any amount payable under section 17 of the Maternity benefit Act, 1961 shall be recoverable by the collector on a certificate issued by
the
1961-60a1 oaegemidl esniafladly @rel@eo emeum 17 @@ @RSEREME af® D&Q @&edpd N@el® mdgladedla erdes dldlgyalsleoqmmosn?
A:-The authority, appointed under the Maternity benefit Act, 1961
1961-ee1 oacgemidl esmnimladly @oe @@doe Hlwdleneals @oemadid
B:-The inspector-cum facilitator, appointed under the Maternity benefit Act, 1961
1961-0a1 oncgenidl oeninladly’ @o @@0ee Mwalereals BeTYGd e anmilalegod
C:-The inspector, appointed under the Maternity benefit Act, 1961
1961-ee! oacgemidl esnimladly @oE @@ Hlwdleneals m@emyad
D:-The appellate authority, appointed under the Maternity benefit Act, 1961
1961-6a1 encgemidl oeninladly’ @o @@0ce Mlwalereais @ale @eemodidl
Correct Answer:- Option-C
Question60:-Grant of national and festival holidays provided under of the Kerala Industrial Establishment (National and Festival holidays)
Act, 1958.
20ral @aiWle:ud @emadesmalomagl 1958-eal eaog mmBuwmilocs agayoaienymd (esuww, sorval avauwlen) doaooimdeo (QBHORAIET.
A:-3
3

5

4

4ag

Correct Answer:- Option-A
Question61:-Every employer shall display in the premises of the , a statement showing the holidays allowed in each calendar year under
section 4 of the Kerala Industrial Establishments (National and Festival holidays) Act, 1958.
60600 ©®¥lai5aQe 1958-6a1 08 BTl agryoaienydd (eruwlw, poral @awle:ud) Maoml@eo emueu®d 4 @00 BI6EI GHRIMRA AldnHODIal @RMAIRMILAID
@RAIWIBUS BMIERN B @MYIQIM Me0 alRlnEED (@BAUlalesnmramosm.

A:-Establishments
MUNJaIMEBBUY

B:-Industrial establishments
QIQIMNO® MUNJAIMEBBU

C:-Commercial establishment
QeI MUNdalMo

D:-Office
830adlny’

Correct Answer:- Option-B
Question62:-Whoever will fully obstruct an Inspector in the exercise of any power conferred on him under the Kerala Industrial Establishments
(National and Festival holidays) Act, 1958 shall be punishable with imprisonment for a term which may extend to
1958 6el carog B agRolenymd (Monusmed @M eaqylaicd canogleawmy) @RE @00 LMeEMBAss NEHIviges agomalaj @puilee. almewoullamaiay
oJBep@o @sqye Mlademmad, «go soawegaleaiss @msal wleuy ErAa0A@IEY

A:-Three months

@am’ @omoe
B:-Six months
@R MOMVo
C:-One year
B QI@aHo
D:-Two years
©6NE QUBaHo
Correct Answer:- Option-A
Question63:-Every employer of an industrial establishment shall submit to the Inspector a list of festival holidays in Form every year for
approval under the Kerala Industrial Establishments (National and Festival holidays) Rules, 1959.
B QIQITLIY MVAdAIMOTS emosigsae 1959 eal eaog @Bwailocd agayoalenymd (esudw, soral apaiulle) agamude sldlaes a.uileoeamimow aggo
QIBHYo @a000EBIE OOETLA mmw’lags)s 6@ ellqy omemedss madafesnsmnmosn.
A:-IV
I\
B:-Il
1]
C:-l
|
D:-lll
I
Correct Answer:- Option-C
Question64:-Every employer of an industrial establishment shall maintain a muster roll in the prescribed form under rule of the Kerala
Industrial Establishments (National and Festival holidays) Rules, 1959.
GO QPAIMITIS MuNdaImETlea! 6 emosigsa. 1959-6e1 eoog mmawryle® agayospledgad (esuwlw, gora @eaiwled) Quimy al50 @RMTVE|S] Mlunio
6anoal@d 8@ aqyAd c0oud aysslesnsmrzmosy.
A:-6
6
B:-12
12
C:-2
2
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D:-11(1)
11(1)
Correct Answer:- Option-D
Question65:-Any person who contravenes the provisions of the rules 4, 8, 10 or 11 of the Kerala Industrial Establishments (National and Festival
holidays) Rules, 1959 shall be punishable with fine which may extend to rupees.
1959 eal esog @M agqyospienymdd (esuwlw, poral @rawle) asangdea 4, 8, 10 eoog@lcd 11 aiganges aaimosd aealssm o3 ayeolas.
@al A6 afle yaomoganamos.
A:-Fifty
@RI
B:-Five hundred
@meryc’
C:-One thousand
@RQos
D:-Two hundred and fifty
O@BMRYQNUDY
Correct Answer:- Option-A
Question66:-Who among the following is not a "dependant" according to the Employees Compensation Act 19237
oG oMY E80MIBETVAUMD @R 1923 (@@00. @969 alo@MAICIE @rEeoe™ "@RWlm®" @ogloom@?
A:-A widow
a@ allwa
B:-Minor son
(QOWBOTI IO BB
C:-Adopted son

BEDa@d

D:-Brother
MUEANIBEB

Correct Answer:- Option-D
Question67:-An appeal shall lie to the orders of a commissioner, namely an order awarding for the distribution of compensation under the
Employees Compensation Act 1923.
1923 681 agetao@llny es0mimBemuaum @R @B Mayal@lano@e allmesme s)mugn‘mm’lnagg oomealcnass a8 BaflausmQes 2OmEYH SIS B @8 GRAE
madaflesme.

A:-Labour Court
GRIENIB CHHOSOI
B:-Industrial Tribunal
Bowmilod dsm%smmﬁ
C:-District Court
elajo e50swi
D:-High Court
£6a0CMHISO|
Correct Answer:- Option-D
Question68:-The commissioner shall dispose of the matter relating to compensation under the Employees Compensation Act 1923 within a period
of from the date of reference.
g)oCa0@IMY’ EdMIBETLAHUM @R 1923 (@@00gss MayaldlandEQ0W MIMWE]5 Alldte 0aNOMMY WO YOI #oeigalnaglcd eeallaemad dldajodse
A:-Three months
Qam’ @aMe
B:-Six months
@QO MMV
C:-One year
8@ Qoo
D:-Sixty days
@RQal® Alairve
Correct Answer:- Option-A
Question69:-Whoever fails to make a return which he is required to make under section 16 of the Employees Compensation Act 1923 shall be
punishable with fine which may extend to thousand rupees.
af)oGqio@IMY edomIBETLAUMD @R 1923 a1 oaveud 16 )@ M@desen Glegem M@ leIe@engam@oudss @@ @al WEE afly YAEBOYID@IEY.
A:-Three
Qo
B:-Two
©6ng
C:-Five
@neal
D:-Ten
Aoy
Correct Answer:- Option-C
Question70:-The State Government may make rules to carry out the purposes of the Employees Compensation Act 1923 under section of
this Act.
1923 o8l 0oty @My e80MIdEm UM @REIRE0 E3UBKIRUS MSAflRIEIMIWS MmMLNIM MVAE®IGIT D ERElea EIVGU™B (@JB000 TAEBBUB DENROEH0.
A:-28(1)
28(1)
B:-32(1)
32(1)
C:-22
22
D:-20
20
Correct Answer:- Option-B
Question71:-The term "Allocable Surplus" is defined in section of the Payment of Bonus Act, 1965.
" @neanEneml@d dak” am aide 1965 eal taloma 8oad senioemmy @reladeo oaueumlad dldalalsldlesme.
A:-2(6)
2(6)
B:-5
5
C:-(14)
(14)
D:-2(4)
2(4)
Correct Answer:- Option-D
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Question72:-An employee shall be disqualified from receiving bonus under the Payment of Bonus Act, 1965 if he is dismissed from service for
1965 a1 nOQMG B0ad ENIEMIY @R @8I BT HAUMEIEHMN MIOLOVYM aBD GHOEEMOM® Mudallled alan’ nﬂ(o’lgdego(oiS eenioemay ulle@lesmmail@d aslamy
@REWIWNIMIZHOSo-
A:-Fraud
QerIM
B:-Riotous behaviour
HRI0aIBHIBIIQ omm}mogo
C:-Violent behaviour
@RGRITVEMRIQ G)nJ(leOgo
D:-All the above
ABHEI®W A0SV
Correct Answer:- Option-D
Question73:-Time-limit for payment of bonus prescribed under of the Payment of Bonus Act, 1965
@6NI06MNY M@EM@ngs mawaldlwl, 1965-0a1 calo@md aoad esninsmmy dloaonidec (@®000 MBequdlereaisidlenamn
A:-Section 18
emuaum 18
B:-Section 19
emusum 19
C:-Section 20
emuaum 20
D:-Section 21
emusum 21
Correct Answer:- Option-B
Question74:-Every employee shall be entitled to be paid by his employer in an accounting year, bonus, in accordance with the provisions of the
Payment of Bonus Act, 1965, provided he has worked in the establishment for not less than working days in that year.
1965 sal 6aO@A Boad GsnIEMIY Tleaowieal AITLNEGUS @Ml ] emIsiasaiadmlme. cnioemmy aidendm §0eeo HlamEemo. BB @REEDETELUY Aldats @R@IMBEO
(ol dlairuesglod mundaimonicd ezmoall egigasmeeled @daomQerE.
A:-Fifteen
al@lmel
B:-Thirty
Boj@>
C:-Sixty
@PQaI®
D:-Eighty
af)eMal@
Correct Answer:- Option-B
Question75:-Minimum bonus which shall be the salary or wage earned by the employee during the accounting year.
@REEHDENMTEU) QAUBRHUOTI@ AUNEHIEM EMSIQ PMISOTIMOOERI CUGMOTIMBEHOCWI ARIRERe Qe HOSTIT GENIOEMNMY.
A:-8.33 per cent of
8.33 vemmomo
B:-9.33 per cent of
9.33 wmaomo
C:-10.33 per cent of
10.33 ve@@ome
D:-12.33 per cent of
12.33 vemaoms
Correct Answer:- Option-A
Question76:-Set on and set off of allocable surplus provided under of the Payment of Bonus Act, 1965.
@nee@miod dlaj MEEleElERE:Q TVDRNIERGBWYo OGO
1965 el aOQMG B0ad EMIEMMY @REIBEO mmﬁaﬂmﬂigg QB0
A:-Section 13
emuaum 13
B:-Section 14
oquaum 14
C:-Section 15
emuaum 15
D:-Section 16
emueumd 16
Correct Answer:- Option-C
Question77:-Who shall be responsible for the administration of the Kerala Industrial Employees Payment of Gratuity Act, 19707
1970-601 ea08 BT af)oGaP@In aOQ@Md 6oad @ognﬂgﬂ dleacolBes msowlafa @reoe pomead?
A:-Inspector
DOMETYRA
B:-Employer
omoslajsa
C:-Controlling Authority
Tl@em @ee®dig
D:-Controlling Officer
&6mesogory Boadlrud
Correct Answer:- Option-C
Question78:-According to the Kerala Industrial Employees Payment of Gratuity Act, 1970, the employer shall pay gratuity to each of his employee at
the rate of days wages based on the last drawn wages for every completed year of service.
1970 eai e&08 BWIGIRS 0fleqo@IM ¢alo@mBd Boad @ognﬂg’l @R @RMMIEl], cmoel odorlwoss 660 aIdaEDIM. @RAIMIMEID] aiEla) cummODIBen @osIMuoIMEBIw]
OmIFIaISn MO0 B0EEI HAIMENIM. Alameom eImMo agam Mlows|o3 @ogm’lg’l M@BH6EMo.
A:-Thirty
Bogo>
B:-Fifteen
alolmel’
C:-Twelve
QO
D:-Fifty
@MU
Correct Answer:- Option-B
Question79:-The Inter-State Migrant Workmen (Regulation of Employment and Conditions of Service) Act, 1979 applies to every contractor who
employs five or more inter-state migrant workmen on any day of the proceeding months.
1979 eai omod-eryg ©enWmMO adwea (e@odIcd Ml@emae muIm m‘gmmmaa,go) rlon., ®s@mess 20UEEREI® ag Jlejo AlaIruomilod @peamI0 @RMTeIW]le:en0
@RADA MMM BSIERQ OMIFIRNElB:e8 WWAERM Ao &EIQBIBEB NIOWEAEN.
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A:-Twelve
AQONE
B:-Six
@R
C:-Three
gan’
D:-Four
moel
Correct Answer:- Option-A
Question80:-Amendment of license provided under section the Inter-State Migrant Workmen (Regulation of Employment and Conditions of
Service) Act, 1979.
00d-6qRg ©OWMS AIdLHO (emadlad Ml@emaye muaIm m‘gmmm@,go) a@ng;, 1979-088 seaimamidec ecend OMVHUTIE M@BI@lesm.
A:-31
31

18
8
10

Correct Answer:- Option-D
Question81:-Notwithstanding anything contained in any law for the time being in force, Wages payable to an inter-state migrant workman under

section of the Inter-State Migrant Workmen (Regulation of Employment and Conditions of Service) Act, 1979 shall be paid in cash.
@@Beoal dlenlcd msafejgs «godla Moaec agemelageresiae, 1979-001 @@ usruoom ety omaslengdleges (omogled mlEmemaj GIVAIM AAINOBE-)
deaowleal OTVHUM (JB0P0 B ERIMAB MIMNIM GSIERQ HIFIRIEIES MTBEHEMT CGAUGMe alsMAIR] M@BHO G-
A:-15
15
B:-17
17
C:-21
21
D:-13
13

Correct Answer:- Option-D
Question82:-Which among the following is false?
®069aJ0QIMARI®E ag®oeTy 6®G?
A:-Displacement allowance shall be paid by the contractor
LORIAIY @RRIAIMMY BEIQB:IOM MTB6Mo
B:-Displacement allowance is refundable
aleryaiempadd’ @raInIBmY’ Slaosne 6.a1Qoq)mM@eT
C:-Displacement allowance shall be paid to inter-state migrant workman
@A MMM BHSleRQ EMIFRIEB W avlsmiainmmd @RRIIBMY Ma@ddr
D:-Displacement allowance is not refundable
aleryaiempadd @ralnidmy’ Slaoene 6.aigfley
Correct Answer:- Option-B
Question83:-If a workman directly goes to another state without any contractor then, which among the following is correct under Interstate Migrant
Workmen (Regulation of Employment and Conditions of Service) Act 1979.
EB06MESIRIRPE® 6@ 6@IFRIEl ENEIS ORI TVTLAIMETE) EaldH:BDIEMEITS, ERIDAMLTLIM &SIEWQ E®IFlenglrgns (emoglmd Ml@emae GruaIm m‘gmmmcezgo) @R
1979 @8900 ®269aj0QMAIRI®3 oB®Y to@lwosm
A:-The workman will be included in the definition of inter-state migrant workman
@RDA MMM B:Slewq emIslengldges Mldalamamied e@oelendeam pulnqgam.
B:-The workman will not come under the definition of inter-state migrant workman
@RADA MMM B:SlewQ sxm@’lanaga’lce,gsvs mlBQaIN O3 @R® glamenem aidlg).
C:-The contractor will be responsible
SOQHIRM DOMAEOWElEs.
D:-None of the above
AHE alOFDAUIOWITRREY
Correct Answer:- Option-B
Question84:-The pass book under the Interstate Migrant Workmen (Regulation of Employment and Conditions of Service) Act 1979 shall be issued to
inter-state workman by the
adodeqyy eeaWmd adseam (e@adlad Ml@emaye muIm m‘gmrmnaa,go) @@ 1979 w0088 alomIsnies @@ Meamunom emIFlengle:udes M@e:mna
A:-Employer
omoslajsa
B:-Contractor
SIQBIOM
C:-Principal employer
@WOm e®IFlERI®IS
D:-Inspector
oBomyea
Correct Answer:- Option-B
Question85:-Which among the following is not an establishment under the Building and Other Construction Workers (Regulation of Employment and
Conditions of Service) Act 1996 even if building workers are employed?
o®glsaidanosm emoslengleud emoal 6algmaeIemMElcdeaoal, 1996 ser sildaulyy @rmuy @ped eemmysum ademy (emosls MEeMAaje EMAIM AAIMINGE.) dloacoiay
HFYSs MVN0aINALPOD®Y aBEIEM?
A:-Establishment belonging to Government
MUAEIGIBOO MLNdAIMo
B:-Establishment belonging to an individual but not to his own residence
8@ QUBTIYSS MUNaIMo, afaIMNIT MLIm. AITLGIleIg)
C:-Establishment belonging to an individual for his own residence and total cost is rupees 20 lakh
LI IRTVETIMIV] GG AUBTIRSS MLOIaIM., @RYOD ealial 20 et @aIosm
D:-Establishment belong to an individual for his own residence and total cost is below rupees 10 lakh
TUIMo @IRMVEBIMIT GG AUBTIQYSS MUNaIM., @REE ealrial 10 et @0l @oevwosm
Correct Answer:- Option-D
Question86:-Among the following which is not a building or construction work under the Building and Other Construction Workers (Regulation of
Employment and Conditions of Service) Act 19967
1996 oa! @i’ @RS @REE Semayenmd adesmy (emogled moEsmaj crvam aaImasg.) oy sdlejes Is6a0 (ildanoem AIBOmMEn) @REIOMmAIWIC3
ag@oem?
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A:-Construction of buildings
odglsenges mldaoem
B:-Repair of buildings
ODSISEBEOS EOQBQ 6T
C:-Demolition of buildings
OBDIISEERUD HaloglH @D
D:-None of the above
AHEI alOFDAIOWITRREY
Correct Answer:- Option-D
Question87:-The Building and Other Construction Workers (Regulation of Employment and Conditions of Service) Act 1996 attracts
enlcdeuflewy’ @R @RAR @emaysum adssy (emodled M eraim aaMosg.) Moa. 1996 eoedwslssmmo
A:-Every establishment which employs ten or more building workers in any building or other construction work
ageOEIgj Odglsowiean ag mldamosm emoaladlenn altomo ER@IIWl®:620 Od:gls EmIFangEle:ud c@oalenw Mlwalesm ol MuNdaIMaye
B:-Every establishment which employs five or more building workers in any building or other construction work
apeOEIl Od:glsomiean ag mldmmoem emoelsaglean 0 Seiul®ea0 O&gls 6@IYengled cm2ielenow] Mlawlesm agglo MuNdaImae
C:-Every establishment which employs twenty or more workers
D@aE® ERGIRIWISE20 O®IFlagleud ezoelerin Mldlesam aggp mundalmaj
D:-Every establishment which employs fifty or more workers
@RMIC®I @RTIRIWISE00 O®IFleNElE:0d emoalenin] dmlwdlesan agep mundaimale
Correct Answer:- Option-A
Question88:-The maximum age eligible for the registration of building workers as beneficiaries is
eagls aldmoem emodlangle:es8 VIMeRIGMIBBI] elqyd omugrmmﬂncgg ale20QIW] (@)oo
A:-Not completed fifty years
@RI AIBato ojdorilosslwigley
B:-Not completed fifty five years
@RMICTI@ER! Qldate ojdomwilossiwisle)
C:-Not completed fifty eight years
@RMIOTIOS QB ojdorilwossiaigley
D:-Not completed sixty years
@RQID QIBaHe ojd@oml@odsiaiigley
Correct Answer:- Option-D
Question89:-Function of the Board under Building and Other Construction Workers (Regulation of Employment and Conditions of Service) Act 1996
provided under
o®gls mldaosm, ag dldmosm e@adlangleud (emoslm mlEmemaj sruaim aaIMINGg.) @ 1996 of #ldlaes eminduilBeo eadomms @R,
A:-Section 20
emuaum 20
B:-Section 21
emusum 21
C:-Section 22
emuaum 22
D:-Section 23
emueum 23
Correct Answer:- Option-C
Question90:-Under Building and Other Construction Workers (Regulation of Employment and Conditions of Service) Act 1996, an employer shall
provide to building workers.
enfl@dauflou’ @R @REA SeMdaysnmd adesmy (emoyled Mo crvaIm aIMAGS.) @ 1996 W, 8@ emoslasa oegls emoslanglsudes M@BLro.
A:-Canteens
0SB U3
B:-Accommodations
@DV ONVDEOYEEBUD
C:-Drinking water
&Slonigso
D:-All the above
ABHEIW OOV
Correct Answer:- Option-D
Question91:-The safety committee shall be constituted by the employer, under Building and Other Construction Workers (Regulation of Employment
and Conditions of Service) Act 1996, if
1996 oe! enilcduslews, @oaE ®endmyend aidey (6@odIm MlEEMa BIVAIM AAINAGE.) EDE @SR E@IFIRSADIT MYEHMI MAG] @aledesmoy
A:-One hundred or more building works are employed
EOD @RMIRIWIBEN0 OBSIS 62RLl&;IOo DaleoUilesemioud
B:-Two hundred or more building works are employed
HBRYEOO @ODIRIWH:ER0 OB:SIS €2REIND Dalc@IUIIEBEMIOUD
C:-Five hundred or more building works are employed
@RETRYEOI BRMIRIWIE:ER0 OdSlS 6moaleniee Dalewoullesemioud
D:-One Thousand or more building works are employed
@120 @RMIRIWG:E20 6B:SIS 62RO Dalc@IUIlEBEMIoUd
Correct Answer:- Option-C

Question92:-Notice of certain accident provided under section of Building and Other Construction Workers (Regulation of Employment and
Conditions of Service) Act 1996.
enfladeusloty’ @RI @RRA @:emayenmd aidesy (e@aFle MMy ervaIm m‘gmmmaa,go) @@y 1996-0ai aflal @ra 865 @RCIla] Qdaflay sllcd m@eladesme.
A:-39
39
B:-40
40
C:-41
41
D:-42
42

Correct Answer:- Option-A
Question93:-Notice of commencement of building or other construction work provided under which section of Building and Other Construction
Workers (Regulation of Employment and Conditions of Service) Act 1996.
oBSISOTIMBEOR. ag’ Mldandsm e@oslenglesesg (emodlmd Ml@emaye eruaIm m,;mmm(ﬂ,go) @@ 1996-60 ogay aidafay sldlen eaglseas ag’ aldmosm @AdEmMEREs0
@RE.EleMGlomenclyss @ocldia].

A:-46
46

B:-47
47
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C:-48
48
D:-49
49
Correct Answer:- Option-A
Question94:-A beneficiary shall cease to be a beneficiary, if he fails to pay his contribution for a continuous period of not less than under
the provisions of Building and Other Construction Workers (Regulation of Employment and Conditions of Service) Act 1996.
nl@alew, ag sendryesiad a@agﬂmog'lae,gos (e@odlmd Ml@emae Grvaim mgmaun@:go) @g 1996-a300 aiairuneud @Je000 QN HOQIOH DSB WO

Soa1og0lsaiss ®me0 aladld. ERSYPMGITE G YIMERIGMIAT AIEIBWEIFITW, GG VEMEBIBGMINT BB VENERIGMIAUIBIMT OIS0,
A:-Six months
@RF MOV
B:-Thirty days
Qaj@ dlaime
C:-Two years
@61E QIBoYHo
D:-One year
B QIBaHe
Correct Answer:- Option-D
Question95:-Every State Government shall constitute a state welfare Board under section of the Building and Other Construction Workers
(Regulation of Employment and Conditions of Service) Act 1996.
$06E0 MVeMNIM MBI ey @RS @PRAE Gendaysumd aidesmy (omosle moEsmaj srLaIm alnIMINGE.) Ao 1996-wde0 Q] (@000 BOB MVMINIM
cauUn ENIABAL Balle:@les0.
A:-18(1)
18(1)
B:-19(2)
19(2)
C:-12
12
D:-22
22
Correct Answer:- Option-A
Question96:-Which section of the Building and Other Construction Workers (Regulation of Employment and Conditions of Service) Act 1996 prohibits
employment of certain person in certain building or other construction work?
enfldcuflowy @@ @PEA demayssd ademy (o@a¥lod MEemaye ervQIM m‘gmmma:go) @ 1996-0a1 agoy allconacem alal esglssnglean ag mldanoem emoalaglean aial
aetiees emoels Mleworileamo mleeowlesma?

A:-11
11
B:-21
21
C:-31
31
D:-42(1)
42(1)
Correct Answer:- Option-C
Question97:-In every place wherein, more than building workers are ordinarily employed, there shall be provided a suitable room for the use

of children under the provisions of the Building and Other Construction Workers (Regulation of Employment and Conditions of Service) Act 1996.
Q@B @B3O@ OB®Ils O@IFIRIE B0 MLIWIEEMOX emoal ©.21QM gl muoeisEglaj, O@gls, ag mldemoem o(mogﬂmaglagss (e@o¢lmd Ml@ema GrvaIm (uyumm:e,%o)
@@ 1996-m@60 aaimnsd @edre &5leges Qalt@onomiay GrmewIR@IR 6w gl QmEowidleso.
A:-Fifty male
@MU aBaUWOQ
B:-Fifty female
@RMIEY Mldud
C:-Twenty five female
@Il Myle:ud
D:-Fifty workers
@RMI® O®IFIRI0EHUD
Correct Answer:- Option-B
Question98:-Who can frame model rules in respect of all matters specified in Section 40 of the Building and Other Construction Workers (Regulation
of Employment and Conditions of Service) Act 19967
snladuflowy’ @R @RER @embaysum ademy (emoled My eraim aumMnsg.) are 1996-sa smueum 40w aysoooasiaiges aggp ©0eiERER0 MITWeS
BEH06M DO (1] B QOO BlQe?
A:-Appropriate Government
2aloaow qmudendd
B:-State Government
MULMLOIM TVREHOD
C:-Expert Committee
allssiw auailel
D:-Central Government
@ TBEHIA
Correct Answer:- Option-A
Question99:-Section of the Building and Other Construction Workers (Regulation of Employment and Conditions of Service) Act 1996
provides maintenance of registers and records.
enfl@daullou’ @R @aA SEmayenm ademy (emoyled Ml crvaim aaMAGE.) @ 1996 eal orveumd EHIRABHSOSQe HOCHIBRBSOSYo
al@lasoaimeemald] mldaiallesmo.

A:-30

30
31
32

33
Correct Answer:- Option-A
Question100:-The rate of cess under Building and Other Construction Workers Welfare Cess Act 1996 will be notified by the
nfladaullou’ @R @REA SEMMYeH® adesy EAm@EnDAE emqy @ 1996 weregss emumimeo mes), aleimoaims ealge
A:-The State Government
MVLMLOIM TVREBOR
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B:-The Appropriate Government
0alonow mudeod

C:-The Central Government
(M TVAH:IB

D:-The Supreme Court
myaflo €IS

Correct Answer:- Option-C
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